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Chancellor’s
introduction
It is an aspiration of The
University of Western Australia,
reflected in its Motto, to ‘Seek
Wisdom’. We aspire to equip
our graduates for that search
in a rapidly changing political,
economic, technological and
cultural environment.
That environment presents new
questions for which old answers will
not suffice. What we can promise is to
equip our graduates with the ability
to distinguish the central from the
peripheral, the important from the
unimportant, the stable from the
transient, to adapt to change and to
make decisions accordingly. So too,
the academic staff of the University
face new questions about how best
to respond as teachers to changing
student expectations and needs and, as
researchers, to find the most effective
ways to secure and use the resources and
develop the collaborations necessary to
carry out leading-edge research work.
The search for wisdom engages the
University’s Executive and professional
staff in looking forward to how the
University can best deploy its human,
financial and physical resources,
maintain a positive organisational
culture, and meet the requirements of
good governance and compliance with
an array of regulatory prescriptions and
funding conditions. The restructuring
completed in 2017 has been followed
in 2018 by a substantial commitment
to the development of a new Strategic
Plan, associated implementation plans,
and a Campus Masterplan. Those
developments require the University
as a whole to take a hard look at
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current trends in the Australian and
international higher education sectors,
to respond boldly and imaginatively to
the challenges which they present and,
in so doing, to define itself anew. This
Annual Report demonstrates a university
engaging with those challenges,
which include rapid disruption to the
traditional campus-based combined
education/research business model and
competitive offerings, from traditional
universities, of online courses providing
course-specific credentials without the
overhead burdens incurred by physical
campuses and research programs.
No such offering of course can supply
the rich experience of the on-campus
experience of students and staff
engaging with each other in one of the
most beautiful university campuses in
Australia, and which contributes to the
personal development of our graduates
as part of the UWA experience.
Government has been under pressure to
reduce costs and adopt a new focus on
the costs of teaching and the application
of performance-based funding
measures. Financial support for research
is becoming more competitive with an
increased focus on outcomes through
relevance, translation and impact.
University teaching today requires the
support of high quality information
technology to meet student demands.
Higher education generally faces an
increasing emphasis on work-integrated
learning. Employers expect graduates
who are not only knowledgeable in
their chosen fields of study; they expect
graduates to have work-ready skills
and the abilities to cross disciplinary
boundaries and to adapt to new
technologies. UWA has been and will
continue, as part of its New Strategic Plan
2020-2025, to increase its investment in

digital resources and physical spaces
to enhance the student experience
and to facilitate the development of
workforce capacity.
In this respect in 2018, UWA participated
in the Universities Australia, Work
Integrated Learning (WIL) Audit. Sixtyseven per cent of the majors offered
at UWA contain a WIL component.
The objective of the University now is
to embed WIL components in all its
majors. A WIL Strategy Group has been
established for this purpose.
Specific initiatives of importance in 2018
included the groundbreaking event for
EZONE UWA, as the Report says, a new
era for engineering and mathematical
sciences at the University. The Public
Policy Institute was established to
provide research and advice in the
area of public policy development in
Western Australia, Australia and beyond
our shores. In a related development,
the Centre for Human and Cultural
Values was created under an ARC
linkage grant to establish better links
between academic staff, business and
government directed to the solution of
important social questions. UWA also
connected with the State Government
and MTP Connect to establish a life
sciences hub at the Harry Perkins
Institute of Medical Research with
a view to creating business
opportunities in medicine, health,
agriculture and biodiversity.
2018 also saw the opening of Forrest Hall,
funded by the generous contributions of
Andrew and Nicola Forrest’s Minderoo
Foundation. Forrest Hall provides a home
for the pursuit of excellence by Forrest
Scholars and Fellows, also funded by
the philanthropic gift from the Minderoo
Foundation for the benefit of all Western
Australian universities.
In a notable achievement, UWA
researchers developed a new way of
monitoring blood cells that allows the
detection of leukaemia more rapidly
than existing techniques. Other research
achievements are set out in the Report.

Engagement with the community has been evidenced in many ways, including
the University’s Community Partnerships Plan which supported more than
50 local community initiatives. One example was the Passion Project Music
Event which was conducted in Winthrop Hall during WA Mental Health Week,
in which 90 high school students participated to raise awareness about
youth suicide and health.
The University has also continued to strengthen its relationship with
its graduates through Convocation, which works with the University to
improve student experience and prepare students for life after graduation
as well as being part of the University governance structure in relation to
the enactment of University Statutes.
On behalf of the Senate, I take the opportunity to express my
appreciation for the efforts of the Vice-Chancellor and senior executive
staff of the University with whom the Senate has been dealing in this
past year. It has been a challenging time for both the Senate and the
Executive facing an array of issues which are common across the
sector and which require committed and focused engagement at the
institutional level.
The work of the Senate is supported by two key committees:
the Strategic Resources Committee, and the Audit and Risk
Committee. These comprise members of the Senate and external
members whose services, given on a voluntary basis, are deeply
appreciated. The expertise they bring to bear from among their
membership means there are high levels of appropriate scrutiny
and accountability. Members of those committees and of the
Senate throughout the reporting year have all contributed
to the important work of the governance of the University. I
would particularly like to express my appreciation to those
who have retired or resigned during the year, including former
Pro-Chancellor Penny Flett AO, Sue Boyd, John Inverarity,
Hilary Silbert, Quang Ly, Nigel Laing AO, and Professor Cara
MacNish, elected by the Academic Board. I thank also the
representatives of student bodies, Megan Lee, the President
of the Guild of Undergraduates and Peter Watson, elected
by postgraduate students for their contributions during the
year. I am grateful to Mr Frank Cooper, the Chairman of the
Strategic Resources Committee who was elected as ProChancellor following the resignation of Dr Flett. December
2018 also saw the resignation of Deirdre De Souza, who
has served the University, the Senate and its committees
long and well as University Secretary. I thank her
on behalf of the Senate for her great service to the
University and wish her well in her future endeavours.
I look forward to welcoming the new members of the
Senate in the coming year.

The Hon. Robert French AC CitWA
Chancellor
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Vice-Chancellor’s
overview
2018 has been an energising year in which the University focused
on the development of its decadal vision: UWA2030, and its
five-year strategic plan to 2025. It has also been a turbulent
year; pressures on the sector and increased levels of political,
economic and cultural uncertainty will continue to disrupt how
we operate. Through this period we have not lost sight of our core
mission, remaining focused on responding to the evolving needs
of our students and the broader community.
As a global university, not only
do we aspire for excellence, we
recognise the interdependence
of education, research, creativity,
curiosity, imagination and service.
The development of UWA2030 and the
strategic plan has provided us with an
opportunity to work with our students,
staff and stakeholders to imagine our
future, and our ability to wrestle with
and transform real-world problems.
Having commenced our own journey
of transformation, the new strategy
focuses on an ambitious approach
to planning for the long-term needs
of our community, underpinned by
our enduring mission to provide
world-class education, research and
engagement. In 2018 we continued
to deliver on this mission in very
tangible ways.
In May we launched the UWA Public
Policy Institute (UWA PPI). The PPI
partners with policymakers from
government, industry and community
organisations seeking evidence-based
ideas and solutions to current and
emerging problems in the region and
8 The University of Western Australia

beyond. UWA PPI is already proving
successful in forging meaningful
partnerships with government in social
policy and Asian engagement.
In September the Perth USAsia Centre,
in partnership with UWA, hosted The
Zone Above: The Indo-Pacific Era
in Space, which focused on shared
opportunities for the region through
our investment in the International
Centre for Radio Astronomy Research
(ICRAR) and the Square Kilometre
Array (SKA).
We were proud to host His Royal
Highness, The Duke of York, who was
provided with an opportunity to meet
researchers and students, and learn
about the exciting developments taking
place in science and engineering.
We strive to remain relevant to the
communities and regions we serve,
noting UWA is situated at the fulcrum
of the Indian Ocean Rim, one of the
most dynamic and dominant regions
of this century.

We know that a sense of space and
place matter, even in this hypermobile
era. To this end, the University’s new
campus master plan has been a key
aspect of the UWA2030 strategy,
bringing the UWA community
together to support, design and plan
improvements to our physical and
digital estate, with the explicit aim of
improving the student experience,
while simultaneously enhancing
collaboration between industry and
our global partners.
Existing strong relationships with the
State Government were cemented
through the joint launch of the WA
Life Science Innovation Hub. We
are excited to be partnering with
the MedTechPharma Company,
MTPConnect, to generate new
business opportunities in such fields
as medicine, health, agriculture
and biodiversity.
We were extremely proud of and
inspired by UWA alumnus and
mathematics professor Akshay
Venkatesh who was awarded the
prestigious Fields Medal, with our
own Be Inspired campaign, aimed at
recruiting eminent academics from
across the globe, progressing well
during 2018.
The University was also recognised
for its fundraising efforts, winning the
Universities Australia ‘Best Fundraising
Campaign in Australia 2018’ for the New
Century campaign.

UWA’s Rosemarie Nathanson Financial
Markets Trading Room gained
international recognition after receiving
the Education Award at the annual AV
Awards in London. The Trading Room
was made possible due to the generous
donation of several key supporters. We
continue to be inspired and humbled
by the strength and generosity of the
UWA community in supporting our
shared goals, and I would like to take
this opportunity to thank our donors,
volunteers and community members
for the contribution they have made.
Staff will always be a key force in
leading the UWA vision, mission and
brand. With this in mind, I am grateful
to everyone who has contributed to
making 2018 the success it has been.

Professor Dawn Freshwater
Vice-Chancellor
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Year in review
UWA staff, students and researchers celebrated many
significant achievements over 2018. Here’s a look at just
some of these milestones.
•

•

The Centre for Human and
Cultural Values is established
as part of an ARC Linkage
Grant to help link academics,
businesses and government
to develop timely solutions to
important social issues.

•

The Public Policy Institute
is established to provide
research and advice to shape
public policy in Western
Australia, Australia and the
Indo-Pacific.

•

The Young Lives Matter
Foundation – UWA is launched
to support research that can
identify trigger points for youth
suicide and measure it to
help predict young people at
high risk.

•

UWA joins with the State
Government and MTPConnect
to create a life sciences hub at
the Harry Perkins Institute of
Medical Research to generate
business opportunities in
medicine, health, agriculture
and biodiversity.

The Honourable Robert French
AC is formally installed as
the 15th Chancellor of The
University of Western Australia.

RY
UA
N
JA

•

Groundbreaking event
takes place for EZONE UWA
construction, marking a
new era of engineering and
mathematical sciences at
the University.

•

The UWA Health Campus
opens its door to the
community to allow future
students and the public to
explore teaching laboratories,
e-learning suites and
interactive displays, and
attend workshops to learn
about study pathways.
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•

The Africa Research &
Engagement Centre (AfREC)
launches to drive new initiatives
and ethical collaborations
between Australia and Africa
and draw upon the important
knowledge, ideas and
experiences of growing AfricanAustralian communities.

•

Researchers invent a new, highly
sensitive way of monitoring cells
in the blood that can rapidly
detect the presence of leukaemia
much faster than before.

•

•

UWA launches an initiative
with the Law School and
School of Indigenous Studies
to incorporate Indigenous
knowledge and perspectives
into every unit of the Juris
Doctor degree.
A winning medicine formula is
developed by scientists that
makes bad-tasting medicine
taste nice, making it easier to
treat sick children.

•

The Centre for Long Subsea
Tiebacks launches, aiming to
drive research into new subsea
engineering technologies for
offshore oil and gas production.

•

His Royal Highness Prince
Andrew, The Duke of York,
visits The University of Western
Australia to be briefed on two
of the University’s key projects,
UWA’s EZONE Student Hub
and the Square Kilometre
Array project.

ER
MB
E
C
DE

•

More than 500 students studying
human reproductive biology
and issues in women’s health
assemble 2000 birthing kits for
women who do not have access
to the facilities needed for a clean
and safe childbirth.

•

Researchers from the University
play a key role in an international
report to help governments and
policy advisers across the globe
tackle climate change.

uwa.edu.au 11
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Key statistics
4

21

faculties

schools

32

research
centres

2

research
institutes

The definition of research centres changed in 2018 and the list was in
the process of being changed to reflect the policy at the time of print.

Students

Staff

7,378

postgraduates (by coursework)

3,306

1,930

23,765

higher degree (by research)

1,957

14,457

$166.6

more than
Twitter followers

4,691

academic staff

professional
staff

undergraduates

16.2k

full-time
equivalent staff

1,349

million research
income (2017 data)
more than

140k

Facebook likes

4,563

research publications

Monitored
media items

Community engagement

Research
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Rankings
The 2018 Academic
Ranking of World
Universities ranks UWA
in the world.

93rd

The 2018 QS World University
Rankings places UWA

91st in the world.

The Times Higher Education
World University Rankings in
2018 ranks UWA
in

134th

the world.

5 stars for student demand,
student/staff ratio and student retention
(QS World Rankings 2018)
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Education
In 2018, The University of
Western Australia has continued
to deliver a quality, enriching
education experience to
prepare our students for
varied and diverse careers in a
changing world.
This year, we took part in the
Universities Australia Work Integrated
Learning (WIL) Audit and demonstrated
that 67 per cent of our majors include a
WIL component. In June, the UWA WIL
Summit drew stakeholders from across
the University, leading to the formation
of the WIL Strategy Group that will work
to embed WIL in all UWA majors. In
addition, the Education Enhancement
Unit facilitated more than 350 WIL
placements, and will more than
double the number of placements
in 2019 through an agreement with
the Chamber of Commerce and
Industry Western Australia. The
McCusker Centre for Citizenship also
facilitated 600 internships with notfor-profit, community and government
organisations around Australia and
internationally.
We launched the UWA Careers and
Employability Award, recognising the
development of career skills through
practical, real-world experiences.
Successful completion of the award
will see students receive a co-curricular
transcript at graduation. Career Mentor
Link celebrated its 15th anniversary,
and this year matched 353 students to
industry mentors located throughout
Australia and across the globe.

16 The University of Western Australia

This year, UWA held its first round of
international Open Days in China,
Singapore and Indonesia. Our Nanjing
Open Day was live-streamed to
an audience of 37,000 prospective
students and their families. In Perth,
our Open Day attracted more than
18,700 attendees, an increase of
more than 20 per cent from 2017.
The launch of our new Faculty and
School webpages provides a more
contemporary and streamlined
experience for students learning about
course offerings. UWA had a successful
year in the media with 4,691 items
generated in Australian media alone,
featuring the many achievements of
our staff and students.

University Hall was home to 761
students from 54 countries in 2018,
including 52 exchange students from
41 international universities. Forrest
Hall opened its doors and welcomed
18 Forrest Scholars as tenants, and
provided more than 1,600 nights of
short-stay accommodation to visitors
throughout the year.
We had a successful year in competitive
sport. UWA was crowned National
Men’s Beach Volleyball Champions,
and was the leading Western Australian
university across all Unisport Australia
programs. UWA Football Club won its
first women’s grade premiership.

The University secured more than
$750,000 from the Alcoa Foundation
to support Aspire UWA across the
Peel region over the next three years.
Fairway UWA was a finalist for the
Australian Financial Review Higher
Education Award in Equity and
Opportunity. The Fit for Study program,
which recognises the importance of
physical, psychological, emotional and
social wellbeing to successful study,
was nominated for the Australian
Awards for University Teaching (AAUT).

Three undergraduate UWA students
were awarded New Colombo Plan
Scholarships. One of these students
was the first Indigenous Fellow to also
be named a Fellow of the country they
are studying in. Four UWA students
were awarded Westpac Scholars
Asian Exchange Scholarships, and
participated in exchanges in Singapore
and Hong Kong. A UWA student
was awarded a prestigious Rhodes
Scholarship, and another awarded
a national Fulbright Scholarship. We
also had three UWA graduates receive
Fulbright Scholarships.

New student accommodation opened
in Albany and enabled the first cohort
of Perth-based Study InBroad students
to undertake a full semester of study at
the Albany campus. Our first regional
Summer School in Albany attracted 176
enrolments in January and February.

The outstanding achievements of
our teaching and support staff were
celebrated at the UWA Excellence
in Teaching Awards, with 18 awards
presented to individuals and teams.

Ten of our award recipients were also
nominated for the 2018 Australian
Awards for University Teaching. The
inaugural two-day Teaching Excellence
Conference and Showcase saw
more than 220 UWA staff and guests
participate in two days of professional
development, networking and
celebration.

I would like
to take this
opportunity to thank
staff across the Education
portfolio for their hard work in
2018. I look forward to working with
you all in 2019 as we continue to build on
UWA’s strengths in learning, teaching and
student experience.

UWA’s commitment to high-quality,
world-class learning and teaching is
being advanced through pursuing
institutional accreditation of UWA
educators within the UK Higher
Education Academy (HEA). Several
senior staff have prepared and
submitted applications for Principal or
Senior Fellowships under the new HEA
UWA Fellowship Accreditation Scheme.

Professor David Sadler
Deputy Vice-Chancellor
(Education)
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Research
Outstanding research is a critical
foundation of an innovative and
prosperous modern society. In
2018 UWA academics continued
to achieve excellence; research
output as journal papers per
academic again increased faster
than the Group of Eight average,
and with a greater proportion of
high-quality articles.
The excellence of our publications is
evidenced by our citations metrics
remaining strong, and by the world-class
highly cited researchers that UWA boasts.
Consequently, UWA remains in the
top 100 position in the global
rankings of Academic Ranking
of World Universities
(93), Quacquarelli
Symonds
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(91) and US News & World (81), with
continued improvement in the National
Taiwan University (123) ranking.
At UWA our world-leading researchers
tackle global, national and regional
issues to make the world a better place.
Research at UWA is characterised by
quality and diversity.
On climate change, Petra Tschakert
and Neville Ellis found the impact of
1.5 degrees of climate change will vary
greatly at regional scales, with some
places impacted little, and others
impacted catastrophically. Verena
Schoepf, Malcolm McCulloch and Ryan
Lowe found that tropical reef systems
are suffering from shorter intervals
between bouts of coral bleaching, which
does not bode well for the global coral
reef systems.
A new international partnership between
UWA and the Australia-China Council
will advance research into the world’s
most common infection that is the
main cause of stomach ulcers. In July
2018, exceptional Chinese medical
scientists worked alongside worldleading bacterium researchers at the
Helicobacter Research Laboratory in
Perth as a result of funding from the
Australia-China Council and UWA.

The Noisy Guts Project (The Marshall
Centre, School of Biomedical Sciences),
winner of the 2018 WA Innovator of the
Year award (Emerging Category) with
Mary Webberly recognised as the 2018
CSIRO Breakthrough Female Scientist,
uses a patented acoustic belt around
the stomach to record and analyse
gut noises. This wearable artificial
intelligence recognises patterns,
providing unique insight into what is
happening inside the gut.
The Social Impact Festival, run by the
Centre for Social Impact, included more
than 40 events during July, designed to
spark discussion and ideas for solutions
to complex social issues, challenge
existing perceptions and motivate
people to make a difference.
Thanks to $1.75 million from Lotterywest,
the lives and experiences of 100 families
will be followed over time in the 100
Families Project to examine the causes of
entrenched disadvantage, its impact and
the factors that positively contribute to
exit from deep entrenched poverty.
Archaeology was brought to life in
the docu-drama Shipwreck Psycho,
recounting one of the worst mass
murders in Australian history, and retold
in gruesome detail by Alistair Paterson to
bring Western Australia’s history to life.
There has been a focus on Indigenous
law at UWA’s School of Indigenous
Studies in 2018, with a number of
activities being offered to the public and
university communities and culminating
in the 2018 National Indigenous Legal
Conference. The Centre for Best Practice
in Aboriginal and Torres Strait Islander
Suicide Prevention has convened
the second World Indigenous
Suicide Prevention
Conference.

This conference encouraged indigenous
nations worldwide to research and share
cultural norms and realities.
This year, Mandy Ridley confirmed
the social intelligence hypothesis in
magpies . The demands of social life
do indeed drive cognition, which is
good news for university students
and birds alike. In agriculture, a global
team has shown that narrow-leafed
lupins can provide alternative therapies
for the prevention and treatment of
inflammatory-related diseases .
Major new investment by the
Commonwealth Government through
the National Collaborative Research
Infrastructure Strategy (NCRIS) will see
investment through nine capabilities
at UWA, including three at the Centre
for Microscopy, Characterisation and
Analysis. This will include significant
benefit to Western Australian
researchers, including the first researchdedicated human MRI and PET imaging
infrastructure.
From 2018, all new PhD students will
defend their theses by interactive
conversation with eminent persons in
their field. Viva voces confirm a highquality PhD experience as well as open
up collaborative opportunities and bring
additional world-renowned researchers
onto campus.
UWA research continues to be a strong
and influential academic force in the
Indo-Pacific region and the world,
and the future is full of innovation and
leadership. We look forward to the next
phase of Western Australian research
excellence and innovation.

Professor Robyn Owens
Deputy Vice-Chancellor
(Research)
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Community
and Engagement
In 2018 the University continued
to invest in and develop its
strong engagement with the
Western Australian community.
More than 700,000 Western Australians
shared inspiring moments through
UWA Arts and Cultural experiences and,
in particular, the Perth Festival was
acclaimed for its diversity, excellence
and accessibility. More than 1,100
artists appeared in 270 events across
Perth, attracting new audiences with
12 per cent of patrons attending for the
first time. Beyond the packed theatres
and galleries, the Festival’s education
and arts sector development initiatives
made a lasting impact across the state.
For the Perth Festival, the Lawrence
Wilson Art Gallery presented the
exhibition Human Nature by Israeli
artist Zadok Ben-David in tandem
with FLORA, a collection that drew
works from the Cruthers Collection
of Women’s Art and the Berndt
Museum of Anthropology’s In Light
of Shadows exhibition.
The Cultural Precinct contributed to
the vibrant life on campus through its
WINTERarts and SPRINGarts programs,
and campus partnerships such as the
Talking Allowed lecture series with the
Institute of Advanced Studies enabled
us to harness our strengths and
enhance public programs. Our ongoing
access program included the Inclusive
Arts Week and a full program of events
for visitors with disabilities.
20 The University of Western Australia

UWA Publishing continues to be
recognised nationally as a publisher
of new ideas and brilliant writing,
publishing 38 books during the year; a
highlight included publication in the US
and UK markets of the Miles Franklin
Literary award-winner Extinctions by
Josephine Wilson.
Through the University’s Community
Partnerships Program we forged new
partnerships and supported more than
50 local community initiatives. A record
number of participants competed in
the HBF Run for a Reason – UWA Half
Marathon through the Perth campus.
The Passion Project music event
produced in Winthrop Hall during
WA Mental Health Week had 90 high
school students performing to raise
awareness about youth suicide and
mental health. In April the streets of
Perth came alive when 1,000 singers
and musicians performed Love Never
Failed Us Yet, featuring the UWA
Conservatorium of Music, WASO,
the Spirit of the Streets Choir, and
school and community ensembles
dedicated to the WA Alliance to End
Homelessness campaign.
The lifelong relationship of the
University with its graduates is
grounded in the membership to
Convocation, which works with
the University to improve student
experience and prepare students for
life after graduation. Graduates joined
with researchers, students and staff to

tackle the world’s pressing challenges
through initiatives such as ‘Plastic,
plastic everywhere!’.
In March the Hon. Julie Bishop MP, with
Andrew and Nicola Forrest, opened
Forrest Hall for top international
scholars studying in WA. In April EZONE
UWA Student Hub broke ground with
plans for a new facility to transform the
way students learn, undertake research
and engage with the community.
The New Century Campaign’s
philanthropic achievements and
contributions were recognised with
the 2018 Universities Australia – Best
Fundraising Campaign or Initiative
award, as well as a silver award
from the International Council
for Advancement and Support
of Education.
UWA received more than 300
commencing students from our key
articulation partnerships in China, with
new articulation partnerships being
established in Indonesia, India, Ireland
and the United States.
Greater awareness of the New Colombo
Plan resulted in UWA receiving
nearly $1 million from the Australian
Government for students to study
abroad. This enables 160 UWA students
to participate in 15 short-term projects
across the globe.
UWA’s Centre for English Learning
and Teaching celebrated its 30th

anniversary with the expansion of our
International Study Tours and a second
successful year of offshore delivery to
100 students in our innovative English
language program offered through UWA
partner, Kansai Gaidai University in
Osaka, Japan.
With more than 100 new formal
industry engagements, UWA formed
over $12 million worth of projects with
businesses. The new IQX co-working
innovation space on Broadway opened
mid-year, and more than 10,000 people
have come through its doors working
with UWA on innovation projects,
incubators, hackathons and industry
collaborations.
The achievements this year could
not have been possible without
the commitment of staff, students
and academics. We look forward to
continued success and wide community
engagement in 2019.

Professor Kent Anderson
Deputy Vice-Chancellor
(Community and Engagement)
uwa.edu.au 21

Corporate Services
The Corporate Services portfolio
provides professional services across
six University directorates: Campus
Management; Finance; Information
Technology; Service Delivery;
Strategy, Planning and Performance;
and Venues Management.
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Our campus is renowned for its heritage,
contemporary architecture and
landscaped grounds that see the campus
acknowledged as one of the most
beautiful in the world. We had six million
visits to the campus in 2018, including
500,000 visitors within our film, theatre
and conference venues. The University
Club has maintained its reputation as
one of WA’s premier conference facilities,
hosting more than 2,000 conferences,
and University Theatres has expanded its
Young People’s Performance audience
to more than 12,000 people, attending
performances of Bell Shakespeare’s Last
Great Hunt, Josephine Wants to Dance,
The Very Hungry Caterpillar and the
AWESOME Children’s Festival.
The continuing capital works program
has progressed across four major
initiatives. The $1.8 million refurbishment
of the Masonic Hall is complete, providing
a collaborative innovation hub for
entrepreneurs including students,
industry, community and academics.
The philanthropically funded Forrest
Hall is also complete, providing
accommodation for Forrest Fellows and
Scholars. Work continued on the $80

million EZONE UWA project, a development
to provide world-class facilities for our
engineering researchers, students and
industry. This facility will be complete in
2020. Lastly, construction began on the
$16.5 million School of Indigenous Studies
building, also due for completion in 2020.
This building will house the School of
Indigenous Studies and the Centre for
Aboriginal Medical and Dental Health.
We have had great successes in information
technology this year, with significant
progress towards mobile and Wi-Fi
coverage campus wide and the launch
of a new staff intranet. There has been
continued strong focus on upgrading
critical systems, enhancing cyber security
and improving support of teaching and
learning capabilities. In addition, we have
made significant strides in improving the
way students engage with the University
through the implementation of an upgraded
web portal for the offer acceptance process
and the replacement of about 130 student
printers across campus.
In 2018 we built on the foundations
initiated in 2017 when the portfolio
was first established. We conducted a
comprehensive 12-month review of the new
Service Delivery Model, engaging widely
across the University to understand the
effectiveness of the model. The results of
this review show that we are seeing a more
responsive and consistent service. This is
in no small part due to the collaboration of
service delivery staff progressing change
initiatives, process improvements and
persistent effort towards a culture of
service excellence.

In addition to embedding the service delivery
model and ensuring strong operational
support for teaching, student experience
and research, it has been a year of strategic
planning for the future sustainability of the
University. The portfolio has supported the
development of the UWA2030 vision and
Strategy 2025, both planned for release in
2019, as well as a supplementary financial
strategy, information technology roadmap
and campus masterplan.
We introduced further transparency in
to the budget process and will continue
to work towards improving financial
management and literacy in 2019. Further,
a new systemised costing module is being
developed to provide insight in to the
relative cost of the University’s activities.
This will enable us to focus our expenditure
for greatest research and education impact.
We expect it to go live in the first half of the
coming year.
The work of 2018 has strengthened the core
capabilities of Corporate Services and built
a strong foundation for future development.
Our focus in 2019 will be to improve service
quality even further and pursue our mission
to provide timely, quality and contemporary
physical and digital spaces and services in
support of UWA’s education, research and
engagement activities.

Robert Webster
Executive Director
(Corporate Services)

uwa.edu.au 23

FACULT Y FOCUS

Arts, Business, Law and Education
The Faculty of Arts, Business,
Law and Education (ABLE) is
now in its second year and,
despite being the University’s
youngest faculty, together
we have accomplished a
significant number of world-class
achievements that rival some of
the longest established faculties
in the country.
Research has been a key area of
success. In 2018 staff within the
Faculty secured more than 20 grants
worth more than $100,000 through
major funding schemes, including
those of the Australian Research
Council. The Faculty also secured an
increasing number of projects funded
by government, the private sector and
the not-for-profit sector. In the 2018 QS
subject rankings, eight of our subjects
were ranked in the world’s top 100.
During 2018, the Faculty’s newly
established Fellowship Attractor
Scheme encouraged current and
prospective staff to apply for major
fellowships with funding bodies. The
scheme intends to foster and attract
world-class researchers and build
on existing strengths. The outcome
has been one new ARC Future Fellow
and eight ARC Discovery Early Career
Researcher Awards during 2017–18.
Other major initiatives included
a Research Accelerator Scheme,
which offered four grants per year of
$75,000 for emerging, interdisciplinary
research groups working on significant
social issues, and the ABLE Research
Collaboration Awards that offered
funding up to $20,000 to seven research
teams to work with high-profile partner
institutions around the world.
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Considerable success was enjoyed by
key research entities, with substantial
industry and other funding secured for
the Centre for Rock Art Research and
Management and the Australian Urban
Design Research Centre. Similarly, the
Centre for Social Impact has taken a
lead role in a $1.75 million grant from
Lotterywest to the WA Council of
Social Service for the ‘100 Families WA’
project. Announced by the Premier of
Western Australia, the project follows
100 families over time to examine the
causes of entrenched disadvantage, its
impact and the factors that positively
contribute to the exit from deep
poverty. The Mobilities and Migration
Research Group also hosted its annual
Western Australian Migration Update.
Our success also extended into
teaching and learning. The 2018 UWA
Excellence in Teaching Awards saw
nine winners from ABLE, with Grace
Oakley and Kate Offer nominated for
the Australian Awards for University
Teaching (AAUT). Frank Liu and Peter
Merrotsy were also nominated for
an AAUT Citation for outstanding
contributions to student learning, with
winners announced in February 2019.
This year saw the successful pilot of
two teaching initiatives. The first was
the Faculty’s wildcard unit, whereby
students across nine disciplines work
together to provide solutions to an
issue – in this instance, homelessness.
Student feedback was overwhelmingly
positive and we look forward to
making this a regular feature in our
course offering.

The second was the Postgraduate
Teaching Fellowship Scheme, which
provided PhD students with the
opportunity to participate in teaching
and learning professional development
while employed on a casual teaching
contract. The scheme was very
successful and we have around 45
participants registered for 2019.
Our world-class facilities were
recognised in the showcasing of
the Rosemarie Nathanson Financial
Markets Trading Room at the AV
Awards. Hosted in London, the awards
recognise excellence in the audio visual
industry on an international scale. The
Business School’s Trading Room won
the award for Education Project of
the Year.
This emphasis on providing industrystandard facilities extended into our
industry partnerships, which were
at the heart of a number of other
Faculty initiatives. This included
the ‘Legal APPtitude’ Pilot Program,
supported by Corrs Chambers
Westgarth, where students worked
with not-for-profit organisations to
design apps addressing practical
legal service problems, as well as
the ‘Innovations’ breakfast series,
delivered in partnership with KPMG,
to more than 100 small- to mediumsized enterprises. The Centre for
Muslim States and Societies also
secured approved provider status to
deliver cultural awareness training to
Australian Federal Police and other
Federal Government departments
as requested.

Towards the end of the year, the Faculty
became the Founding University
Partner of Activate Perth, a not-forprofit, start-up organisation seeking
to create connections between
Perth’s community, businesses and
government. This partnership will
support co-designed projects that
have a direct impact in our community.
It sits with our longstanding research
partnership with the Committee for
Perth, which this year resulted in the
publication of a major roadmap for
Perth’s future economic development.
A powerful example of public
engagement was a musical procession,
‘Love Never Failed Us Yet’, involving
more than 1,000 performers in the
heart of Perth city to mark the public
launch of the #EndHomelessnessWA
campaign. This extraordinary event,
supported by the City of Perth, was the
result of a novel collaboration between
the UWA Conservatorium of Music, the
WA Alliance to End Homelessness and
the Centre for Social Impact.
Looking to 2019, we will continue
to play a pivotal role in student
teaching and education, research
and community engagement.

Professor Matthew Tonts
Executive Dean
Faculty of Arts, Business,
Law and Education
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Engineering
2018 marked a year of significant
achievement for the Faculty of
Engineering and Mathematical Sciences
(EMS), with our staff and students
providing meaningful contributions to
teaching and research, and making an
impact on a local and global scale.
The Faculty performed well in several
international subject rankings, most notably,
ranking in the top 50 universities worldwide
for three fields of engineering. The Academic
Ranking of World Universities subject
rankings saw UWA rank fifth in the world
for Mining and Mineral Engineering, 12th
in the world for Marine/Ocean Engineering
and 18th in the world for Environmental
Science and Engineering. We secured first in
Australia for Marine/Ocean Engineering and
Environmental Science and Engineering.
Significant contributions from our alumni
were recognised, with Professor Akshay
Venkatash awarded the prestigious Fields
Medal in recognition of outstanding
mathematical achievement. UWA Electrical
Engineering and Mathematics graduate
Brooke Krajancich was awarded an
inaugural Knight-Hennessy Scholarship to
Stanford University, and recently, student
Calum Braham was awarded a Rhodes
Scholarship for postgraduate study at the
University of Oxford, England.
On a local level, the 2018 Faculty of
Engineering and Mathematical Sciences
Awards Breakfast saw 52 EMS students
awarded prizes that were donated by
partners including Clough, Lycopodium,
Monadelphous, Shell and the Water
Corporation. The coveted Faculty
of Engineering and Mathematical
Sciences Medal was awarded to
Doctor of Philosophy (Physics) student
Samuel Marsh.
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and Mathematical Sciences
We celebrated the achievements of
our academics with Dr Darren Grasso
winning the award for Excellence in
Individual Teaching, while Dr Ghulam
Mubashar Hassan and Professor
Herbert Ho-Ching Iu received
commendations in this category.
Professor Wen Lei was awarded
Excellence in Individual Teaching
(Early Career) and Associate Professor
Ajmal Mian was awarded Excellence in
Research Supervision. The award for
Outstanding Contribution to Student
Learning was presented to Professor
Pejman Rowshan Farzad.

There were many research successes in
2018 including the Faculty’s continued
success in the National Competitive
Grants Program and the National
Collaborative Research Infrastructure
Strategy. Highlights also included
opening the ARC Training Centre for
Transforming Maintenance through
Data Science, led by Professors
Melinda Hodkiewicz and Michael Small.
The year also saw four successful
Future Fellowship applications, the
completion of three Linkage Projects,
and the first major review of the
Faculty’s research clusters.

Congratulations go to Professor Tyrone
Fernando and Dr Andrew Guzzomi
who were awarded citations for
Outstanding Contributions to Student
Learning at the 2018 UWA Excellence
in Teaching Awards. Dr Guzzomi was
also named WA Premier’s Tall Poppy
and received a 40under40 award
for his achievements. Professors
Eric May and Phillip Watson were
elected as Fellows of the Australian
Academy of Technological Sciences
and Engineering, with Professor May
also winning the Energy Innovation
of the Year category at the WA Energy
Awards. Winthrop Professor David Blair
was elected as Fellow of the Australian
Academy of Science, awarded the
Medal of The Royal Society of Western
Australia and inducted into the WA
Science Hall of Fame. Professor Gia
Parish was recognised as one of
the top influencers in the Women in
Technology in WA Awards.

New technology to measure ocean
waves and currents with greater
accuracy than ever before was
deployed off the Albany coast as part of
the new Wave Energy Research Centre.
The project has placed WA at the
forefront of marine renewable energy
research and technology.
Throughout 2018, community
engagement remained a priority. The
UWA Girls in Engineering program, a
partnership with Rio Tinto, engaged
with more than 2,500 students in 75
school visits, allowing them to continue
their goal of increasing the number
of women in Science, Technology,
Engineering and Mathematics. As
a Faculty we were delighted to see
a 10 per cent increase in women in
Engineering Science (since 2016) and
a three per cent increase in female
enrolments across the Physics,
Mathematics and Statistics, and
Computer Science majors.

In 2018 we reached an extremely
significant milestone with the
commencement of the first phase of
UWA EZONE construction in semester
one, generously supported by alumni
and our foundation partners, Woodside
and BHP. It will house state-of-the-art
laboratories and provide adaptable
student learning spaces, with ample
room for industry and alumni
interaction. This new building will
benefit students from all areas of our
University and will sit alongside the
CO2 Research Facility and Indian Ocean
Marine Research Centre, highlighting
our commitment to connecting
teaching spaces and research with
industry-inspired outcomes.
As we embrace a new year, I am
confident the Faculty will continue to
produce high-quality education and
student experiences, cultivate the
brightest teachers and researchers,
and foster community engagement
throughout 2019 and beyond.

Professor John Dell
Executive Dean
Faculty of Engineering and
Mathematical Sciences
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Health and Medical Sciences
The Faculty has continued to
embrace its mission of advancing
lifelong health through education,
research and innovation. Our
ranking for Clinical Medicine
increased from 42nd to 39th in
the Academic Ranking of World
Universities and Public Health
at UWA is now in the top 50,
ranked 48th in the world. Our
strong achievements this year
reflect the equal value the Faculty
places on education and research
enterprises, along with the
disciplines that support them.
The strength of our student and
teaching experience across the Faculty
is one of which I continue to be proud.
Our students excelled throughout
2018. In August the Faculty celebrated
its annual prize-giving event. Prizes
and certificates were awarded to
87 students for their outstanding
achievements. These prizes were only
possible due to the generosity and
support of our valued friends and
donors. In 2018 we taught more than
3,000 students in our undergraduate
and postgraduate programs. We
had 1,134 students enrolled in our
qualifying postgraduate programs for
medicine, dentistry and podiatry. We
supervised 35 honours students, 603
postgraduate coursework students and
343 PhD students. In December, the
first cohort of students graduated with
a Bachelor of Biomedical Science, with
94 students completing the new major
in Medical Sciences.
Our continued ability to translate
health and clinical knowledge into
practice means we remain at the
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forefront of delivering outstanding
learning opportunities for our students.
This year, the Doctors of Dental
Medicine and Podiatric Medicine
received unconditional reaccreditation.
Two of our academics were nominated
for 2018 Australian Awards for
University Teaching Citations for
Outstanding Contributions to Student
Learning in recognition of their
teaching excellence.
The Faculty continued to strengthen
its links with a close network of
international, national, regional and
local collaborators in 2018. UWA’s
Global Medical Program was named
a finalist in the 2018 WA Industry and
Export Awards. The awards program
provides support and encouragement
for the state’s most innovative and
forward-thinking organisations.
Our strength in research also
continued. Despite a highly rigorous
and competitive funding environment,
the Faculty received $19.3 million in
NHMRC Federal Government funding
to tackle issues including diabetes,
stillbirth, heart health, eye disease and
the mental health of young Aboriginal
and Torres Strait Islander lesbian, gay,
bisexual, transgender, intersex and
questioning people. The breadth and
calibre of these successes demonstrate
our continued commitment to deliver
knowledge and discoveries that will
guarantee the health of societies and
positively impact future generations.
Earlier this year, an initiative to grow
Western Australia’s life sciences and
innovation sector was announced.
This collaboration between the State

Government, UWA and MTPConnect
is aimed at developing innovators of
the future and boosting local research
capability. The creation of a WA Life
Sciences precinct will bring together
university researchers and industry
partners to generate new business
opportunities in medicine, health,
agriculture and biodiversity.
We congratulate researchers in
the Faculty who were recipients of
national and international awards for
their ground-breaking discoveries.
There are too many to name here,
but their achievements have been
acknowledged in our Research
Highlights 2018 publication.
In April we held the first UWA Health
Campus Open Day. This new initiative
was a great success with more than
1,000 prospective students, alumni,
parents and interested visitors
attending. They explored our facilities,
participated in interactive activities
and learned about the plethora of
health-related courses on offer. It was a
fantastic day and a valued opportunity
for the community to visit the UWA
Health Campus.
Faculty alumni and adjuncts have
contributed to the experiences of our
students. Many have given their time
voluntarily to recruit and support
UWA students. We thank them for
their contribution through student
mentoring to build career skills and
giving guest lectures. We have strong
alumni networks in Perth, across
Australia and overseas, which continue
to engage with and promote UWA and
the Faculty.

In 2019 the Faculty’s priority is to
communicate our knowledge to the
public and lead discussions and
debate on important challenges
and opportunities facing health and
medical sciences. We will continue
to engage with stakeholders in
government, industry and the
community to ensure our research
and teaching have maximum value,
application and impact.
Over the next year the Faculty will
continue to play a pivotal role in
teaching and educating the health
professionals and scientists of
tomorrow. We will maintain our
commitment to providing cutting-edge
research and fostering knowledge to
improve the health and wellbeing of
our communities in Western Australia
and globally.

Professor Wendy Erber
Executive Dean
Faculty of Health and Medical Sciences
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Science
A key area of focus for the Faculty over the
last 18 months has been on how best to
capitalise on our new six-school structure by
encouraging interdisciplinary engagement
in both research and education.
The Academic Ranking of World Universities
(ARWU) uses various measures to compare our
performance against the very best universities
in Australia and the world. In these rankings, the
Faculty continues to perform exceptionally well.
In areas where the Faculty makes significant
contributions to UWA’s research outputs,
such as Agriculture (#1 Australia, #14 world),
Biological Science (#1 Australia, #46 world),
Environmental Science and Engineering (#1
Australia, #18 world), Ecology (#3 Australia, #29
world) and Sports Science (#4 Australia, #20
world), we are already ranked in the top 50
and among the very best in the world. This,
and the fact we also have three other top 100
positions in Earth Sciences, Psychology and
Geography, clearly demonstrate the quality
of the research we do.
Given the Faculty’s performance in
research, some might argue this must
come at the expense of our undergraduate
and postgraduate teaching. In 2018 the
Australian Government-funded student
survey QILT (Quality Indicators for
Learning and Teaching) showed this
was clearly not the case with UWA’s
undergraduate performance in science
and mathematics scoring at or just below
the national average; an average that
included Australian universities from
outside the world’s top 100.
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Notably, our performance in
postgraduate education in science
and mathematics against that of other
top 100 research-intensive universities
shows that UWA is actually rated above
average and well above average in some
areas, and ranks second among the
Group of Eight (Go8) universities overall.
The introduction of Work Integrated
Learning (WIL) elective units proved
very popular with our students, with
148 undertaking placements in 2018.
To encourage students to develop a
global perspective on the application
and the potential solutions that science
provides in addressing important
worldwide problems, the Faculty
introduced a new elective unit called
‘Challenges Facing the World’. Topic
areas were all based on the Faculty’s six
thematic areas and were selected by
our students through a series of focus
groups. Students had the opportunity
to interact with a number of expert
panels (Q&A discussion format),
present at an undergraduate science
fair and prepare a short video on their
chosen topic.
Feedback has shown that the format
proved very rewarding for both staff
and students. Helping our students
to understand the importance of the
skills acquired during their studies and
how best to use these skills to have
a positive impact on society remains
a major priority for the Faculty as we
move forward.

While we are widely recognised for the
quality of our research and teaching,
our core values and beliefs are manifest
in the actions, often voluntary, of our
staff. Earlier this year, through the
Faculty’s Community Engagement
Committee, we started to catalogue
the engagement that schools, our
students and individual staff had with
the local community.
This proved to be one of the most
rewarding exercises undertaken by the
Faculty this year; a list that grew into a
substantial report on our engagement
with our communities, both local and
global. Selected examples include
work on providing audiology, speech
and hearing services for children with
hearing loss in East Java; work on
getting our undergraduate students
into schools and pairing them with
science teachers to develop learning
resources; public engagement in
science and biology through art;
student fundraising and volunteering
to provide birthing kits for pregnant
women in developing countries; and a
STEM camp for more than 100 girls.
Such activities lie at the heart of
who we really are and the Faculty will
continue to work with the University on
how best to recognise and celebrate the
outstanding work done on community
engagement and our social license to
operate by staff from across UWA.

As we enter 2019, the Faculty is well
positioned to play a leading role
in defining Western Australia and
Australia’s future. Over the last few
years, we have worked hard to deliver
on our mission ‘to do exceptional
science, science that makes a
difference by impacting on major
global issues’.
Both innovation and reputation have
been integral to realising our ambitions
and we are now well placed to build
on our national and international
standing, to assist the University in
its mission ‘to provide world-class
education, research and community
engagement for the advancement
of the prosperity and welfare of
our communities’.
In line with the University’s developing
vision to 2030, we will work to ensure
that our international reputation and
industry networks are used to bring
direct benefits to the state and to the
people of Western Australia.

Professor Tony O’Donnell
Executive Dean
Faculty of Science
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Our University
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Mission, vision
and objectives
For more than 100 years, The University of Western Australia has
had the objective ‘to advance the welfare and prosperity of the
people’ through educational and research activities – a statement
first defined with the foundation of the University by the University
of Western Australia Act 1911.

Research – UWA will deliver an
international research agenda
of relevance to the communities
we serve:

• problem-oriented

•

Mission

• the achievement of Aboriginal

To provide world-class education,
research and community engagement
for the advancement of the prosperity
and welfare of our communities.

•

Vision
We aspire to be recognised as one
of the world’s top 50 universities
by 2050.

Values
We value respect, passion,
excellence, integrity and diversity
and remain committed to:

• a culture of high performance

•

•

•

and continuous improvement,
designed to achieve international
excellence
academic freedom to encourage
staff and students to engage
in the open exchange of ideas
and thought
equity and merit as the
fundamental principles for the
achievement of the full potential of
all staff and students
fostering the values of openness,
honesty, tolerance, trust and
responsibility in social, moral and
academic matters
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peoples’ rights, aspirations and
potential, and the recognition of
Indigenous knowledge, culture
and values
sustainability in environmental,
economic and social dimensions

Strategic priorities
The UWA 2020 Vision defines
our strategic objectives across
three pillars:
Education – UWA will be recognised
as a global leader in university
education:

•

Community and global
engagement – UWA will contribute
intellectually, culturally and socially
to our communities locally, nationally
and internationally:

• broadening our international

•

• teaching practices will be

•

•
•

designed to engage, challenge and
transform students throughout
their degree
students will be provided with a
variety of learning experiences
that connect them to the local,
global, research and professional
communities
we will offer a supportive,
collaborative learning environment
with a vibrant student experience
students will graduate with the
attributes that support diverse
career success as they contribute
to an ever-changing world

multidisciplinary teams will focus
on areas relevant to our strengths,
assets, geography and partners to
solve global challenges
our funding base will be diversified
and our culture high-performing
scholarship resources will be built
to support world-class research
training

•

brand and reputation as a
leading global university by
communicating our successes and
demonstrating our impact to the
communities we serve
connecting and partnering with
industry locally and internationally
to collaborate towards a
better future
recognising and engaging
with Indigenous people as the
traditional custodians of the land

During 2018, a detailed program
of consultation and analysis was
undertaken to develop a refreshed
view of the future and how UWA
can best be positioned to continue
to benefit the community. This will
result in a new vision (UWA2030) and
strategic plan to be launched in 2019.
This renewed strategy builds on the
transformation that was implemented
in 2017.
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Operational structure:
governance and management

The University of Western Australia Act 1911 gives the Senate powers to act in the interests of the
University through the making of statutes, regulations and by-laws, and through the management
of income and expenditure.
It provides powers of delegation
for the Senate, so that day-to-day
management of the University can be
delegated to officers employed by the
University. Senate membership and
information on the number of meetings
held in 2018 are listed on the following
pages of this Annual Report.
Amendments to the University of
Western Australia Act 1911 came into
effect in 2017 that impacted the size
and composition of Senate. Through
a transition, these changes were
reflected in the Senate in December
2017. A major review of UWA’s
subsidiary legislation was initiated in
2017 and continued into 2018.
Other State Acts that impact the
University are the University Buildings
Act 1952, the University Medical School
Teaching Hospitals Act 1955 and the QEII
Medical Centre Act 1966.
The University is responsible to the
State Minister for Education for the
proper conduct of its business under
the state legislation. However, the
majority of its funding is invested by
the Commonwealth and it is therefore
responsible to the Commonwealth
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Minister for Education for the
delivery of its teaching and research
programs, and for the provision of
adequate infrastructure to support
those programs.
Senate’s key activities are:
• the setting of strategic directions
• the oversight, audit and review
of proper governance processes
to ensure proper systems of
control, accountability and risk
management
• the assessment and monitoring of
performance against targets and
benchmarks, including financial
performance
• the making and amending of
University legislation
Standing Committees of the Senate
convened to enable this:
The Audit and Risk Committee
has responsibility for reviewing the
University’s financial reporting,
reviewing the effectiveness of the
University’s risk management,
reviewing and assessing compliance
with relevant regulatory and legal
requirements, and the fulfilment of its
contractual obligations.

The Chancellor’s Committee
coordinates planning for the programs
of the Senate and its key committees,
undertakes forward planning of the
Senate, and reviews induction and
professional development programs
for Senate members.
The Strategic Resources Committee
monitors, makes recommendations
and reports to Senate on the financial
welfare of the University including
University investments, monitors and
makes recommendations on campus
planning initiatives and major physical
infrastructure developments, and
monitors policy on staffing resources.
The Academic Board is the University’s
peak academic body established
by the Senate under Statute 19 and
chaired by a member of the academic
community.
The Academic Board recommends to
the Senate the making, amending and
repealing of regulations relating to
courses, scholarships, prizes and other
awards, and to all other academicrelated matters, and approves rules
specifying the course requirements,
structures and policies applying to

courses for degrees, diplomas and
certificates. The Board also advises the
Senate on all proposals for the creation
or disestablishment of faculties
and schools.

Vice-Chancellor and President
— Professor Dawn Freshwater

The Board is supported by its executive
committee, the Academic Council,
which has delegated powers for dealing
with many items of Board business,
and by a range of standing committees
which provide policy advice on
academic matters. The committee
system is replicated at the faculty and
school levels.

The Vice-Chancellor appoints an
executive group to assist with her
responsibilities for the academic,
financial, administrative and other
business of the University.

Responsible for leading the University’s
engagement with the wider
community, locally, nationally and
internationally, including industry and
alumni engagement. This includes
marketing, government and corporate
communication, and domestic and
international student recruitment.

Senior Deputy Vice-Chancellor
— Professor Simon Biggs (from
March 2018)

Deputy Vice-Chancellor
(Research) — Professor
Robyn Owens

Responsible for broad line
management of the Executive Deans
of faculties, academic performance,
staffing policy, and deputising for the
Vice-Chancellor in her absence.

Responsible for research and research
training, research policy, research
translation and commercialisation, and
the University Library.

Statute 8 establishes the faculties,
which are responsible for the general
administration of the courses under
their governance. Each faculty is
headed by an executive dean who has
dual responsibility – to the faculty for
providing vision, academic leadership
and effective management, and to
the Vice-Chancellor for the effective
leadership and management of the
faculty’s human, physical and financial
resources located in the schools
resourced by the faculty.

Appointed as the Chief Executive
Officer and is delegated operational
responsibility of the University.

Deputy Vice-Chancellor
(Education) — Professor
David Sadler
Responsible for undergraduate and
postgraduate coursework education,
education policy, and the UWA student
experience.

Deputy Vice-Chancellor
(Community and Engagement)
— Professor Kent Anderson

Executive Director Corporate
Services — Mr Robert Webster
Responsible for matters relating to
finance and resources, including
campus and digital infrastructure
management and development.

Executive
Senate appoints the Vice-Chancellor
and works in partnership with the
incumbent in this role to maximise the
University’s capacity and performance,
and to ensure its fiscal viability.
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2018 Faculties and Executive Deans
Arts, Business, Law and Education

Professor Matthew Tonts

Engineering and Mathematical Sciences

Professor John Dell

Health and Medical Sciences

Professor Wendy Erber

Science

Professor Tony O’Donnell

The Vice-Chancellor may also appoint Pro Vice-Chancellors whose responsibilities extend across the University.
wIn 2018 they were:
Pro Vice-Chancellor (Research) to August 2018

Professor Peter Davies

Pro Vice-Chancellor (Research) Acting from August 2018
Pro Vice-Chancellor (International) to May 2018
Pro Vice-Chancellor (International)

Professor Tim Colmer
Mr Iain Watt
Position unfilled

Pro Vice-Chancellor (Education) from February 2018
Pro Vice-Chancellor (Indigenous Education)

Professor Peter Dean
Professor Jill Milroy

The University’s decision-making structures and processes combine a significant level of operational autonomy
(both academic and budgetary) in the faculties with a cohesive institution-wide approach to policy and process.
Diagrammatic representations of the University’s governance system and its executive management structure are
set out as follows.
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Senate members
The members of the University Senate in 2018 are listed below. The date
in brackets at the end of each entry indicates the year a person first
became a member of the Senate. The second date indicates the year of
expiry of the current term of office. An (*) indicates membership for part
of the year only.

Chancellor

Elected by academic staff

Member ex-officio

The Hon. Robert S. French, AC, BSc LLB
W.Aust. (2017) 2020

Raymond da Silva Rosa, BCom PhD
W.Aust. (2015) 2019

The Vice-Chancellor, Dawn Freshwater,
BA Manc., PhD Nott., FRCN, RN

Appointed by the Governor

James O’Shea, BSc PhD Melb. (2012)
2020

Co-opted members

Lynton Raymond Hayes, BEc W.Aust.,
MPA PhD Indiana, Hon.FAIM (2008) 2020
Sue Boyd, BA GradDipEd DLitt W.Aust.,
(2006) 2018
Robert John Inverarity, CitWA, MBE, AM,
BA DipEd W.Aust., Hon.D Murd. (2006)
2018

Nigel Laing, AO, BSc PhD Edin., FHGSA
(2010) 2018

Elected by Academic Board
Cara MacNish, BE W.Aust., PhD Cantab.,
SMIEE (2015) 2018

Elected by general staff

Susan Lee Murphy, BEng W.Aust. (2015)
2019

Craig Williams BSc, W.Aust. (2017) 2020

Elected by Convocation

Elected by students

Hilary Silbert, BEd MEd W.Aust. (2010)
2018

Megan Lee (2017) 2018

Simon Lee Dawkins, BEc W.Aust., DipEd
Canberra CAE, MPhil City (UK), FAICD
(2010) 2021
Warren Kerr, AM, BArch W.Aust. MHP
NSW LFRAIA FACHSM FAIM Hon. AIA
Hon FNZIA (2015) 2019
Quang Ly, BE W.Aust. (2014) 2018
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Former Pro-Chancellor Penelope
(Penny) Flett, AO, MBBS Adel, DMG,
FRACMA, AFCHSM, CHE, FAIM (2007)
2019*
Current Pro-Chancellor Frank Cooper,
BCom W.Aust. (2012) 2020
Michele Dolin, BA Maryland, MA Mich.
State, MBA Melb., FCPA (2012) 2021

2018 meetings of Senate
members
Monday 12 March
Monday 23 April

Peter Watson BSc BSc Hons W.Aust.
(2017) 2018

Monday 25 June

Conrad Hogg (2018) 2019

Monday 27 August

Alex Tan BSc, W.Aust. (2018) 2019

Monday 22 October
Monday 10 December

2018 meetings of Senate members
A = Number of meetings held during the time the member held office
B = Number of meetings of the Senate and Senate Committees that the member has attended

Meetings of committees
Senator’s period
Senate
of membership
meetings
in 2018
A

B

Audit
and risk
A

B

Chancellor’s
A

B

3

3

Honorary
degrees
A

B

Strategic
resources
A

B

6

6

Dr S. Boyd

To 02.03.18

Mr F. Cooper

Whole year

6

5

Professor R. da Silva Rosa

Whole year

6

6

6

5

Mr S. Dawkins

Whole year

6

6

6

6

Ms M. Dolin

Whole year

6

6

Dr P. Flett

To 12.11.18

5

5

Chancellor (The Hon R. French)

Whole year

6

5

4

2

Vice-Chancellor (Professor D. Freshwater)

Whole year

6

6

4

4

Dr L. Hayes

Whole year

6

5

4

4

3

3

Mr C. Hogg

From 01.12.18

1

1

Whole year

4

Adjunct Professor W. Kerr

Whole year

Professor N. Laing

To 02.03.18

Mr J. Inverarity

3

3

2

2

1

3

3

1

1

6

5

3

3

1

1

6

4

4

1

1

6

6

1

1
6

5

6

6

6

4

Ms M. Lee

To 30.11.18

5

5

Mr Q. Ly

To 16.03.18

1

1

Associate Professor C. MacNish

To 31.12.18

6

5

Ms S. Murphy

Whole year

6

5

Dr J. O'Shea

Whole year

6

4

To 16.03.18

1

1

From 01.12.18

1

1

Ms H. Silbert
Mr A. Tan
Mr P. Watson

To 30.11.18

5

5

Mr C. Williams

Whole year

6

6

4

4

1

1

0
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COMMITTEE

CHANCELLOR’S
COMMITTEE

STR ATEGIC RESOURCES
COMMITTEE

University
		governance
ACADEMIC BOARD/COUNCIL
STA NDING COMMIT TEES

F A C U LT Y B O A R D S A N D
STA NDING COMMIT TEES

uwa.edu.au 43

VICECHANCELLOR

EXECUTIVE DIRECTOR,
CORPOR ATE SERV ICES

CHIEF FINANCIAL OFFICER
Finance
CHIEF DIGITAL INFORMATION
OFFICER
Information Technology
DIRECTOR
Campus Management
DIRECTOR
Service Delivery

DEPUTY
VICE-CHANCELLOR
COMMUNITY AND
ENGAGEMENT

DEPUTY
VICE-CHANCELLOR
RESEARCH

PRO VICE-CHANCELLOR (RESEARCH)
PRO VICE-CHANCELLOR
(INTERNATIONAL)
Director, CELT
CHIEF ADVANCEMENT OFFICER
Development and Alumni Relations
CHIEF CULTURAL OFFICER
Cultural Precinct
EXECUTIVE DIRECTOR
Perth Festival
DIRECTOR
Business Development and Innovation
DIRECTOR
Venues Management
DIRECTOR
Government and Corporate
Communications
CHIEF MARKETING OFFICER
Brand, Marketing and Recruitment

44 The University of Western Australia

UNIVERSITY
SECRETA RY

DEAN
Graduate Research School
DIRECTOR
Institute of Advanced Studies
DIRECTOR
Institute of Agriculture
DIRECTOR
Oceans Institute
DIRECTOR
Office of Research Enterprise
DIRECTORS
Research Infrastructure Centres
UNIVERSITY LIBRARIAN
University Library

Management
		 structure
DEPUTY
VICE-CHANCELLOR
EDUC ATION

SENIOR DEPUTY
VICE-CHANCELLOR

PRO VICECHANCELLOR
(INDIGENOUS
EDUC ATION)

PRO VICE-CHANCELLOR
(EDUCATION)

EXECUTIVE DEANS OF
Arts, Business, Law and Education

School of Indigenous Studies

DEAN OF COURSEWORK STUDIES
Director, Albany Centre
Director, McCusker Centre for
Citizenship

Engineering and Mathematical
Sciences

DIRECTOR
Student Experience

Science

DIRECTOR
Student Life

Health and Medical Sciences

DIRECTOR
Human Resources
DIRECTOR
Strategy, Planning and
Performance

uwa.edu.au 45

46 The University of Western Australia

Risk
management
The University is committed to robust risk management practices as
an integral part of good governance. A risk report provided on a
quarterly basis to the Senate and the Audit and Risk Committee
highlights major emerging risks and provides updates on risks
from the Strategic Risk Register. The University’s Strategic
Risk Register is reviewed twice a year as part of the
University’s integrated planning processes.
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Statistical profile
Table 1: Total student enrolments by course type, 2008–2018
Course type

2008

2009

2010

2011

2012

2013

2014

2015

2016

2017

2018

1,676

1,761

1,798

1,767

1,788

1,754

1,757

1,782

1,809

1,748

1,758

Higher degree research
Doctorate by research
Master's degree by research

310

298

306

285

270

241

218

196

210

200

172

Subtotal higher degree research

1,986

2,059

2,104

2,052

2,058

1,995

1,976

1,978

2,019

1,949

1,930

% Higher degree research

10.2%

9.8%

9.3%

8.6%

8.4%

8.0%

7.7%

8.1%

8.3%

8.0%

8.1%

16

26

46

57

58

21

22

179

22

993

1,423

1,711

1,716

Postgraduate coursework
Doctorate by coursework
Master's degree extended
Master's degree by coursework

1,612

2,043

2,345

2,417

2,406

2,410

2,623

3,340

4,202

5,003

5,051

20

19

20

35

33

88

75

22

18

20

22

Graduate diploma

594

564

643

559

518

481

415

420

496

508

233

Graduate certificate

213

162

156

175

178

151

169

199

256

271

286

44

61

57

67

59

48

50

72

56

74

70

Subtotal postgraduate coursework

2,499

2,875

3,267

3,310

3,252

3,378

3,991

5,046

6,541

7,587

7,378

% Postgraduate coursework

12.8%

13.6%

14.5%

13.9%

13.3%

13.5%

15.5%

20.6%

26.4%

31.2%

31.0%

Graduate entry bachelor's degree

486

465

495

521

456

326

230

154

81

17

5

Bachelor's honours degree

445

439

468

424

515

558

617

687

726

705

657

13,570

14,678

15,650

16,792

17,656

18,228

18,125

16,008

14,439

13,350

13,083

Higher degree qualifying

Postgraduate cross-institutional

Undergraduate

Bachelor's pass degree
Diploma

66

78

85

84

99

148

231

220

270

269

281

Enabling

237

269

295

370

99

99

168

45

74

64

56

Undergraduate cross-institutional

225

225

218

229

285

315

460

405

406

384

369

8

4

4

2

6

19,674

19,839

17,523

16,000

14,791

14,457

Non-award
Subtotal undergraduate
% Undergraduate
Gross enrolments
Less dual enrolments
Net enrolments

6

3

8

10

15

15,035

16,157

17,219

18,430

19,125

77.0%

76.6%

76.2%

77.5%

78.3%

78.5%

76.9%

71.4%

65.4%

60.8%

60.8%

19,520

21,091

22,590

23,792

24,435

25,047

25,806

24,547

24,470

24,327

23,765

391

398

431

500

218

218

308

253

309

236

262

19,129

20,693

22,159

23,292

24,217

24,829

25,498

24,294

24,161

24,091

23,503

Enrolments at 31 March each year.

Total student enrolments by broad course type, 2008–2018
Total student enrollment

26000
24000
22000
20000
18000
16000
14000
12000
10000
8000

Undergraduate

6000

Postgraduate coursework

4000
2000
0

Higher degree research
2008

2009

2010

2011
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2012

2013

2014

2015

2016

2017

2018

Table 2: Student load (EFTSL) by funding source and broad course type, actual 2013–2017
and 2018 preliminary
Funding source

2013

2014

2015

2016

2017

2018(a)

Commonwealth-supported and Research Training Scheme (RTS) students
Higher degree research

950.6

995.0

1,008.8

995.7

942.7

892.5

Postgraduate coursework

883.0

1,323.2

2,172.2

2,941.8

3,291.5

2,914.5

Undergraduate

13,953.9

13,818.5

11,750.7

10,613.8

9,750.5

9,746.9

Subtotal Commonwealth-supported and RTS

15,787.5

16,136.7

14,931.7

14,551.3

13,042.0

12,661.4

75.7%

75.8%

75.0%

73.4%

70.1%

69.7%

631.5

638.0

791.5

921.1

946.4

896.4

0.5

2.0

2.3

% Commonwealth-supported and RTS
Domestic fee-paying students
Higher degree research
Postgraduate coursework

1.0

Undergraduate
Subtotal domestic fee-paying

631.5

639.0

791.5

921.6

948.9

899.1

% Domestic fee-paying

3.0%

3.0%

4.0%

4.7%

5.1%

5.0%

Onshore international fee-paying students
Higher degree research

499.0

493.6

467.4

458.4

324.5

321.0

Postgraduate coursework

713.0

803.3

965.9

1,311.9

1,843.5

1,895.6

Undergraduate

2,388.6

2,410.9

2,105.1

2,151.9

2,161.5

2,199.0

Subtotal onshore international fee-paying

3,600.6

3,707.8

3,538.4

3,922.2

4,329.5

4,415.6

17.3%

17.4%

17.8%

19.8%

23.3%

24.3%

Higher degree research

26.0

28.5

29.8

22.0

27.8

31.3

Postgraduate coursework

13.6

15.5

10.1

6.3

3.0

1.0

Undergraduate

705.2

695.4

520.6

320.5

187.5

56.9

Subtotal offshore international fee-paying

744.8

739.4

560.5

348.8

218.3

89.1

% Offshore international fee-paying

3.6%

3.5%

2.8%

1.8%

1.2%

0.5%

86.6

76.8

79.6

72.0

67.3

82.1

0.3

1.8

2.6

5.8

0.5

3.0

5.0

% Onshore international fee-paying
Offshore international fee-paying students

Time-limit and non-award students
Higher degree research
Postgraduate coursework
0.1

Undergraduate

0.5

Subtotal time-limit and non-award

86.8

77.3

79.9

74.3

72.9

92.8

% Time-limit and non-award

0.4%

0.4%

0.4%

0.0%

0.4%

0.5%

20,851.3

21,300.3

19,902.0

19,818.1

18,611.6

18,158.0

Total load (b)
(a)

2018 full-year load as at 9 November 2018.
Discrepancies between the sums of component items and totals are due to rounding.

(b)

student load by funding

Student load by funding source and broad course type, 2013–2018
22000
20000
18000
16000
14000
12000

Time-limit and non-award

10000
8000

Offshore international fee-paying

6000

Onshore international fee-paying

4000

Domestic fee-paying

2000
0

Commonwealth-supported and RTS
2013

2014

2015

2016

2017

Science
22.3%

2018
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Table 3: Full-year student load (EFTSL) by faculty and broad course type 2018(a)
Higher degree
research

Postgraduate
coursework

Undergraduate

Arts, Business, Law and Education

346.1

2,080.1

6,051.5

8,477.8

Engineering and Mathematical Sciences

320.1

1,329.1

1,921.8

3,571.1

Health and Medical Sciences

271.8

Faculty

Total(b)

1,525.5

927.5

2,724.7

Indigenous Studies

18.9

122.8

141.6

Office of the DVC E

3.3

19.4

22.7

Science

570.7

756.4

2,970.3

4,297.4

Total (b)

1,508.7

5,713.3

12,013.4

19,235.3

(a)
(b)

2018 full-year load as at 10 December.
Discrepancies between the sums of component items and totals are due to rounding.

Full-year student by faculty, 2018

student load by faculty

900

Arts, Business, Law and Education
44.5%

800

700

600

500

Engineering and
Mathematical Sciences
18.6%
Science
22.3%

400

300

200

100

Office of
the DVCE
0.1%
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Health and Medical Sciences
14.2%
Indigenous Studies
0.7%

Table 4: Degrees and awards conferred by course type, 2008–2018
Course type

2008

2009

2010

2011

2012

1

1

1

263

262

235

244

276

2013

2014

2015

2016

284

268

259

328

2017

2018

273

264

Higher degree research
Higher doctorate
Doctorate by research
Master's degree by research
Subtotal higher degree research
% Higher degree research

2

2

66

52

47

55

53

53

59

55

50

45

49

329

314

283

300

330

337

327

314

380

318

315

7.0%

6.3%

5.3%

5.4%

5.5%

5.6%

5.0%

4.2%

4.7%

4.5%

5.0%

5

11

15
81

44

21

74

161

101

Postgraduate coursework
Doctorate by coursework
Master's degree extended
Master's degree by coursework

563

628

798

855

910

741

764

747

1,139

1,403

1,635

Graduate diploma

335

330

342

345

372

300

336

285

313

327

323

79

139

137

143

109

113

105

103

130

188

157

Graduate certificate
Subtotal postgraduate coursework
% Postgraduate coursework

977

1,097

1,282

1,354

1,406

1,235

1,249

1,156

1,656

2,079

2,216

20.8%

22.0%

24.1%

24.5%

23.3%

20.7%

19.1%

15.5%

20.4%

29.3%

35.0%

Undergraduate
Graduate entry bachelor's degree
Bachelor's honours degree
Bachelor's pass degree
Diploma

91

89

90

99

119

113

91

87

133

6

7

701

790

823

842

910

905

967

935

772

537

426

2,594

2,689

2,832

2,917

3,241

3,356

3,894

4,893

5,086

4,105

3,298

14

11

17

23

16

22

24

51

85

57

73

Subtotal undergraduate

3,400

3,579

3,762

3,881

4,286

4,396

4,976

5,966

6,076

4,705

3,804

% Undergraduate

72.2%

71.7%

70.6%

70.1%

71.2%

73.7%

75.9%

80.2%

74.9%

66.2%

60.0%

Total

4,706

4,990

5,327

5,535

6,022

5,968

6,552

7,436

8,112

7,102

6,335

Degrees and awards conferred, 2008–2018
student load by faculty
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Table 5: Staff FTE(a) by major organisational unit, 2013–2018
2013

2014

2015

2016

2017

2018

Academic organisational units (AOUs)
Academic staff
Teaching and research
Total

805.8

812.3

782.4

778.9

707.5

716.2

% Female

33.2%

34.3%

34.1%

34.1%

34.3%

35.1%

Teaching only
Total
% Female

69.8

82.8

79.7

73.3

108.3

118.6

58.9%

57.1%

61.0%

61.0%

54.5%

53.8%

Research only
Total

633.4

617.2

607.4

568.0

529.5

487.2

% Female

44.7%

44.9%

44.2%

44.2%

43.9%

44.1%

1,510.0(b)

1,514.8(c)

1,472.1(d)

1,421.9(e)

1,351.6(f)

1,327.9(g)

39.2%

39.8%

39.7%

39.2%

39.6%

40.0%

Total academic staff
Total
% Female
Professional staff
Research only
Total

195.5

181.1

185.3

163.3

163.3

151.9

% Female

72.8%

74.9%

73.9%

73.9%

70.9%

73.5%

Total

933.3

930.6

916.1

**875.56

**348.13

300.6

% Female

68.1%

67.6%

68.2%

68.5%

70.0%

68.7%

1,128.8

1,111.7

1,101.5

1,038.9

511.4

452.5

68.9%

68.8%

69.2%

69.3%

70.3%

70.3%

2,638.8

2,626.5

2,573.5

2,460.8

1,863.0

1,780.4

51.9%

52.1%

52.3%

51.9%

48.0%

47.7%

1,083.8

1,130.1

1,103.3

1,098.2

1,401.2

1,526.5

62.8%

65.0%

64.3%

64.5%

65.0%

66.9%

3,722.6

3,756.6

3,676.8

3,558.0

3,242.1

3,306.9

55.1%

56.0%

55.9%

55.8%

55.3%

56.6%

Other

Total professional staff
Total
% Female
Total academic organisational units
Total
% Female
Non-academic organisational units
Total
% Female
Total University(g)
Total(h)
% Female

Full-time equivalence of full-time and fractional full-time staff. Excludes full-time equivalence of casual staff.
Total academic staff FTE includes 1.0 FTE of staff with a function other than teaching and/or research. Excludes 23.6 FTE academic staff not in AOUs. Total academic
staff is 1,533.5 FTE.
(c)
Total academic staff FTE includes 2.5 FTE of staff with a function other than teaching and/or research. Excludes 23.2 FTE academic staff not in AOUs. Total academic
staff is 1,538.0 FTE.
(d)
Total academic staff FTE includes 2.6 FTE of staff with a function other than teaching and/or research. Excludes 24.2 FTE academic staff not in AOUs. Total academic
staff is 1,496.3 FTE.
(e)
Total academic staff FTE includes 1.7 FTE of staff with a function other than teaching and/or research. Excludes 23.0 FTE academic staff not in AOUs. Total academic
staff is 1,422.7 FTE.
(f)
Total academic staff FTE includes 6.3 FTE of staff with a function other than teaching and/or research. Excludes 22 FTE academic staff not in AOUs. Total academic
staff is 1,373.6 FTE.
(g)
Total academic staff FTE includes 5.9 FTE of staff with a function other than teaching and/or research. Excludes 21.5 FTE academic staff not in AOUs. Total academic
staff is 1,349.4 FTE.
(h)
Discrepancies between the sums of component items and totals are due to rounding.
**Recategorisation occured from academic to non-academic professional between 2016 and 2017.
(a)

(b)

52 The University of Western Australia

Staff FTE by major organisational unit, 2018(a)
Staﬀ in non-academic
organisational units 46.2%

Academic teaching and research
staﬀ in AOUs 21.7%

Academic teaching only
staﬀ in AOUs 3.6%
Academic research only
staﬀ in AOUs 14.7%
Academic other staﬀ in AOUs 0.2%
Professional other staﬀ in AOUs 9.1%

(a)

Professional research only
staﬀ in AOUs 4.6%

Total may not add to 100 per cent due to rounding.
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Significant issues
and trends
Intense global competition
and new business models
Participation in tertiary education is
growing, driven by the rising economic
development of large populations and
the increasing demands of the workplace.
The shifting gravity of the global
economic centre to Asia emphasises this
global trend in our region.
The international education market
continues to grow in Australia, with
WA and UWA holding a relatively small
share of this market. It is a challenge for
Perth, and consequently UWA, to gain
recognition as an international study
destination. Work with Study Perth and
other WA universities is addressing this.
There is differential demand across
professions, disciplines and markets
both domestically and internationally.
This presents opportunities in growing
current and emerging markets in
traditional areas of UWA strength and in
emerging disciplines and professions.

Government and policy
With the role of Federal Government
funding and legislation in the Australian
university sector, decisions by the
Federal and state governments
can have significant influence on
capacity. The demand-driven system
for undergraduate courses created
significant growth in higher education
between 2012 and 2017. This growth
has come at significant cost to Federal
Government, with pressure on the
Minister and Department to reduce
costs, leading to a new focus on the
cost of teaching and the introduction of
performance-based funding measures.
Traditional Federal Government research
funding pools are also becoming
more competitive with less funding
overall being allocated to historical
competitive and block grant funding
mechanisms. Similar to education,
there is an increased focus on outcomes
via research relevance, translation
and impact.

These trends are being compounded
by rapid disruption to the traditional
campus-based, combined education/
research business model of universities.
Traditional universities are moving into
the digital space often with unbundled
offerings (e.g. education only or skills
training without entire qualifications).
New entrants are penetrating the
education and training space without
some of the costly overheads of
universities (campuses or research,
for example).

Responses to these funding and
regulatory changes need to be
twofold; a renewed focus on the
performance measures being used
by Federal Government to guide their
investment decisions and a considered
diversification of offerings into new
disciplines, markets and modes
(including digital) complemented by
expansion of research funding sources.

There is a challenge in diversification of
what is offered, where it is offered and
how it is offered.

Neither teaching nor research are
immune from the influence of digital
disruption. Compounding this, Industry
4.0 is transforming the way we work and
socialise, creating a new environment

54 The University of Western Australia

Technology and the nature
of work

for reskilling, retraining and engaging
with education.
Expectations are changing – both for
students and employers – that put a
greater emphasis on broader work-ready
capabilities and the ability to shift across
traditional discipline-bound roles. Added
to this, there is an ongoing need for
workers to adapt to new technology and
the advancement it brings. To address
these two trends, a new vision for
education is necessary.
Research is shifting to the simulated, the
automated and the virtualised, data rich
and reproducible. Learning can leverage
the same technology, and education can
be accessed from anywhere in different
forms, offering personalised learning
environments and curricula enhanced
with new pedagogy.
UWA is responding to these challenges
by investing in the digital and physical
spaces to enhance the student
experience, and facilitating the
development of workforce capacity
and capability to build resilience and
flexibility to adapt to the changing higher
education environment.

The impact of legislation
On 1 July 2018, the Western Australian
Government increased the payroll tax
levy for organisations with a taxable
payroll above $100 million, for a five-year
period. The immediate impact for UWA is
a $2.5 million increase in annual payroll
tax contributions.

As a not-for-profit community
organisation, this tax increase materially
impacts the University’s ability to
support students, research and
community programs.

The impact of litigation
There have been no legal proceedings
involving the University in 2018, either
underway or forthcoming, which
could have had a material impact
on the University’s operations.
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Financial
highlights
The consolidated 2018 net operating result for The University of Western Australia and its subsidiaries
was $29.1 million, representing a margin of 3.1 per cent.
Sector overview
The Australian university sector has
entered a period of government-led
funding reductions, with a combination
of State and Federal Government
policy changes directly affecting the
financial health of the sector and, with
that, the University.
At a federal level, these manifest
themselves via funding caps associated
with Commonwealth-supported tuition
fees, as well as a Commonwealth
funding reduction to major research
funding councils. These measures
coincide with State Government
immigration policy changes regarding
international student migration, along
with a legislated increase in payroll
taxes. These measures affected the
University in 2018 and will continue to
do so in future years.

As a community-based, not-for-profit
organisation, the University’s ability to
directly invest in teaching, research and
community programs is diminished by
these changes.
Despite these headwinds, the
University is continuing its strategy to
diversify its sources of income, increase
its appeal to students and challenge
non-essential costs to continue
investing in world-leading education
and research priorities.

Net result
In addition to the aforementioned
government policy pressures, the
2018 net result of 3.1 per cent was
also diluted by volatility within global
investment markets associated with
the University’s investment portfolio.
While continuing to contribute
positively to the University’s net result,
the investments underperformed their
long-term benchmark in 2018.

Changes in net result

Within the University’s 2018 net
investment return of $28.3 million, a new
accounting standard, AASB 9 Financial
Instruments, added $7.1 million to the
net result, predominantly from the
University’s underlying investment
in Education Australia Limited. AASB
9 permits entities holding unlisted
equity assets to record their valuation
movements through profit and loss. The
University has adopted this approach
as it aligns with its treatment of other
financial assets held. Further detail on
the impact on AASB 9 can be found
in notes 1.4, 6.2 and 6.6 of the annual
financial statements.
As expected, and in line with the
second deed of gift, the University did
not receive any further payment during
the year from the Minderoo Foundation
associated with the Forrest Research
Foundation (2017, $27 million).
A summary of key movements in the
University’s net result between 2017
and 2018 is shown below.

$m
90
80

$81.8m

($27m)

70
($31m)

60
50
40

$9m

30

($7.7m)
($1.2m)

$5.2m

$29.1m

Other

2018 net result

20
10
0
2017 net result

Forrest
Research
Foundation

64 The University of Western Australia

Investment
returns

Property
impairment

Australian
Government
grants

State
Government
payroll tax

$938.2m

$29.1m

$10.8m

Income
down $39.1m
on FY17

Net result
down $52.7m
on FY17

Underlying result
down $7.2m
on FY17

Underlying result

Balance sheet

Debt

The University monitors its financial
performance using a financial measure
referred to as the ‘underlying result’,
which is widely used by the Australian
Group of Eight universities as a
measure of a university’s capacity to
operate sustainably. The underlying
result adjusts the University’s net result
for items that are one-off or restricted
in nature, such as research grants
received where the expenditure will
occur in future years.

The University has a strong financial
balance sheet, with net assets of $1.99
billion. Capital expenditure was $71.4
million in the year, compared with $86.5
million in 2017. The majority of capital
expenditure relates to our capital
program commitments associated
with modernising UWA’s campus which
will be disclosed separately in the
Annual Report.

The University operates a debt facility
with the Western Australian Treasury
Corporation (WATC). As at December
2018, the University’s total borrowings
were $142.6 million, a reduction of $3.2
million in the year. Total debt facilities
approved between the University and
WATC are $210 million. The facility
is used to fund long-term capital
program works.

The table below shows a reconciliation
from net result to underlying result.

Reconciliation from net result to underlying result
2018
$m

2017
$m

2016
$m

2015
$m

2014
$m

2013
$m

2012
$m

2011
$m

Consolidated operating result

29.1

81.8

25.9

33.1

91.7

124.8

102.2

50.0

Less subsidiaries

(0.5)

(0.4)

(0.1)

(0.7)

(0.5)

(0.0)

(0.4)

(0.0)

University operating result

28.6

81.4

25.8

32.4

91.2

124.8

101.8

50.0

Endowment and gifted funds

18.7

(84.2)

(42.5)

(51.2)

(42.3)

(89.9)

(63.1)

(7.5)

Investment funds

4.0

1.1

(3.2)

(1.5)

(12.7)

(20.5)

(21.4)

1.0

Capital grants

(28.2)

(4.4)

(1.8)

(3.2)

(17.8)

(5.2)

(18.1)

(17.4)

Research and other specific grants

(12.3)

14.3

(4.4)

2.5

(2.5)

(8.0)

(7.7)

(16.8)

-

9.8

24.3

17.0

-

-

-

-

10.8

18.0

(1.8)

(4.0)

15.9

1.2

(8.5)

9.3

Adjusted for:

Extraordinary items
Underlying result
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Income
statement
INCOME STATEMENT

for
the
ended
312018
December 2018
for the
yearyear
ended 31
December

Consolidated
Notes

2018
$'000

University

2017
$'000

2018
$'000

2017
$'000

Income from continuing operations
Australian Government financial assistance
Australian Government grants
HELP - Australian Government payments
Western Australian and Local Government financial assistance
HECS-HELP - student payments
Fees and charges
Investment revenue and income
Royalties, trademarks and licences
Consultancy and contracts
Other revenue
Gain on disposal of non-current assets

2.1
2.1
2.2
2.3
2.4
2.5
2.6

Total income from continuing operations

360,796
117,233
43,824
15,541
203,160
50,871
872
49,233
96,714
-

368,474
114,427
39,670
17,722
197,054
59,352
2,317
42,895
135,221
169

356,453
117,233
42,377
15,541
200,507
50,844
872
48,937
93,249
-

364,165
114,427
38,233
17,722
195,217
59,327
2,317
42,908
130,935
182

938,244

977,301

926,013

965,433

537,999
45,821
25,506
6,319
22,538
776
48,783
32,708
25,255
20,925
26,881
115,647

537,781
45,059
22,626
6,504
9,793
46,524
31,320
19,604
20,403
26,900
128,992

527,032
45,452
25,209
6,314
22,535
776
50,089
29,127
24,897
20,854
26,933
118,175

527,319
44,526
22,406
6,499
9,793
48,022
27,867
19,330
20,382
26,882
130,958

909,158

895,506

897,393

883,984

29,086

81,795

28,620

81,449

Expenses from continuing operations
Employee related expenses
Depreciation and amortisation
Repairs and maintenance
Borrowing costs
Investment losses
Impairment of assets
Student expenses
Materials and supplies
Grants distributed
Travel
Professional fees
Other expenses

3.1
4.1
4.1
4.1
2.4
4.1
4.1
4.1
4.1
4.1
4.1
4.1

Total expenses from continuing operations
Net result attributable to members from continuing operations

STATEMENT OF
INCOME
Statement
ofCOMPREHENSIVE
comprehensive
income
the year ended 31 December 2018
forfor the
year ended 31 December 2018

Consolidated

Notes
Net result from continuing operations
Items that will not be reclassified to profit or loss
Gain/(loss) on equity instruments designated at fair value
through other comprehensive income, net of tax
Net actuarial gains/(losses) recognised in respect of Defined Benefit Plan

2018
$'000

29,086

6.6
3.3

Total other comprehensive income
Total comprehensive income attributable to members from continuing
operations

2017
$'000
81,795

University

2018
$'000

2017
$'000

28,620

81,449

(73)

5,175
141

(73)

5,175
141

(73)

5,316

(73)

5,316

29,013

87,111

28,547

86,765

The above statement should be read in conjunction with the accompanying notes.

The above statement should be read in conjunction with the accompanying notes.
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Statement
ofOF
financial
position
STATEMENT
FINANCIAL
POSITION
as
31December
December
as at
at 31
2018 2018

Consolidated

Notes
ASSETS
Current assets
Cash and cash equivalents
Receivables
Inventories
Other non-financial assets

6.1
5.1

2018
$'000

2017
$'000

University

2018
$'000

2017
$'000

52,162
50,443
726
22,696

58,918
49,252
698
15,665

48,082
50,274
480
22,651

55,886
48,845
518
15,628

126,027

124,533

121,487

120,877

18
27,232
823,999
4,979
1,328,026
34,608

87
25,417
833,528
5,334
1,305,307
28,898

18
27,232
823,495
4,979
1,326,520
34,608

87
25,417
833,026
5,334
1,303,536
28,898

Total non-current assets

2,218,861

2,198,571

2,216,851

2,196,298

Total assets

2,344,888

2,323,104

2,338,338

2,317,175

66,938
89,011
90
44,313
9,712

67,966
93,469
90
47,200
3,171

65,329
87,945
90
43,174
9,571

66,359
92,493
90
46,273
3,181

210,064

211,896

206,109

208,396

13,558
134,423

14,637
144,293

13,514
134,398

14,584
143,975

Total non-current liabilities

147,981

158,930

147,912

158,559

Total liabilities

358,045

370,826

354,021

366,955

1,986,843

1,952,278

1,984,317

1,950,220

32,793
1,954,050

49,154
1,903,124

32,793
1,951,524

48,985
1,901,235

1,986,843
0 -

1,952,278
0 -

1,984,317
0 -

1,950,220
0

5.2

Total current assets
Non-current assets
Receivables
Investment properties
Other financial assets
Other non-financial assets
Property, plant and equipment
Intangible assets

LIABILITIES
Current liabilities
Trade and other payables
Employee benefits provisions
Provisions
Other liabilities
Borrowings

5.1
5.3
6.2
5.2
5.5
5.4

5.6
3.2
5.7
6.3

Total current liabilities
Non-current liabilities
Employee benefits provisions
Borrowings

3.2
6.3

Net assets
EQUITY
Reserves
Retained earnings
Total equity

6.6

The above statement should be read in conjunction with the accompanying notes.
The above statement should be read in conjunction with the accompanying
notes.
2
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Statement
of CHANGES
changes IN
in EQUITY
equity
STATEMENT OF
for
the
ended
312018
December 2018
for the
year year
ended 31
December

Reserves
$'000

Retained
earnings
$'000

Total
$'000

Consolidated
Balance at 1 January 2017
Net result
Remeasurement of Defined Benefit Plan
Gain/(loss) on revaluation of available-for-sale financial assets
Total comprehensive income
Transfer to/(from) reserves
Balance at 31 December 2017
Balance at 1 January 2018
Effect of adoption of new accounting standards
Balance as restated
Net result
Remeasurement of Defined Benefit Plan
Total comprehensive income
Transfer to/(from) reserves
Balance at 31 December 2018

44,986
5,175
5,175
(1,007)
49,154

1,820,181
81,795
141
81,936
1,007
1,903,124

1,865,167
81,795
141
5,175
87,111
1,952,278

49,154
(16,192)
32,962
(169)
32,793

1,903,124
21,743
1,924,867
29,087
(73)
29,014
169
1,954,050

1,952,278
5,551
1,957,829
29,087
(73)
29,014
1,986,843

44,817
5,175
5,175
(1,007)
48,985

1,818,637
81,449
141
81,590
1,007
1,901,234

1,863,454
81,449
141
5,175
86,765
1,950,219

48,985
(16,192)
32,793
32,793

1,901,234
21,743
1,922,977
28,620
(73)
28,547
1,951,524

1,950,219
5,551
1,955,770
28,620
(73)
28,547
1,984,317

University
Balance at 1 January 2017
Net result
Remeasurement of Defined Benefit Plan
Gain/(loss) on revaluation of available-for-sale financial assets
Total comprehensive income
Transfer to/(from) reserves
Balance at 31 December 2017
Balance at 1 January 2018
Effect of adoption of new accounting standards
Balance as restated
Net result
Remeasurement of Defined Benefit Plan
Total comprehensive income
Transfer to/(from) reserves
Balance at 31 December 2018

The above statement should be read in conjunction with the accompanying notes.

The above statement should be read in conjunction with the accompanying
notes.
3
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STATEMENT OF
Statement
ofCASH
cashFLOWS
flows

for the year ended 31 December 2018
for
the year ended 31 December 2018

Consolidated

Notes

2018
$'000

2017
$'000

University

2018
$'000

2017
$'000

Cash flows from operating activities
Australian Government grants received
OS-HELP (net)
Western Australian Government grants received
Local Government grants received
HECS-HELP - student payments
Receipts from student fees and other customers
Dividends received
Interest received
Interest and other borrowing costs paid
Payments to suppliers and employees (inclusive of goods and services tax)

478,234
259
46,452
105
15,541
353,333
598
1,869
(6,357)
(848,721)

478,159
268
37,710
14
17,722
396,602
103
2,148
(5,618)
(834,824)

473,689
259
45,004
105
15,541
346,477
598
1,842
(6,352)
(837,144)

473,849
268
36,274
14
17,722
390,495
103
2,128
(5,613)
(822,978)

41,313

92,284

40,020

92,262

Proceeds from sale of property, plant and equipment
Payments for property, plant and equipment
Proceeds from sale of financial assets
Payments for financial assets

274
(71,350)
30,000
(3,500)

231
(86,617)
13,466
(31,913)

274
(71,247)
30,000
(3,500)

231
(86,565)
13,216
(31,914)

Net cash provided by/(used in) investing activities

(44,576)

(104,833)

(44,473)

(105,032)

(3,292)

(3,027)

(3,150)

(3,036)

Net cash provided by/(used in) financing activities

(3,292)

(3,027)

(3,150)

(3,036)

Net increase/(decrease) in cash and cash equivalents

(6,555)

(15,576)

(7,603)

(15,806)

Cash and cash equivalents at beginning of year
Effects of exchange rate changes on cash and cash equivalents

58,918
(201)

74,417
77

55,886
(201)

71,615
77

52,162

58,918

48,082

55,886

Net cash provided by/(used in) operating activities

6.1

Cash flows from investing activities

Cash flows from financing activities
Proceeds from borrowings
Repayments of borrowings

Cash and cash equivalents at end of year

6.1

The above statement should be read in conjunction with the accompanying notes.

The above statement should be read in conjunction with the accompanying notes.
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7.2
7.3
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About this report

Basis of preparation
Significant accounting policies
Critical estimates and judgements
Initial application of AAS

How we are funded

Australian Government financial assistance including HECS - HELP and other Australian Government loan programs
Western Australian and Local Government financial assistance
Fees and charges
Net investment revenue
Consultancy and contracts
Other revenue

Employee benefits

Employee related expenses
Employee benefits provisions
Defined benefit plan
Remuneration of key management personnel

Our expenditure

Expenses

Operating assets and liabilities

Receivables
Other non-financial assets
Investment properties
Intangible assets
Property, plant and equipment
Trade and other payables
Other liabilities

Capital and financial risk management

Cash and cash equivalents
Other financial assets
Borrowings
Financial instruments
Fair value measurements
Reserves
Commitments
Contingencies

Other disclosures

Remuneration of auditors
Restricted assets
Subsidiaries and Associates
Related parties
Supplementary financial information
Events occurring after the end of the reporting period
New standards issued but not yet effective
Acquittal of Australian Government financial assistance
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NotesTO
toTHE
theFINANCIAL
financial
statements
NOTES
STATEMENTS
for the year ended 31 December 2018

for the year ended 31 December 2018

1

About this report
• 1.1 Basis of preparation
• 1.2 Significant accounting policies

1.1

• 1.3 Critical estimates and judgements
• 1.4 Initial application of AAS

Basis of preparation

The financial statements include separate financial statements for The University of Western Australia as the parent entity and the
consolidated entity consisting of the University and its subsidiaries. The University of Western Australia is a not-for-profit entity and these
statements have been prepared on that basis. Some of the Australian Accounting Standards requirements for not-for-profit entities are
inconsistent with International Financial Reporting Standards requirements.
The financial statements were authorised for issue by the Senate members of The University of Western Australia on 11 March 2019.
The principal address of The University of Western Australia is 35 Stirling Highway, Crawley WA 6009, Australia.
These financial statements:
• constitute general purpose financial statements;
• have been prepared in accordance with Australian Accounting Standards, the Framework, Statement of Accounting Concepts and other
authoritative pronouncements of the Australian Accounting Standards Board as applied by the Treasurer's Instructions, with the exception of
certain Treasurer’s Instructions - several of the Australian Accounting Standards, the Framework, Statements of Accounting Concepts and
other authoritative pronouncements of the Australian Accounting Standards Board are modified by the Treasurer's Instructions to vary
application, disclosure, format and wording;
• have been prepared on the accrual basis of accounting using the historical cost convention except for equity financial assets that have been
measured at fair value through profit or loss and investment properties;
• present reclassified or restated comparative information where appropriate to enhance comparability; and
• are presented in Australian dollars ($), which is the Group’s functional and presentation currency with all values rounded to the nearest
thousand dollars ($'000) unless otherwise stated.
The Financial Management Act 2006 and Auditor General Act 2006 and the Treasurer's Instructions are legislative provisions governing the
preparation of financial statements and take precedence over Australian Accounting Standards, the Framework, Statements of Accounting
Concepts and other authoritative pronouncements of the Australian Accounting Standards Board, the requirements of the Department of
Education and other State/Australian Government legislative requirements.
Where modification is required and has a material or significant financial effect upon the reported results, details of that modification and the
resulting financial effect are disclosed in the notes to the financial statements.

1.2

Significant accounting polices

These financial statements contain all significant accounting policies that summarise the recognition and measurement basis used and which
are relevant to provide an understanding of the financial statements. Accounting policies that are specific to a note to the financial statements
are described in the note to which they relate. Other accounting policies are set out below.
The Group has consistently applied the accounting policies to all periods presented in these consolidated financial statements, except if
mentioned otherwise.

(a)

Income tax
The Group is exempt from income tax in Australia. The Group is subject to foreign income tax for overseas operations. Deferred tax assets are
only recognised where it is probable that future taxable amounts will be available to utilise those temporary differences and unused tax losses.

(b)

Foreign currency transactions
Foreign currency transactions are initially translated into Australian currency at the rate of exchange at the date of the transaction. At the
reporting date, amounts payable and receivable in foreign currencies are translated to Australian currency at rates of exchange at that date.
Non-monetary items held at the reporting date are measured using the exchange rate at the date of the initial transaction. Resulting exchange
differences are recognised in the income statement.

1.3

Critical estimates and judgements

In preparation of the financial statements, management is required to exercise its judgement when applying the accounting policies. When
there is a higher degree of judgement or complexity or areas where assumptions and estimates are significant to the financial statements,
these are disclosed separately. The areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates
are significant to the financial statements are described in the following notes below:
Classification of funding received
Long service leave
Valuation of investment properties
Property, plant and equipment
Impairment
Restricted assets
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Section
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ended
31 December
2018
forforthe
year
ended
31 December
2018

1.4

Initial application of AAS

Adoption of AASB 9 is made in accordance with the transitional provisions. The nature and effect of the changes as a result of adoption of this
new accounting standard is described below.
AASB 9 Financial Instruments
AASB 9 Financial Instruments replaces AASB 139 Financial Instruments: Recognition and Measurement for annual periods beginning on or
after 1 January 2018, bringing together all three aspects of the accounting for financial instruments: classification and measurement;
impairment; and hedge accounting.
The Group applied AASB 9 prospectively, with an initial application date of 1 January 2018. The Group has not restated the comparative
information, which continues to be reported under AASB 139. Differences arising from the adoption of AASB 9 have been recognised directly
in retained earnings and other components of equity.
The nature and effect of the changes as a result of adoption of AASB 9 are described as follows:
Impact on the statement of financial position (increase/(decrease)):

Classification and measurement
Impairment

Consolidated
Ref
1 Jan 18
adjustments
$’000
(i)
23,553
(ii)
-

University
Ref
1 Jan 18
adjustments
$’000
(i)
23,553
(ii)
-

The nature of the adjustments are described below:
(i) Classification and measurement
Equity investments in non-listed companies classified as Available for sale financial assets as at 31 December 2017 are classified and
measured as Equity instrument designated at fair value to profit or loss beginning 1 January 2018.
In summary, upon the adoption of AASB 9, the Group had the following required or elected reclassifications:
AASB 9 measurement category
Fair value through Amortised cost Fair value through
profit or loss
OCI
Available for sale financial assets
Loans and receivables

$’000
22,753
-

$’000
800

$’000
-

As a result of the change in classification of the Group's listed equity investments, the available for sale financial asset revaluation reserve of
$16,192,000 related to those investments that were previously presented under accumulated other comprehensive income (OCI), was
reclassified to retained earnings as at 1 January 2018.
(ii) Impairment
The adoption of AASB 9 has fundamentally changed the Group's accounting for impairment losses for financial assets by replacing AASB
139's incurred loss approach with a forward-looking expected credit loss (ECL) approach.
Set out below is the reconciliation of the ending impairment allowances in accordance with AASB 139 to the opening loss allowances
determined in accordance with AASB 9:
Remeasurement
Allowance for
impairment under
AASB 139 as at 31
Dec 2017
Loans and receivables under AASB 139/Financial
assets at amortised cost under AASB 9

$’000
1,853

$’000
-

ECL under AASB
9 as at 1 Jan 2018

$’000
1,853

The Group has determined that the application of AASB 9’s impairment requirements at 1 January 2018 results in no additional allowance for
impairment.

7
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Notes
to the financial statements
NOTES TO THE FINANCIAL STATEMENTS
for
year31ended
December 2018
for thethe
year ended
December31
2018

2

How we are funded
This section provides information on how the University and its subsidiaries are funded, through both Government grants
and investment income.
• 2.3 Fees and charges
• 2.1 Australian Government financial assistance including
• 2.4 Net investment revenue
HECS-HELP and other Australian Government loan programs • 2.5 Consultancy and contracts
• 2.2 Western Australian and Local Government financial
• 2.6 Other revenue
assistance

2.1

Australian Government financial assistance including
HECS-HELP and other Australian Government loan
programs

Consolidated
2018
$'000

University

2017
$'000

2018
$'000

2017
$'000

(a)

Commonwealth Grant Scheme and other grants
Commonwealth Grant Scheme
Indigenous Student Success Program
Access and Participation Fund
National Priorities Pool
Disability Performance Funding
Learning and Teaching Performance Fund
Diversity and Structural Adjustment
Promotion of Excellence in Learning and Teaching
Total Commonwealth Grant Scheme and other grants

7.8(a)
7.8(a)
7.8(a)
7.8(a)
7.8(a)
7.8(a)
7.8(a)
7.8(a)

149,139
1,409
1,051
(3)
138
151,734

154,821
1,813
1,101
71
55
157,861

149,139
1,409
1,051
(3)
138
151,734

154,821
1,813
1,101
71
55
157,861

(b)

EDUCATION research
Research Support Program
Research Training Program
Total EDUCATION research grants

7.8(c)
7.8(c)

46,101
48,501
94,602

47,075
47,815
94,890

46,101
48,501
94,602

47,075
47,815
94,890

(c)

Other capital funding
Linkage Infrastructure, Equipment and Facilities grant
Total other capital funding

7.8(e)

2,209
2,209

1,553
1,553

2,209
2,209

1,553
1,553

(d)

Australian Research Council
Discovery
Linkages
Networks and Centres
Total Australian Research Council

7.8(f)
7.8(f)
7.8(f)

17,189
5,222
4,081
26,492

19,395
6,473
6,392
32,260

17,189
5,222
4,081
26,492

19,395
6,473
6,392
32,260

(e)

Other Australian Government financial assistance
29,648
31,709
24,402
85,759

31,324
25,602
24,984
81,910

29,648
31,709
20,059
81,416

31,324
25,602
20,675
77,601

-

-

-

-

85,759

81,910

81,416

77,601

360,796

368,474

356,453

364,165

Non-capital
National Health and Medical Research Council
Other Commonwealth research grants
Other Commonwealth grants
Total non-capital grants
Capital
Other grants
Total capital grants
Total other Australian Government financial assistance
Total Australian Government grants
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(f)

Higher Education Loan Programs
HECS-HELP
FEE-HELP
SA-HELP
Total Higher Education Loan Programs

7.8(b)
7.8(b)
7.8(b)

Total Australian Government financial assistance

96,346
19,514
1,373
117,233

94,152
18,954
1,321
114,427

96,346
19,514
1,373
117,233

94,152
18,954
1,321
114,427

478,029

482,901

473,686

478,592

Accounting policy
Revenue is recognised at the fair value of the consideration received or receivable. Amounts disclosed as revenue are recognised net of
returns, allowances and taxes paid and amounts collected on behalf of third parties.
The Group recognises revenue when the amount of revenue can be reliably measured, it is probable that the future economic benefits
will flow to the Group and specific criteria have been met for each of the Group’s activities.
Government grants
Grants from governments are recognised at their fair value where the Group obtains control of the right to receive the grant, it is
probable that economic benefits will flow to the Group and it can be reliably measured.
Revenue from HELP is categorised into those received from the Australian Government and those received directly from students.
Revenue is recognised and measured in accordance with the above disclosure.

2.2

Western Australian and Local Government financial
assistance
Non-capital
Western Australian research grants
Western Australian other grants
Local Government research grants
Total non-capital grants
Capital
Other grants
Total capital grants
Total Western Australian and Local Government financial assistance

Consolidated
2018
2017
$'000
$'000

University
2018
2017
$'000
$'000

14,714
29,010
100
43,824

12,442
27,209
19
39,670

14,714
27,563
100
42,377

12,442
25,772
19
38,233

-

-

-

-

43,824

39,670

42,377

38,233
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2.3

Fees and charges

Consolidated
2018
2017
$'000
$'000

Course fees and charges
Fee paying overseas students - onshore courses
Fee paying overseas students - offshore courses
Continuing education and short courses
Fee paying domestic postgraduate students
Total course fees and charges
Other non-course fees and charges
Student Services and Amenities Fees from students
Student accommodation
Parking fees
Registration fees
Rental and hire charges
Other
Total non-course fees and charges
Total fees and charges

University
2018
2017
$'000
$'000

150,182
2,592
12,470
7,417
172,661

144,170
2,364
13,514
7,862
167,910

150,182
2,592
11,929
7,417
172,120

144,170
2,364
13,514
7,862
167,910

4,105
9,613
3,297
9,649
2,985
850
30,499

4,141
9,203
3,191
8,698
2,918
993
29,144

4,105
9,613
3,291
9,451
1,077
850
28,387

4,141
9,203
3,191
8,487
1,292
993
27,307

203,160

197,054

200,507

195,217

Accounting policy
Student fees and charges
Fees and charges are recognised as income in the year of receipt, except to the extent that fees and charges relate to courses to be
held in future periods. Such receipts are treated as income in advance. Conversely, fees and charges relating to debtors are recognised
as revenue in the year to which the prescribed course relates.

2.4

Net investment revenue

Consolidated
2018
2017
$'000
$'000

Investment revenue
Dividend income
Interest income
Trust distributions
Imputation credits
Total investment revenue
Other investment income
Other investment income
Total other investment income
Investment gains/(losses)
Fair value gain/(loss) on other financial assets
Fair value gain/(loss) on investment properties
Total investment gains/(losses)
Net investment revenue and income

2,498
1,869
36,291
7,464
48,122

103
2,148
33,219
3,307
38,777

2,498
1,842
36,291
7,464
48,095

103
2,127
33,219
3,307
38,756

2,749
2,749

2,265
2,265

2,749
2,749

2,265
2,265

(24,330)
1,792
(22,538)

17,103
1,207
18,310

(24,327)
1,792
(22,535)

17,099
1,207
18,306

28,333

59,352

28,309

59,327

Accounting policy
Interest
Recognised on an accruals basis taking into account interest rates applicable to the financial assets.
Dividends, trust distributions and imputation credits
Recognised when the Group’s right to receive payment has been established.
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2.5

Consultancy and other contracts

Consolidated
2018
2017
$'000
$'000

International research grants
Philanthropic research grants
Industry and other research grants
Consultancy
Total consultancy and contracts

15,228
320
27,231
6,454
49,233

11,092
792
25,040
5,971
42,895

University
2018
2017
$'000
$'000
15,228
320
27,231
6,158
48,937

11,092
792
25,040
5,984
42,908

Accounting policy
Non-government grants and contributions
Contributions are non-reciprocal transfers and are recognised as revenue at fair value when the Group obtains control of the
contributions and it is probable that future economic benefits will flow to the Group.
Rendering of services
Revenue is recognised in accordance with the percentage of completion method unless the outcome of the contract cannot be reliably
measured. The stage of completion is determined by reference to expenditure incurred to date as a proportion of the total expenditure. If
the outcome cannot be reliably measured, where it is probable that the costs will be recovered, revenue is recognised to the extent of
costs incurred.

2.6

Other revenue

Consolidated
2018
2017
$'000
$'000
16,052
19,270
17,101
49,347
24,342
29,121
10,514
10,904
8,294
6,062
1,512
1,387
6,475
6,585
3,952
4,676
4,046
3,779
264
383
267
396
961
361
2,934
2,950
96,714
135,221

Sales of goods and services
Donations and bequests
Salary contributions from external parties
Expense recoveries
Sponsorships
Scholarships and prizes
Rental income
Other general grants
Performance and production
Insurance claim income
Subscriptions
Conference and symposium Income
Property management income
Other
Total other revenue

University
2018
2017
$'000
$'000
6,786
7,555
17,096
49,347
23,900
27,931
10,933
11,347
8,294
6,066
1,512
1,387
6,475
6,585
3,938
4,667
4,046
3,779
264
383
267
396
961
361
5,791
5,744
2,986
5,387
93,249
130,935

Accounting policy
Sale of goods
Revenue on the sale of goods is recognised by the Group when the goods have been despatched and the associated risk of ownership
has passed to the customer.
Critical accounting estimates and judgements:
The Group receives funding from a number of external sources. In preparing these financial statements the Group exercises judgement
in determining whether certain sources of funding meet the definition of a contribution, revenue, or a reduction to associated costs.
Salary contributions totalling $24.3 million (2017: $29.1 million) received have been designated as contributions and recorded within total
consolidated income from continuing operations. Changing the classification of these amounts, to net them off against associated
expenses, would not change the net operating result for the period, but would reduce total income and expenses.
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3

Employee benefits
This section provides details of the programs the University and its subsidiaries use to recognise and reward employees and
university executives, including key management personnel.
• 3.1 Employee related expenses
• 3.3 Defined benefit plan
• 3.2 Employee benefits provisions
• 3.4 Remuneration of key management personnel

3.1

Employee related expenses

Consolidated
2018
2017
$'000
$'000

Academic
Salaries
Contributions to superannuation and pension schemes
Payroll tax
Worker's compensation
Long service leave expense
Annual leave expense
Other
Total academic

University
2018
2017
$'000
$'000

228,515
36,178
14,422
524
(485)
(2,847)
1,151
277,458

232,966
35,558
13,676
742
(920)
500
926
283,448

228,515
36,178
14,422
524
(485)
(2,847)
1,151
277,458

232,966
35,558
13,676
742
(920)
500
926
283,448

Non-academic
Salaries
Contributions to superannuation and pension schemes
Payroll tax
Worker's compensation
Long service leave expense
Annual leave expense
Other
Total non-academic

214,927
31,930
13,634
627
(251)
(1,128)
802
260,541

206,652
30,126
12,312
736
1,697
1,663
1,147
254,333

205,354
30,951
13,380
573
(318)
(1,140)
774
249,574

197,985
29,235
11,922
731
1,598
1,253
1,147
243,871

Total employee related expenses

537,999

537,781

527,032

527,319

Accounting policy
Wages and salaries
Employee expenses include all costs related to employment including wages and salaries, fringe benefits tax, leave entitlements and
worker's compensation.
Superannuation
The Group recognises amounts payable to defined contributions schemes as an expense in the income statement in the period that the
service has been rendered by the employee.

12

78 The University of Western Australia

NOTES TO
Notes
to THE
theFINANCIAL
financialSTATEMENTS
statements
for the year ended 31 December 2018

for the year ended 31 December 2018
3.2

Employee benefits provisions

Consolidated
2018
2017
$'000
$'000

University
2018
2017
$'000
$'000

Current provisions
Expected to be settled within 12 months
Annual leave
Long service leave
Employment on-costs provision

29,538
7,760
2,420

33,014
7,967
2,370

29,206
7,651
2,420

32,693
7,869
2,369

Expected to be settled after more than 12 months
Annual leave
Long service leave
Employment on-costs provision

8,331
37,960
3,002

9,312
37,871
2,935

8,238
37,428
3,002

9,221
37,405
2,936

Total current provisions

89,011

93,469

87,945

92,493

Non-current provisions
Defined benefit obligation
Long service leave
Employment on-costs provision
Total non-current provisions

3,319
9,602
637
13,558

3,783
10,223
631
14,637

3,319
9,558
637
13,514

3,783
10,170
631
14,584

102,569

108,106

101,459

107,077

Total employee benefits provision

Accounting policy
Annual leave
Annual leave is classified as a current provision as the Group does not have an unconditional right to defer the settlement of the liability
for at least twelve months after the reporting period, however the liability is not expected to be settled in full within twelve months of the
reporting period. The annual leave liability is recognised and measured at the present value of amounts expected to be paid when the
liabilities are settled using the remuneration rate expected to apply at the time of settlement.
Long service leave
The liability for long service leave is recognised in the provision for employee benefits and measured at the present value of expected
future payments to be made in respect of services provided by employees up to the reporting date using the projected unit credit
method. Consideration is given to expected future wage and salary levels, experience of employee departures and periods of service.
Expected future payments are discounted using market yields at the reporting date on national government bonds with terms to maturity
and currency that match, as closely as possible, the estimated future cash outflows.
Critical accounting estimates and judgements: Long service leave
Several estimations and assumptions used in calculating the Group’s long service leave provision include expected future salary rates,
discount rates, employee retention rates and expected future payments. Changes in these estimations and assumptions may impact on
the carrying amount of the long service leave provision.
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3.3

Defined benefit plan

A group of employees are entitled, on retirement, death or disablement, to defined benefits under The University of Western Australia
Supplementary Pension Scheme or University of Western Australia Supplementary Benefit Scheme. The Schemes provide pension and
lump sum benefits respectively. The Schemes are not regulated superannuation plans. There are a number of risks to which the
benefits exposes the University, the more significant risks are salary growth risk and longevity risk.
The following table discloses details pertaining to the defined benefit plan.

Amounts recognised in the income statement
Current service cost
Interest cost
Total included in employee benefits expenses
Amounts recognised in other comprehensive income
Actuarial gains/(losses)
Total included in other comprehensive income
Amounts included in the statement of financial position
Present value of the defined benefit obligations
Net liability arising from defined benefit obligations

Consolidated
2018
2017
$'000
$'000

University
2018
2017
$'000
$'000

1
82
83

7
100
107

1
82
83

7
100
107

(73)
(73)

141
141

(73)
(73)

141
141

3,319
3,319

3,784
3,784

3,319
3,319

3,784
3,784

Accounting policy
The Group meets the benefits of the schemes as they fall due and consequently there are no plan assets within the scheme.
The present value of the defined benefit obligation is based on expected future payments which arise from membership of the fund to
the reporting date, calculated annually by independent actuaries using the projected unit credit method. Expected future payments are
discounted using market yields at the reporting date on national government bonds with terms to maturity and currency that match, as
closely as possible, the estimated future cash outflows.
Actuarial gains and losses arising from experience adjustments and changes in actuarial assumptions are recognised in the period in
which they occur in other comprehensive income. Past service costs are recognised immediately in income, unless the changes to the
superannuation fund are conditional on the employees remaining in service for a specified period of time (the vesting period). In this
case, the past service costs are amortised on a straight-line basis over the vesting period.
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3.4

Remuneration of key management personnel

(a)

Key management personnel
Key management personnel comprises the Senate members and the University executives.

(b)

Key management personnel compensation
Short-term employee benefits
Post-employment benefits
Other long-term benefits
Termination benefits
Total remuneration of key management personnel

(c)

Remuneration of the University's Senate members and executives#

Senate members

University executives

Senate members

University executives

Number

Number

2018
$'000
1,695
144
47
1,886

2018

2017
$'000
1,786
164
46
1,996

2017

2018
$'000
3,692
641
201
332
4,866

2018

2017
$'000
3,021
494
98
3,614

2017

Nil to $9,999
$10,000 - $19,999
$20,000 - $29,999

16
1
-

18
1

-

-

$100,000 - $109,999
$110,000 - $119,999
$120,000 - $129,999
$130,000 - $139,999

2

1
1
-

-

1
-

$210,000 - $219,999
$240,000 - $249,999
$260,000 - $269,999
$270,000 - $279,999
$280,000 - $289,999

1
1
-

1
1
1
-

-

1
1

$380,000 - $389,999
$420,000 - $429,999
$430,000 - $439,999
$450,000 - $459,999
$460,000 - $469,999

-

-

1
1
1
-

1
1
1

$500,000 - $509,999
$540,000 - $549,999
$550,000 - $559,999
$590,000 - $599,999

-

-

1
1
2
1

3
-

$850,000 - $859,999

-

-

1

-

$1,010,000 - $1,019,999
$1,090,000 - $1,099,999

1

1
-

-

-

#
Total remuneration of the University’s Senate members and executives includes salaries plus payroll on-costs including an accrual
reflecting annual leave and long service leave entitlements, as well as post-employment superannuation costs. The increase in total
remuneration during 2018 reflects the full year impact of new appointments made post-restructuring.
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4

Our expenditure
This section provides details information on the expenses incurred in running the University and its subsidiaries.
• 4.1 Expenses

4.1

Expenses

(a)

Depreciation and amortisation
Depreciation
Amortisation
Total depreciation and amortisation

41,574
4,247
45,821

41,366
3,693
45,059

41,205
4,247
45,452

40,833
3,693
44,526

(b)

Repairs and maintenance
Building repairs and maintenance
Ground maintenance
General repairs and maintenance
Total repairs and maintenance

17,912
4,825
2,769
25,506

14,156
4,236
4,234
22,626

17,882
4,825
2,502
25,209

14,147
4,236
4,023
22,406

(c)

Borrowing costs
Borrowing costs
Total borrowing costs

6,319
6,319

6,504
6,504

6,314
6,314

6,499
6,499

(d)

Impairment of assets
Property, plant and equipment
Total impairment of assets

776
776

9,793
9,793

776
776

9,793
9,793

(e)

Student expenses
Scholarships and studentships
Grants and prizes
Amenities and services expenses
Total student expenses

36,432
9,694
2,657
48,783

35,229
8,382
2,913
46,524

36,386
9,718
3,985
50,089

35,207
8,414
4,401
48,022

(f)

Materials and supplies
Laboratory, workshop and medical supplies
General office expenses
Other general consumables and supplies
Total materials and supplies

18,524
6,425
7,759
32,708

16,859
6,827
7,634
31,320

18,533
5,927
4,667
29,127

16,859
6,358
4,650
27,867

(g)

Grants distributed
Grants distributed
Total grants distributed

25,255
25,255

19,604
19,604

24,897
24,897

19,330
19,330

(h)

Travel
Travel
Total travel

20,925
20,925

20,403
20,403

20,854
20,854

20,382
20,382

(i)

Professional fees
Professional fees
Total professional fees

26,881
26,881

26,900
26,900

26,933
26,933

26,882
26,882

(j)

Other expenses
Computing costs
Books, periodicals and electronic library resources
Utilities and rates
Non-capital equipment purchases
Performance and production costs
Insurance
Advertising, marketing and promotional expenses
Conference and course fees
Rental, hire and leasing fees
Cleaning and waste disposal
Intellectual property, royalties and commissions
Other miscellaneous expenses
Total other expenses

25,866
7,948
11,912
8,640
8,053
3,255
6,771
4,024
4,527
6,564
9,689
18,398
115,647

23,105
7,747
13,404
15,781
8,997
4,741
7,372
3,119
4,672
6,576
12,280
21,198
128,992

25,801
7,927
11,889
8,722
8,053
3,272
6,504
4,033
4,931
6,267
9,689
21,087
118,175

23,077
7,731
13,389
15,734
8,997
4,723
7,068
3,101
5,031
6,237
12,280
23,590
130,958

Total non-employee related expenses

348,621

357,725

347,826

356,665

Consolidated
2018
2017
$'000
$'000

University
2018
2017
$'000
$'000

Accounting policy
Expenses are applied to the income statement during the financial year in which they are incurred, on an accruals basis.
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5

Operating assets and liabilities
This section provides information relating to the operating assets and liabilities of the University and its subsidiaries.
• 5.1 Receivables
• 5.5 Property, plant and equipment
• 5.2 Other non-financial assets
• 5.6 Trade and other payables
• 5.3 Investment properties
• 5.7 Other liabilities
• 5.4 Intangible assets

5.1

Receivables

Consolidated
2018
$'000

Current
Receivables
Less: Provision for impaired receivables
Accrued income
Total current receivables
Non-current
Receivables
Total non-current receivables
Total receivables

University

2017
$'000

2018
$'000

2017
$'000

34,813
(2,142)
32,671

42,446
(1,853)
40,593

34,503
(2,114)
32,389

41,948
(1,819)
40,129

17,772
50,443

8,659
49,252

17,885
50,274

8,716
48,845

18
18

87
87

18
18

87
87

50,461

49,339

50,292

48,932

Set out below is the movement in the allowance for expected credit losses of trade receivables:
At 1 January
Provision for expected credit losses
Write-off
At 31 December

1,853
963
(674)
2,142

1,598
681
(426)
1,853

1,819
964
(669)
2,114

1,570
675
(426)
1,819

The information about the credit exposures are disclosed in Note 6.4 Financial instruments.
Accounting policy
Trade receivables are held to collect contractual cash flows and give rise to cash flows representing solely payments of principal and
interest. These are classified and measured as debt instruments at amortised cost. Trade receivables are due for settlement no more
than 14 days from the date of recognition.
Impairment
For trade receivables the Group applies a simplified approach in calculating expected credit losses (ECLs). Therefore, the Group does
not track changes in credit risk, but instead recognises a loss allowance based on lifetime ECLs at each reporting date. The Group has
established a provision matrix that is based on its historical credit loss experience, adjusted for forward-looking factors specific to the
debtors and the economic environment.
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5.2

Other non-financial assets

Consolidated
2018
2017
$'000
$'000

Current
Advances and prepayments
Total current other non-financial assets
Non-current
Advances and prepayments
Total non-current other non-financial assets
Total other non-financial assets

University
2018
2017
$'000
$'000

22,696
22,696

15,665
15,665

22,651
22,651

15,628
15,628

4,979
4,979

5,334
5,334

4,979
4,979

5,334
5,334

27,675

20,999

27,630

20,962

Advances and prepayments include $7.5 million of prepayments for property, plant and equipment (2017: $2.5 million).

5.3

Investment properties

Consolidated
2018
2017
$'000
$'000

At fair value
Opening balance at 1 January
Capitalised subsequent expenditure
Net gain/(loss) from fair value adjustment
Closing balance at 31 December

25,417
23
1,792
27,232

24,207
3
1,207
25,417

University
2018
2017
$'000
$'000
25,417
23
1,792
27,232

24,207
3
1,207
25,417

Accounting policy
Initially, investment properties are measured at cost including transaction costs. Subsequent to initial recognition, investment properties
are stated at fair value determined annually by an external valuer. Any gains or losses arising from changes in the fair values of
investment properties are included in the income statement in the year in which they arise.
Fair value consists of the amounts for which properties could be exchanged between willing parties in an arm's length transaction, based
on comparable market transactions.
Critical accounting estimates and judgements: Valuation of investment properties
The Group carried its investment properties at fair value with changes in the fair values recognised in the income statement. It obtains
independent valuations at least annually. At the end of the reporting period the Group updates its assessment of the fair value of each
property, taking into account the most recent valuations. Where an investment property is acquired at no cost or for nominal
consideration, its cost shall be deemed to be its fair value as at the date of acquisition.
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5.4

Intangible assets

Consolidated and University

Software
work in
progress
$'000

Software
$'000

At 1 January 2017
Cost
Accumulated amortisation and impairment
Net book value

-

35,373
(11,954)
23,419

46,765
(23,346)
23,419

-

3,188
3,188

23,419
5,984
(3,693)
25,710

23,419
9,172
(3,693)
28,898

11,129
(11,129)
-

3,188
3,188

41,357
(15,647)
25,710

55,674
(26,776)
28,898

-

3,188
4,262
7,450

25,710
5,695
(4,247)
27,158

28,898
9,957
(4,247)
34,608

11,129
(11,129)
-

7,450
7,450

47,053
(19,895)
27,158

65,632
(31,024)
34,608

Year ended 31 December 2018
Opening net book value
Additions
Disposals
Amortisation
Closing net book value
At 31 December 2018
Cost
Accumulated amortisation and impairment
Net book value

TOTAL
$'000

11,392
(11,392)
-

Year ended 31 December 2017
Opening net book value
Additions
Amortisation
Closing net book value
At 31 December 2017
Cost
Accumulated amortisation and impairment
Net book value

Electronic
library
resources
$'000

Accounting policy
Software
Software includes both acquired and internally generated software, and is stated at historic cost less amortisation and where applicable
any impairment losses.
Electronic library resources
Electronic library resources can be categorised into perpetual access and annual subscriptions. Perpetual access based resources are
capitalised and amortised 10 per cent annually over 10 years. Annual subscriptions are expensed as incurred.
The amortisation rate policy is as follows:
Asset Class

Amortisation rate

Amortisation method

Software
Electronic library resources

20%
10%

Straight line
Straight line

Impairment testing is performed when an indicator of impairment is identified.
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5.5

188,543
(1,826)
186,717
186,717
532
(47)
187,202
189,075
(1,873)
187,202

At 31 December 2017
Cost
Accumulated depreciation
Accumulated impairment
Net book value

Year ended 31 December 2018
Opening net book value
Additions
Disposals
Depreciation
Impairment
Transfer
Closing net book value

At 31 December 2018
Cost
Accumulated depreciation
Accumulated impairment
Net book value

187,869

188,543
(674)
187,869

(1,152)
186,717

Notes

Freehold
land
$'000

Year ended 31 December 2017
Opening net book value
Additions
Disposals
Depreciation
Impairment
Transfer
Closing net book value

At 1 January 2017
Cost
Accumulated depreciation
Accumulated impairment
Net book value

Consolidated

Property, plant and equipment

for
the
ended
312018
December 2018
for the
yearyear
ended 31
December

Notes
financialSTATEMENTS
statements
NOTESto
TO the
THE FINANCIAL

80,000
80,000

80,000
80,000

80,000
80,000

80,000
80,000

80,000
80,000

Leasehold
land
$'000

20

1,096,571
(212,657)
(12,339)
871,575

840,798
767
(318)
(22,515)
(729)
53,572
871,575

1,043,257
(190,849)
(11,610)
840,798

852,044
1,642
(21,146)
(8,641)
16,899
840,798

1,024,716
(169,703)
(2,969)
852,044

$'000

Buildings

53,768
53,768

55,632
51,708
(53,572)
53,768

55,632
55,632

12,276
60,288
(16,932)
55,632

12,276
12,276

Work in
progress
$'000

262,576
(205,883)
56,693

64,532
10,230
(50)
(18,019)
56,693

256,960
(192,428)
64,532

69,483
14,345
(113)
(19,216)
33
64,532

245,392
(175,909)
69,483

Plant and
equipment
$'000

29,392
29,392

29,156
236
29,392

29,156
29,156

28,408
748
29,156

28,408
28,408

$'000

Artworks

10,568
(6,672)
3,896

4,610
326
(1,040)
3,896

10,242
(5,632)
4,610

5,268
346
(1,004)
4,610

9,896
(4,628)
5,268

Library
books
$'000

66,518
(21,018)
45,500

43,862
1,638
45,500

64,880
(21,018)
43,862

43,811
51
43,862

64,829
(21,018)
43,811

Special
collections
$'000

1,788,468
(425,212)
(35,230)
1,328,026

1,305,307
65,437
(368)
(41,574)
(776)
(0)
1,328,026

1,728,670
(388,909)
(34,454)
1,305,307

1,279,159
77,420
(113)
(41,366)
(9,793)
1,305,307

1,654,060
(350,240)
(24,661)
1,279,159

$'000

TOTAL
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188,543
(674)
187,869
187,869
(1,152)
186,717
188,543
(1,826)
186,717
186,717
532
(47)
187,202
189,075
(1,873)
187,202

Year ended 31 December 2017
Opening net book value
Additions
Disposals
Depreciation
Impairment
Transfer
Closing net book value

At 31 December 2017
Cost
Accumulated depreciation
Accumulated impairment
Net book value

Year ended 31 December 2018
Opening net book value
Additions
Disposals
Depreciation
Impairment
Transfer
Closing net book value

At 31 December 2018
Cost
Accumulated depreciation
Accumulated impairment
Net book value

Notes

Freehold
land
$'000

At 1 January 2017
Cost
Accumulated depreciation
Accumulated impairment
Net book value

University

Property, plant and equipment

the year
ended
31 December
forforthe
year
ended
31 2018
December 2018

Notes
toTOthe
NOTES
THEfinancial
FINANCIAL statements
STATEMENTS

80,000
80,000

80,000
80,000

80,000
80,000

80,000
80,000

80,000
80,000

Leasehold
land
$'000

21

1,095,294
(212,130)
(12,339)
870,825

839,945
767
(318)
(22,412)
(729)
53,572
870,825

1,041,362
(189,807)
(11,610)
839,945

850,959
1,642
(20,914)
(8,641)
16,899
839,945

1,022,821
(168,893)
(2,969)
850,959

$'000

Buildings

53,617
53,617

55,481
51,708
(53,572)
53,617

55,481
55,481

12,113
60,267
(16,899)
55,481

12,113
12,113

Work in
progress
$'000

260,848
(204,760)
56,088

63,765
10,126
(50)
(17,753)
56,088

255,336
(191,571)
63,765

68,423
14,311
(54)
(18,915)
63,765

243,677
(175,254)
68,423

Plant and
equipment
$'000

29,392
29,392

29,156
236
29,392

29,156
29,156

28,408
748
29,156

28,408
28,408

$'000

Artworks

10,569
(6,673)
3,896

4,610
326
(1,040)
3,896

10,243
(5,633)
4,610

5,268
346
(1,004)
4,610

9,897
(4,629)
5,268

Library
books
$'000

66,518
(21,018)
45,500

43,862
1,638
45,500

64,880
(21,018)
43,862

43,811
51
43,862

64,829
(21,018)
43,811

Special
collections
$'000

1,785,313
(423,563)
(35,230)
1,326,520

1,303,536
65,333
(368)
(41,205)
(776)
1,326,520

1,725,001
(387,011)
(34,454)
1,303,536

1,276,851
77,365
(54)
(40,833)
(9,793)
1,303,536

1,650,288
(348,776)
(24,661)
1,276,851

$'000

TOTAL
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5.5

Property, plant and equipment (cont.)
Accounting policy
Property, plant and equipment is measured at cost less accumulated depreciation less accumulated impairment losses. Where an asset
is acquired at no cost or for a nominal cost, the cost recorded is the fair value of the asset at the acquisition date. Cultural assets where
the fair value or economic benefit cannot be reliably measured are not ascribed a value.
Subsequent costs are included in the assets carrying value or recognised as a separate asset, where appropriate, when it is probable
that future economic benefits associated with the asset will flow to the Group. All other repairs and maintenance are charged to the
income statement when incurred.
The depreciation rate policy is as follows:
Asset Class

Depreciation rate

Depreciation method

Leasehold land
Freehold land
Buildings:
• Structure/shell/building fabric
• Fixtures, fittings and central plant
• Leasehold improvements
Plant and equipment
• Computer hardware and audio visual
• General plant and equipment
• Motor vehicles
Library books
Artworks
Special collections

Not depreciated
Not depreciated

Not depreciated
Not depreciated

2%
5%
Over the life of the lease

Reducing balance
Straight line
Straight line

25%
12.5%
17.4%
10%
Not depreciated
Not depreciated

Straight line
Straight line
Straight line
Straight line
Not depreciated
Not depreciated

Land, artworks and special collections controlled by the University are classified as non-current assets. They are anticipated to have
indefinite useful lives since their service potential is not, in any material sense, consumed. As such, no amount for depreciation is
recognised. Work in progress assets are not depreciated until construction has been completed and the asset is available for use.
Assets’ residual values and useful lives are reviewed at each balance sheet date. Gains and losses on disposal are recorded in the
income statement for the year.
Impairment testing is performed when an indicator of impairment is identified.
The carrying amount of an asset is derecognised when disposed of or when no future economic benefits are expected from its use or
disposal. Where the cost of a replacement part of an item is recognised as part of an asset (or as a separate asset), the Group
derecognises the carrying amount of the replaced part regardless of whether it had been depreciated separately.
Where it is not practicable for the Group to determine the carrying amount of the replaced part, the cost of the replacement is used as an
indication of what the cost of the replaced part was at the time of acquisition or construction.
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Impairment of assets
Assets that have an indefinite useful life are tested annually for impairment. Assets with a finite life are tested for impairment when
events or changes in circumstances indicate the carrying value may not be recoverable.
An impairment loss is recognised for the amount by which the asset’s carrying value exceeds the recoverable amount. The recoverable
amount is the higher of its fair value less costs of disposal and its value in use. As the Group is a not-for-profit entity, if the future
economic benefits of the asset are not primarily dependent on its ability to generate net cash flows, unless the asset has been identified
as surplus, the value in use is its depreciated replacement cost.
Leases
Leases where the lessee has substantially all the risks and rewards of ownership are classified as finance leases. Finance leases are
capitalised at the lower of fair value and the present value of the minimum lease payments and the corresponding obligation is recorded
in payables. Each lease payment is allocated between the finance charge and reducing the liability.
Leases are classified as operating leases when the lessor retains substantially all the risks and rewards of ownership. Payments or
income received under operating leases are recognised in the income statement on a straight line basis over the lease term. Where the
Group is the lessor, the asset subject to an operating lease is recognised in the statement of financial position according to the nature of
the asset.
Critical accounting estimates and judgements: Property, plant and equipment
Property, plant and equipment and intangible assets are depreciated/amortised over their useful lives taking into account any residual
values where appropriate. The useful lives of the assets and residual values (where appropriate) are assessed annually and may vary
depending on a number of factors. In assessing asset lives, factors such as technological innovation, wear and tear and maintenance
programs are taken into account. An increase (decrease) in asset lives would result in a lower (higher) future period charge recognised
in the income statement.
Critical accounting estimates and judgements: Impairment
Assets are assessed annually for impairment. If the assessment indicates that an asset is impaired, then an assessment of that asset’s
recoverable amount is estimated to determine whether an impairment loss should be recognised.

5.6

Trade and other payables

Consolidated
2018
2017
$'000
$'000

Trade payables
Other payables
OS-HELP liability to the Australian Government
Total trade and other payables

34,596
30,760
1,582
66,938

28,453
38,191
1,322
67,966

University
2018
2017
$'000
$'000
33,189
30,558
1,582
65,329

27,070
37,967
1,322
66,359

Accounting policy
Payables represent liabilities for goods or services incurred on or before the reporting date. Trade payables are initially recorded at fair
value and subsequently recorded at amortised cost. Due to the short duration and other terms of payment these amounts usually equate
to cost.

5.7

Other liabilities

Consolidated
2018
2017
$'000
$'000

Deferred revenue:
Student fees
Other
Funds held for outside parties
Total other liabilities

18,738
19,674
5,901
44,313

23,715
19,549
3,936
47,200

University
2018
2017
$'000
$'000
18,738
18,538
5,898
43,174

23,714
18,623
3,936
46,273

Other funds held for outside parties that do not qualify for recognition in the financial statements
As at reporting date the Group held $17.9 million (2017: $19.0 million) in financial assets on behalf of various outside parties. The Group
performs administrative functions for these entities, these funds do not meet the asset recognition criteria and consequently have not
been included in the assets (or the related liabilities) of the consolidated entity or the Group.
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6

Capital and financial risk management
This section provides information relating to the University and its subsidiaries capital structure, financing, its exposure to
financial risk, and how those risks are managed.
• 6.1 Cash and cash equivalents
• 6.2 Other financial assets
• 6.3 Borrowings
• 6.4 Financial instruments

6.1

• 6.5 Fair value measurements
• 6.6 Reserves
• 6.7 Commitments
• 6.8 Contingencies

Cash and cash equivalents

Consolidated
2018
2017
$'000
$'000

Cash at bank and on hand
Short-term money deposits at call
Total cash and cash equivalents

25,059
27,103
52,162

17,151
41,767
58,918

University
2018
2017
$'000
$'000
20,979
27,103
48,082

14,122
41,764
55,886

The Group has pledged $123,243 (2017: $123,243) against cash assets as at 31 December 2018.
(a)

Cash at bank and on hand
Cash at bank are interest bearing at an average interest rate of 1.51% as at 31 December 2018 (2017: 1.19%).

(b)

Short-term deposits at call
These deposits are bearing an average fixed interest rates of 2.21% as at 31 December 2018 (2017: 2.34%). These deposits have an
average maturity of 23 days (2017: 37 days).
Cash held in imprests is non-interest bearing.

(c)

Reconciliation of net result to net cash provided by/(used in) operating activities
Net result for the year

29,086

81,795

28,620

81,449

46,597
(13,287)
114
(1,659)
201

54,852
(52,417)
(169)
(651)
77

46,228
(13,284)
116
(1,659)
201

54,319
(51,409)
(182)
(651)
77

Changes in assets and liabilities
Decrease/(increase) in receivables and prepayments
Decrease/(increase) in inventories
(Decrease)/increase in payables and borrowings
(Decrease)/increase in other liabilities
(Decrease)/increase in provisions

(3,161)
(27)
(8,068)
(2,886)
(5,597)

116
(109)
4,451
6,291
(1,952)

(3,389)
37
(8,074)
(3,099)
(5,677)

436
(83)
4,658
5,629
(1,981)

Net cash provided by/(used in) operating activities

41,313

92,284

40,020

92,262

Adjustments: non-cash items
Depreciation, amortisation and impairment
Investment adjustments
Net (profit)/loss on sale of non-current assets
Donation of artworks and equipment
Net exchange differences

Accounting policy
Cash and cash equivalents includes cash on hand, bank accounts and deposits and other short-term, highly liquid money market
investments that are readily convertible to known amounts of cash, and which are subject to an insignificant risk of changes in value.
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6.2

Other financial assets

Consolidated
2018
2017
$'000
$'000

Non-current
Other financial assets at fair value through profit or loss#
Available for sale financial assets*
Other financial assets at amortised cost
Loans and receivables
Less: Impairment
Total non-current other financial assets

822,669
1,779
(449)
823,999

815,527
17,201
2,689
(1,889)
833,528

University
2018
2017
$'000
$'000
822,165
1,779
(449)
823,495

815,025
17,201
2,689
(1,889)
833,026

#

Other financial assets recognised through profit or loss relates predominantly to the University investment portfolio and equity
instruments.
* Under AASB 139, equity instruments that did not have an active market and whose fair value could not be reliably measured were
classified as available for sale financial assets. As part of the adoption of AASB 9, these assets have been reclassified to other financial
assets at fair value through profit and loss.
Changes in fair values of other financial assets at fair value through profit or loss are recorded in other income in the income statement
(note 2.4 Net investment revenue).

Impairment
Allowance for debt instruments other than receivables
Set out below is the movement in the allowance for debt instruments other than receivables:
At 1 January
Provision for expected credit losses
Write-off
At 31 December

(1,889)
1,440
(449)

(1,440)
(449)
(1,889)

(1,889)
1,440
(449)

(1,440)
(449)
(1,889)

The Group has fully reversed the impairment of a loan asset due to changes in the level of uncertainty surrounding future repayment of
the principal amount.
The information about the credit exposures are disclosed in Note 6.4 Financial instruments.
Accounting policy
Financial assets
A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or equity instrument of
another entity.
Initial recognition and measurement
Financial assets are classified, at initial recognition, at amortised cost, fair value through other comprehensive income (OCI), and fair
value through profit or loss.
The classification of financial assets at initial recognition depends on the financial asset’s contractual cash flow characteristics and the
Group’s business model for managing them. With the exception of trade receivables that do not contain a significant financing
component or for which the Group has applied the practical expedient, the Group initially measures a financial asset at its fair value plus,
in the case of a financial asset not at fair value through profit or loss, transaction costs.
In order for a financial asset to be classified and measured at amortised cost or fair value through OCI, it needs to give rise to cash flows
that are ‘solely payments of principal and interest (SPPI)’ on the principal amount outstanding. This assessment is referred to as the
SPPI test and is performed at an instrument level. The Group’s business model for managing financial assets refers to how it manages
its financial assets in order to generate cash flows. The business model determines whether cash flows will result from collecting
contractual cash flows, selling the financial assets, or both.
Purchases or sales of financial assets that require delivery of assets within a time frame established by regulation or convention in the
market place (regular way trades) are recognised on the trade date, i.e., the date that the Group commits to purchase or sell the asset.
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Subsequent measurement
For purposes of subsequent measurement, financial assets are classified in five categories:
• (Other) financial assets at amortised costs;
• (Other) financial assets at fair value through other comprehensive income;
• Investments in equity instruments designated at fair value through other comprehensive income;
• (Other) financial assets at fair value through profit or loss; and
• (Other) financial assets designated at fair value through profit or loss.
Financial assets at amortised cost
The Group measures financial assets at amortised cost if both of the following conditions are met:
• The financial asset is held within a business model with the objective to hold financial assets in order to collect contractual cash flows;
and
• The contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments of principal and interest
on the principal amount outstanding.
Financial assets at amortised cost are subsequently measured using the Effective Interest Rate (EIR) method and are subject to
impairment. Gains and losses are recognised in profit or loss when the asset is derecognised, modified or impaired.
The Group’s financial assets at amortised cost includes trade receivables and loan to related parties.
Investments in equity instruments designated at fair value through other comprehensive income
Upon initial recognition, the Group can elect to classify irrevocably its equity investments as equity instruments designated at fair value
through OCI when they meet the definition of equity under AASB 132 Financial Instruments: Presentation and are not held for trading.
The classification is determined on an instrument-by-instrument basis. Gains and losses on these financial assets are never recycled to
profit or loss. Dividends are recognised as other income in the income statement when the right of payment has been established,
except when the Group benefits from such proceeds as a recovery of part of the cost of the financial asset, in which case, such gains
are recorded in OCI. Equity instruments designated at fair value through OCI are not subject to impairment assessment.
Financial assets at fair value through profit or loss (including designated)
Financial assets at fair value through profit or loss include financial assets held for trading, financial assets designated upon initial
recognition at fair value through profit or loss, or financial assets mandatorily required to be measured at fair value. Financial assets are
classified as held for trading if they are acquired for the purpose of selling or repurchasing in the near term. Derivatives, including
separated embedded derivatives, are also classified as held for trading unless they are designated as effective hedging instruments.
Financial assets with cash flows that are not solely payments of principal and interest are classified and measured at fair value through
profit or loss, irrespective of the business model. Notwithstanding the criteria for debt instruments to be classified at amortised cost or at
fair value through OCI, as described above, debt instruments may be designated at fair value through profit or loss on initial recognition
if doing so eliminates, or significantly reduces, an accounting mismatch.
Financial assets at fair value through profit or loss are carried in the statement of financial position at fair value with net changes in fair
value recognised in the income statement. This category includes derivative instruments and listed equity investments which the Group
had not irrevocably elected to classify at fair value through OCI. Dividends on listed equity investments are also recognised as other
income in the income statement when the right of payment has been established.
The Group has elected to classify irrevocably its non-listed equity investments under this category.
Derecognition
A financial asset (or, where applicable, a part of a financial asset or part of a group of similar financial assets) is primarily derecognised
(i.e., removed from the Group’s consolidated statement of financial position) when:
• The rights to receive cash flows from the asset have expired; or
• The Group has transferred its rights to receive cash flows from the asset or has assumed an obligation to pay the received cash flows
in full without material delay to a third party under a ‘pass-through’ arrangement; and either (a) the Group has transferred substantially all
the risks and rewards of the asset, or (b) the Group has neither transferred nor retained substantially all the risks and rewards of the
asset, but has transferred control of the asset.
When the Group has transferred its rights to receive cash flows from an asset or has entered into a pass-through arrangement, it
evaluates if, and to what extent, it has retained the risks and rewards of ownership. When it has neither transferred nor retained
substantially all of the risks and rewards of the asset, nor transferred control of the asset, the Group continues to recognise the
transferred asset to the extent of its continuing involvement. In that case, the Group also recognises an associated liability. The
transferred asset and the associated liability are measured on a basis that reflects the rights and obligations that the Group has retained.
Continuing involvement that takes the form of a guarantee over the transferred asset is measured at the lower of the original carrying
amount of the asset and the maximum amount of consideration that the Group could be required to repay.
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Offsetting
Financial assets and financial liabilities are offset and the net amount is reported in the consolidated statement of financial position if
there is a currently enforceable legal right to offset the recognised amounts and there is an intention to settle on a net basis, to realise
the assets and settle the liabilities simultaneously.
Impairment of debt instruments other than receivables
The Group recognises an allowance for expected credit losses (ECLs) for all debt instruments other than receivables and not held at fair
value through profit or loss. ECLs are based on the difference between the contractual cash flows due in accordance with the contract
and all the cash flows that the Group expects to receive, discounted at an approximation of the original effective interest rate. The
expected cash flows will include cash flows from the sale of collateral held or other credit enhancements that are integral to the
contractual terms.
ECLs are recognised in two stages. For credit exposures for which there has not been a significant increase in credit risk since initial
recognition, ECLs are provided for credit losses that result from default events that are possible within the next 12-months (a 12-month
ECL). For those credit exposures for which there has been a significant increase in credit risk since initial recognition, a loss allowance is
required for credit losses expected over the remaining life of the exposure, irrespective of the timing of the default (a lifetime ECL).
The Group considers a financial asset in default when contractual payments are 90 days past due. However, in certain cases, the Group
may also consider a financial asset to be in default when internal or external information indicates that the Group is unlikely to receive
the outstanding contractual amounts in full before taking into account any credit enhancements held by the Group. A financial asset is
written off when there is no reasonable expectation of recovering the contractual cash flows.

6.3

Borrowings

Consolidated
2018
2017
$'000
$'000

Current
Western Australian Treasury Corporation
Other
Total current borrowings

University
2018
2017
$'000
$'000

9,571
141
9,712

3,171
3,171

9,571
9,571

3,181
3,181

Non-current
Western Australian Treasury Corporation
Other
Total non-current borrowings

134,398
25
134,423

143,976
317
144,293

134,398
134,398

143,975
143,975

Total borrowings

144,135

147,464

143,969

147,156

Borrowings are measured at amortised cost using the effective interest rate method. The difference between total WATC borrowings of
$144.0 million and the principal outstanding on the loans of $142.6 million represents the amortised cost adjustment. The amortised cost
adjustment recognises the difference between the proceeds and the redemption amount over the period of the borrowings, which for the
Group predominately represents the impact of accrued interest payments at each period-end.
The Group has the following loans with the Western Australian Treasury Corporation (WATC) for the purpose of financing the
University's Capital Program and other specific capital projects:
Maturity date
Western Australian Treasury Corporation Loans
- Term floating rate lending
15/10/2019
- Debt portfolio manager - term fixed rate
15/01/2019 - 15/10/2028
- Debt portfolio manager - term floating rate
21/01/2019 - 21/10/2023
- Fixed rate project
15/10/2023
Total WATC loans

Principal outstanding
2018
2017
6,275
98,125
20,600
17,630
142,630

6,275
98,125
20,600
20,780
145,780

Average interest rate
2018
2017
2.18%
4.03%
2.27%
3.78%

2.06%
4.12%
1.99%
3.78%

Average interest rates are calculated based on the total interest expenses and average borrowing amount of each loan during the
reporting period.
The borrowings, excluding the fixed rate project facility, have varying maturity dates up to 10 years and are expected to be refinanced or
rolled over under a rolling facility arrangement. The Fixed Rate Project loan has a fixed maturity date with annual repayments.
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Financing facilities available
The following facilities had been negotiated and were available as
at reporting date:
Facilities used at reporting date:
- WATC loans
Facilities unused at reporting date:
- WATC loans
Total debt facilities

Principal outstanding
2018
2017

142,630

145,780

67,370
210,000

64,220
210,000

Asset pledged as security
The Group has not pledged any assets as security against the borrowings in the current and previous financial year. A State Treasurer's
Guarantee has been provided, at a cost of 0.7% (2017: 0.7%) per annum of the outstanding loan principal.
Accounting policy
Borrowings are recognised initially at fair value net of transaction costs that are directly attributable to its issue. After initial recognition,
borrowings are subsequently measured at amortised cost using the Effective Interest Rate (EIR) method. Gains and losses are
recognised in the income statement when the liabilities are derecognised as well as through the EIR amortisation process. Amortised
cost is calculated by taking into account any discount or premium on acquisition and fees or costs that are an integral part of the EIR.
The EIR amortisation is included in finance costs in the income statement.
Borrowings are classified as current liabilities unless the Group has an unconditional right to defer settlement of the liability for at least 12
months after the balance sheet date and does not expect to settle the liability for at least 12 months after the balance sheet date.
Borrowing costs incurred for the construction of any qualifying asset are capitalised during the period of time that is required to complete
and prepare the asset for its intended use or sale. Other borrowing costs are expensed.
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6.4

Financial instruments

(a)

Financial risk management - overview
The University's Governing Body, the Senate, has overall responsibility for risk management. To assist in fulfilling this aspect of its
role, the Senate has established two standing committees - the Strategic Resources Committee and the Audit and Risk Committee,
both of which report directly to the Senate. The Strategic Resources Committee has, as part of its role, responsibility for monitoring
the financial welfare of the University, and, within the limits of agreed delegations, making decisions, or recommendations to
Senate, on investments, debt and the capital structure within a framework of strategy approved by Senate. The Audit and Risk
Committee has, as part of its role, responsibility to satisfy that the University has sound policies and arrangements in place for
corporate governance and for controlling the institution's exposure to risk. The Audit and Risk Committee also oversees how the
University’s management monitors compliance with the risk management policies and reviews the adequacy of the risk
management framework in relation to the financial risks faced by the University.
The University is committed to robust risk management practices as an integral part of good governance. A risk report provided on
a quarterly basis to the Senate and the Audit and Risk Committee highlights major emerging risks and provides updates on risks
from the Strategic Risk Register. The University’s Strategic Risk Register is reviewed twice a year as part of the University's
integrated planning processes.
A major component of the University's governance framework is the annual Cycle of Planning and Accountability. This cycle
involves two key processes, being the preparation of budgets and the review of actual performance against budget or other relevant
benchmarks. Where necessary, the quarterly reporting process highlights significant financial issues and risks. The monitoring and
review process is fulfilled by the University Management and Executive, Strategic Resources Committee and Senate.
The Group has exposure to credit, market and liquidity risk.
The Group has appointed an Implemented Consultant to manage the Group’s investment portfolio. The Implemented Consultant
provides a fully implemented investment management solution via a manager of managers style approach to portfolio construction,
strategy implementation, diversification, management and overarching risk management.

(b)

Credit risk
Credit risk arises principally from the Group's investment securities, and to a limited extent from its receivables and other financial
assets at amortised cost. The carrying amount of the financial assets represents the maximum credit risk exposure at the reporting
date.
In accordance with the Group’s Investment Policy, credit risk is minimised by appropriate diversification of investments gained
through asset allocation, investment styles, manager and portfolio construction.
Receivables
Credit risk is managed at group level subject to the Group's established policy, procedures and control relating to credit risk
management. Credit quality of a customer is assessed based on individual credit limits. Outstanding receivables are regularly
monitored.
An impairment analysis is performed at each reporting date using a provision matrix to measure expected credit losses. The
provision rates are based on days past due for groupings of various customer segments with similar loss patterns (i.e., by
geographical region, product type, customer type and rating). The calculation reflects the probability-weighted outcome, the time
value of money and reasonable and supportable information that is available at the reporting date about past events, current
conditions and forecasts of future economic conditions. Generally, trade receivables are written-off if past due for more than one
year and are not subject to enforcement activity. The maximum exposure to credit risk at the reporting date is the carrying value of
each class of financial assets disclosed in the notes above.
The Group evaluates the concentration of risk with respect to trade receivables as low, as its customers are located in several
jurisdictions and industries and operate in largely independent markets.
Consolidated 31 December 2018

Expected credit loss rate (%)
Total gross carrying amount at default
Expected credit losses

Current
$'000
0.07%
10,300
7

Day past due
< 30 days
31-90 days 91-120 days > 120 days
$'000
$'000
$'000
$'000
0.15%
0.49%
0.85%
23.98%
9,196
4,879
1,774
8,682
14
24
15
2,082

Current
$'000
0.08%
10,686
9

Day past due
< 30 days
31-90 days 91-120 days > 120 days
$'000
$'000
$'000
$'000
0.16%
0.21%
1.54%
13.36%
10,724
6,692
971
13,460
17
14
15
1,798

Consolidated 1 January 2018

Expected credit loss rate (%)
Total gross carrying amount at default
Expected credit losses

Total
$'000
34,831
2,142

Total
$'000
42,533
1,853
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Financial instruments and cash deposits
The Investment Policy Statement, which is managed by the Strategic Resources Committee and approved by Senate, sets out
investment policy for matters such as performance objectives, investment restrictions, performance benchmarks and monitoring,
and the strategic asset allocation benchmark for each investment pool. The investment policy is formally reviewed every two years
and an investment consultant is appointed to undertake an independent review every four years and at any time a material change
to the policy is proposed.
The majority of the Group's exposure to credit risk from other financial assets at amortised cost is denominated in Australian
dollars. The Group's credit control policy is designed to ensure that credit facilities are provided to customers with an appropriate
credit history. Thereafter, the Group has an active credit management policy.
The Group's cash and cash equivalent transactions are invested only through pre-approved authorised deposit taking institutions
and in accordance with the Group's Investment Policy, where maximum exposure limits are set for each institution according to
their risk profile.
(c)

Liquidity risk
Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group's approach to
managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under
both normal and stressed conditions, without incurring unacceptable losses or other related costs. Under normal conditions, the
Group aims to achieve the optimum level of cash holding, so that it minimises liquidity risk to an acceptable level, while at the same
time maximising return from investment, for an agreed level of risk.
To manage these conflicting objectives, and achieve a workable solution, the Group prepares daily rolling liquidity forecasts, so that
pro-active, informed decisions may be made in relation to liquidity management. In addition, the Group has the flexibility to liquidate
a portion of its pool investments in a short time frame, if required.
The Group has a lending agreement with the Western Australian Treasury Corporation. The maximum amount eligible for draw
down under the agreement is $210.0 million (2017: $210.0 million). As at reporting date the outstanding balance owing by the
group, including accrued interest and guarantee levy fees is $144.0 million (2017: $147.2 million). The borrowings provide liquidity
to support the Group’s capital program, and to fund the student accommodation under the National Rental Affordability Scheme
(NRAS).
The following table presents the maturities of the financial assets and financial liabilities at the reporting date:
Consolidated
31 December 2018
Financial assets
Cash and cash equivalents
Receivables
Other financial assets
Total
Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total
Consolidated
31 December 2017
Financial assets
Cash and cash equivalents
Accounts receivable
Other financial assets
Loans and other receivables
Total
Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total

Average Non-interest
interest rate
bearing
%

Interest
bearing

$'000

$'000

1.90%
-

83
45,912
437,808
483,804

52,079
386,190
438,269

52,162
45,912
98,075

4.37%
-

63,478
5,904
69,382

144,134
144,134

63,478
24,956
5,904
94,338

Average Non-interest
interest rate
bearing
%

Interest
bearing

Less than
1 year
$'000

Maturity Profile
1 to 5
5+
years
years
$'000
$'000

Total
$'000

-

823,999
823,999

52,162
45,912
823,999
922,073

70,115
70,115

49,063
49,063

63,478
144,134
5,904
213,516

Maturity Profile
1 to 5
5+
years
years
$'000
$'000

Total
$'000

$'000

$'000

2.01%
-

94
44,981
403,416
87
448,578

58,824
430,112
488,936

58,918
44,981
103,899

87
87

833,528
833,528

58,918
44,981
833,528
87
937,514

4.39%
-

63,486
3,937
67,423

147,464
147,464

63,486
3,171
3,937
70,594

20,112
20,112

124,181
124,181

63,486
147,464
3,937
214,887
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(d)

Market risk
The objective of market risk management is to manage and control market risk exposures within acceptable parameters, while
optimising the return. The Group Investment Policy provides strategies for managing the impact from market risk.
(i) Foreign exchange risk
Foreign exchange risk arises principally from overseas sources of income and expenditure in relation to the Group's international
offshore teaching programmes, foreign donors, foreign customers and foreign sourced supplies. For the purposes of managing
some international transactional activities, the Group holds US dollar and Singapore dollar bank accounts. At year end, the Group
has foreign exchange risk exposure on these bank accounts as disclosed in the market sensitivity analysis.
Foreign Exchange Contracts
The Group enters into forward exchange contracts which are economic hedges that are not designated for hedge accounting,
consequently fair value gains and losses are recorded in the income statement. Foreign exchange contracts are used to manage
foreign exchange risk to specifically identified transactional activity.
Details of the forward exchange contracts outstanding at the end of the reporting period are given below:
2018 instrument
Forward Foreign Exchange contract (buy)

Notional amount
USD $0.08 million
USD $0.05 million
EUR $0.09 million
EUR $0.09 million

Rate
0.7278
0.7282
0.6192
0.6178

Expiry
29/03/2019
30/04/2019
31/05/2019
28/06/2019

2017 instrument
Forward Foreign Exchange contract (buy)

Notional amount
USD $1.0 million
USD $5.0 million
USD $0.16 million
EUR $0.05 million

Rate
0.7630
0.7648
0.7645
0.6382

Expiry
21/12/2018
15/12/2018
31/01/2018
28/02/2018

Where possible, the Group requires that transactions be contracted in Australian dollars and, if this is not possible, then forward
currency contracts may be considered to manage the currency exposure. The Group enters into a forward contract when there is an
underlying actual exposure and not for speculative purposes.
The Group's portfolio of investment assets includes, amongst other things, investments in unit trusts which have underlying
exposure to international debt, equity and property asset classes. This risk is managed under the Investment Policy Statement,
which sets parameters for the level of exposure to unhedged asset classes. Currently, the Group only invests in unit trusts priced in
Australian dollars, consequently resulting in no direct foreign currency risk. The risk is reflected in other price risk through changes
in Australian dollar quoted unit prices.
The Debt Management Policy restricts borrowings so that all borrowings are in Australian currency only. Specific Senate approval is
required for foreign currency borrowings.
Given these risk management procedures, the level of foreign exchange risk exposure is considered minimal.
(ii) Interest rate risk
Interest rate risk arises from holding interest-bearing financial assets. Fixed interest rate investments expose the Group to changes
in fair value through profit and loss, while variable interest rate investments expose the Group to fluctuations in interest income and
cash flow. However, fixed and floating rate interest securities are critical to a well diversified investment strategy, forming the
defensive component of the overall investment strategy.
The Group has interest bearing liabilities by way of a long term borrowing for financing the Group's capital program and other
specific capital projects. Interest rate risk arises on the borrowing portfolio and is managed by using a portfolio of debt diversified
across a range of debt maturities and interest rate term exposures and diversification of fixed and floating rate debt.
The Capital Debt Management Policy Statement, which is managed reviewed by the Strategic Resources Committee and approved
by Senate, sets out the debt policy requirements for the administration and management of the portfolio and includes interest rate
and short: long benchmarks, borrowing restrictions and reporting and monitoring obligations. The Capital Debt Management Policy
Statement is regularly and routinely reviewed.
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(iii) Price risk
The Group's investment pools are exposed to fluctuations in the prices of debt and equity securities and property units. The Group
Investment Policy provides strategies for the minimisation of price risk with the diversification of that risk across a number of
investment managers and classes of investment. The Investment Policy explicitly restricts the level of investment in any particular
security by an individual investment manager. Ongoing monitoring takes place to ensure there is no concentration of risk exposure
in any one area. The Group has a long term strategic approach to its Investment Policy, which decreases its exposure to price risk
over the long term.
(iv) Summarised sensitivity analysis
Consolidated 31 December 2018

Financial assets
Cash and cash equivalents
Receivables
Other financial assets

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)
Consolidated 31 December 2018

Financial assets
Cash and cash equivalents
Receivables
Other financial assets

Consolidated 31 December 2018

Financial assets
Cash and cash equivalents
Receivables
Other financial assets

32

98 The University of Western Australia

Equity
$'000

Profit
$'000

+1%

Equity
$'000

(521)
(18,375)

-

521
18,375

-

(63,478)
(144,134)
(5,904)

331
(18,565)

-

(331)
18,565

-

Foreign exchange rate risk
-20%
+20%
Profit
Equity
Profit
Equity
$'000
$'000
$'000
$'000

52,162
45,912
823,999

184
113
-

-

(184)
(113)
-

-

(63,478)
(144,134)
(5,904)

297

-

(297)

-

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)

Interest rate risk

52,162
45,912
823,999

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)

Profit
$'000

-1%

Profit
$'000

-20%

Other price risk
Equity
$'000

Profit
$'000

+20%

Equity
$'000

52,162
45,912
823,999

(87,562)

-

87,562

-

(63,478)
(144,134)
(5,904)

647
(86,915)

-

(647)
86,915

-
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Consolidated 31 December 2017

Financial assets
Cash and cash equivalents
Accounts receivable
Other financial assets
Loans and other receivables

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)
Consolidated 31 December 2017

Financial assets
Cash and cash equivalents
Accounts receivable
Other financial assets
Loans and other receivables

Consolidated 31 December 2017

Financial assets
Cash and cash equivalents
Accounts receivable
Other financial assets
Loans and other receivables

(e)

Equity
$'000

Profit
$'000

+1%

Equity
$'000

(588)
(27,926)
-

-

588
27,926
-

-

(63,486)
(147,464)
(3,937)

332
(28,182)

-

(332)
28,182

-

Foreign exchange rate risk
-20%
+20%
Profit
Equity
Profit
Equity
$'000
$'000
$'000
$'000

58,918
44,981
833,528
87

389
353
-

-

(389)
(353)
-

-

(63,486)
(147,464)
(3,937)

742

-

(742)

-

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)

Interest rate risk

58,918
44,981
833,528
87

Carrying
amount
$'000

Financial liabilities
Trade and other payables
Borrowings
Other financial liabilities
Total increase/(decrease)

Profit
$'000

-1%

Profit
$'000

-20%

Other price risk
Equity
$'000

Profit
$'000

+20%

Equity
$'000

58,918
44,981
833,528
87

(80,683)
-

-

80,683
-

-

(63,486)
(147,464)
(3,937)

324
(80,359)

-

(324)
80,359

-

Capital management
The Group is funded principally by equity capital which is comprised of reserves (note 6.6) and retained earnings. The Group also
employs debt funding to specifically support the Group's capital program as outlined in note 6.3. Senate’s policy is to maintain a
strong capital base to ensure that the Group is able to continue to provide the services to the community for which it was originally
established.
The Group is not subject to externally imposed capital requirements, but does have responsibilities, in relation to maintaining the
level of restricted funds derived from funds that have been endowed upon the Group. The Group continuously monitors its level of
reserves, profitability and level of restricted and unrestricted funds within an established risk management framework.
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6.5

Fair value measurements

(a)

Fair value measurements
The fair value of financial assets and financial liabilities must be estimated for recognition and measurement or for disclosure
purposes.
The following table shows the carrying amounts and fair values of financial assets and financial liabilities. It does not include fair
value information for financial assets and financial liabilities measured at fair value if the carrying amount is a reasonable
approximation of fair value.
Due to the short-term nature of the cash and cash equivalents and current receivables, they are not included in the table below as
their carrying value is assumed to approximate their fair value and based on credit history it is expected that the receivables that are
neither past due nor impaired will be received when due.
Consolidated 31 December

Carrying amount

Financial liabilities
Borrowings
(b)

Fair value

2018

2017

2018

2017

$'000

$'000

$'000

$'000

(144,135)

(147,464)

(149,178)

(151,828)

Fair value hierarchy
The University categorises assets and liabilities measured at fair value into a hierarchy based on the level of inputs used in
measurement:
ꞏ Level 1: Unadjusted quoted prices in active markets for identical assets or liabilities;
ꞏ Level 2: Inputs that are observable for the asset or liability, either directly or indirectly; and
ꞏ Level 3: Inputs for the asset or liability that are not based on observable market data, that is, unobservable inputs.
The valuation level has been determined on the basis of the lowest level input.
The level classification for financial assets at fair value through profit or loss have been determined by type of investments:
Classified based on valuation of the investments, being either unit trusts or direct holdings. Unit
• Managed investments
trusts are priced based on the latest net asset price per unit. The managed investments are
classified as level 1 fair value assets and consist either of publicly quoted unit trusts or assets with
quoted pricing readily available, all in active markets.
• Direct investments

Holdings have been classified based on the market price of each holding and have been classified
as level 1 fair value assets. Holdings in unlisted equity instruments have been classified as level 3
fair value assets.

• Other financial assets at
amortised cost

Fair value is estimated as the present value of all future cash receipts discounted using the
prevailing market rates of interest for a similar instrument, net of impairment.

(i) Recognised fair value measurements
Fair value measurements recognised in the balance sheet are categorised into the following levels:
Consolidated 31 December 2018
Recurring fair value measurements

Note

2018
$'000

Level 1
$'000

Level 2
$'000

Level 3
$'000

Financial assets
Other financial assets
Total financial assets

6.2

823,999
823,999

792,815
792,815

1,330
1,330

29,854
29,854

Non-financial assets
Investment properties
Total non-financial assets

5.3

27,232
27,232

-

27,232
27,232

-
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Consolidated 31 December 2017
Recurring fair value measurements

Note

2017
$'000

Level 1
$'000

Level 2
$'000

Level 3
$'000

Financial assets
Other financial assets
Total financial assets

6.2

833,528
833,528

815,526
815,526

800
800

17,202
17,202

Non-financial assets
Investment properties
Total non-financial assets

5.3

25,417
25,417

-

25,417
25,417

-

There were no transfers between fair value hierarchy levels during the year. The Group's policy is to recognise transfers into and
transfers out of fair value hierarchy levels as at the end of the reporting period.
(ii) Disclosed fair values
The Group has a number of assets and liabilities which are not measured at fair value, but for which the fair values are disclosed in
the notes.
The carrying value of cash and cash equivalents, net accounts receivable, trade and other payables and other liabilities are
considered a reasonable approximation of fair value due to the relatively short term nature of the instruments. The provision for
impairment brings the face value of account receivables to fair value.
The fair value of borrowings for disclosure purposes is determined after consideration of the premium or discount that would be
required under a hypothetical settlement at the reporting date.
(c)

Valuation techniques used to derive level 2 and level 3 fair values
(i) Recurring fair value measurements
The Group measures and recognises the following assets and liabilities at fair value on a recurring basis:
ꞏ Financial assets at fair value through profit and loss;
ꞏ Investment properties; and
ꞏ Other financial assets at amortised cost.
The fair value of financial instruments that are not traded in an active market is determined using valuation techniques. These
valuation techniques maximise the use of observable market data where it is available and rely as little as possible on entity specific
estimates. If all significant inputs required to fair value an instrument are observable, the instrument is included in level 2. If one or
more of the significant inputs is not based on observable market data, the instrument is included in level 3. This is the case for
unlisted equity securities.
The Group uses a variety of methods and makes assumptions that are based on market conditions existing at each balance date.
The following table shows the valuation technique used in measuring Level 2 and 3 fair values:
Type
Investment property
Other financial assets at amortised cost
Unlisted shares held by the University

Valuation technique
Fair values were determined by an independent valuer, and were derived from the
sales prices of comparable properties after adjusting for differences in key attributes
such as property size.
Fair value is estimated as the present value of all future cash receipts discounted
using the prevailing market rates of interest for a similar instrument, net of
impairment.
Unlisted shares held by the University - fair value is based on their last issue price or
fundraising value, net tangible asset value, discounted net asset value or at cost
where the market is generally limited.

All of the resulting fair value estimates are included in level 2 except for unlisted equity securities, explained in (d) below.
(ii) Non-recurring fair value measurements
The University has no assets or liabilities measured at fair value on a non-recurring basis.
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(d)

Fair value measurements using significant unobservable inputs (level 3)
Level 3 fair value measurements for other financial assets
Opening balance
Effect of adoption of new accounting standards
Opening balance as restated
Total gains/(losses)
Recognised in profit or loss*
Recognised in other comprehensive income
Closing balance

2018
$'000
17,202
5,551
22,753
7,101
7,101
29,854

2017
$'000
12,027
12,027
5,175
5,175
17,202

7,101

-

*Unrealised gains/(losses) recognised in profit or loss attributable to
assets held at the end of the reporting period

Under AASB 139, equity instruments that did not have an active market and whose fair value could not be reliably measured were
classified as available for sale financial assets, with gains/(losses) recognised in other comprehensive income. As part of the
adoption of AASB 9, these assets have been reclassified to other financial assets at fair value through profit and loss.
(i) Transfers between categories and changes in valuation techniques
There were no transfers between categories or changes in valuation techniques during the year.
(ii) Valuation inputs and relationships to fair value
The following table summarises the quantitative information about the significant unobservable inputs used in level 3 fair value
measurements. See (c) above for the valuation techniques adopted.

Description

Unlisted shares with
underlying investment or
infrastructure assets
Unlisted shares with
intellectual property
assets

Fair value at Fair value at
31 Dec 2018 31 Dec 2017
$'000
$'000
22,933

16,202

5,923

-

998

1,000

Unobservable inputs

Range of
inputs

Relationship of
unobservable inputs to
fair value

Discount rate

30%

The higher the discount
rate, the lower the fair value

Valuation based on
management financial
statements

-

The higher the valuation,
the greater the fair value

Not applicable - measured at cost

(iii) Valuation processes
The fair value of unlisted shares held by the University with underlying investment or infrastructure assets was determined by an
independent valuer, and were derived by calculating the entity's net assets and, where applicable, applying a discount rate to factor
in restrictions that prevent the entity from disposing its underlying net assets.
The unlisted shares with intellectual property assets held by the University are held for operational or research commercialisation
purposes where no active market exists. The fair value of these assets cannot be reliably measured and are recognised at cost.
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Accounting policy
The fair value of assets and liabilities must be measured for recognition and disclosure purposes. The Group measures financial
instruments and investment properties at fair value at each balance sheet date.
The Group classifies fair value measurements using a fair value hierarchy that reflects the significance of the inputs used in making
the measurements.
The fair value of assets or liabilities traded in active markets is based on quoted market prices for identical assets or liabilities at the
balance sheet date (level 1). The quoted market price used for assets held by the Group is the most representative of fair value in
the circumstances within the bid-ask spread.
The fair value of assets or liabilities that are not traded in an active market is determined using valuation techniques. The Group
uses a variety of methods and makes assumptions that are based on market conditions existing at each balance date. Quoted
market prices or dealer quotes for similar instruments (level 2) are used for long-term debt instruments held. Other techniques that
are not based on observable market data (level 3) are used to determine fair value for the remaining assets and liabilities. The level
in the fair value hierarchy is determined on the basis of the lowest level input that is significant to the fair value measurement in its
entirety.
Fair value measurement of non-financial assets is based on the highest and best use of the asset. The Group considers market
participants’ use of, or purchase price of the asset, to use it in a manner that would be highest and best use.
The carrying value less impairment provision of trade receivables and payables are assumed to approximate their fair values due to
their short-term nature. The fair value of financial liabilities for disclosure purposes is estimated by discounting the future
contractual cash flows at the current market interest rate that is available to the Group for similar financial instruments.

6.6

Reserves
Available-for-sale financial assets revaluation reserve
Short-term investment fluctuation reserves
Other specific reserves
Total reserves

(a)

Movements
Available-for-sale financial asset revaluation reserve
Balance 1 January
Effect of adoption of new accounting standards
Balance 1 January as restated
Net gain/(losses) on available-for-sale financial asset
Balance 31 December
Short-term investment fluctuation reserves
Balance 1 January
Transfer from/(to) accumulated funds
Balance 31 December
Other specific reserves
Balance 1 January
Transfer from/(to) accumulated funds
Balance 31 December
Total reserves

(b)

Consolidated
2018
2017
$'000
$'000
16,192
32,793
32,793
169
32,793
49,154

University
2018
2017
$'000
$'000
16,192
32,793
32,793
32,793
48,985

16,192
(16,192)
-

11,017
11,017
5,175
16,192

16,192
(16,192)
-

11,017
11,017
5,175
16,192

32,793
32,793

33,800
(1,007)
32,793

32,793
32,793

33,800
(1,007)
32,793

169
(169)
-

169
169

-

-

49,154

32,793

48,985

32,793

Nature and purpose of reserve
Under AASB 139, the available-for-sale financial asset revaluation reserve reflected the changes in the fair value of investments
classified as available for-sale financial assets, with amounts recognised in the income statement when the associated assets were
sold or impaired. As part of the adoption of AASB 9, effective 1 January 2018, the Group reclassified its available-for-sale financial
assets to fair value through profit and loss and the associated reserve balance was adjusted to retained earnings using the modified
retrospective approach.
The short-term investment fluctuation reserves have been created to provide a degree of smoothing in regards investment income
distributions from year to year and provide increased predictability for planning and budgeting purposes. The Group policy for the
short-term investment pool is to distribute the income at a smoothed rate and to credit any excess or debit any shortfall to the
investment fluctuation reserve.
Other specific reserves include UWA Sport Pty Ltd reserve to fund future capital works. This reserve has been retired, effective 31
December 2018.
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6.7
(a)

(b)

Commitments
Expenditure commitments
Commitments for general expenditure in existence at the reporting date
but not recognised as liabilities are payable as follows:
Within one year
Later than one year but no later than five years
Later than five years
Capital commitments
Capital expenditure contracted for at the reporting date but not recognised
as liabilities are payable as follows:
Land and buildings
Within one year
Later than one year but no later than five years
Later than five years
Other plant and equipment
Within one year
Later than one year but no later than five years
Later than five years

(c)

Lease commitments
The nature of the operating lease commitments disclosed below relate to
property, equipment, and motor vehicles.
Commitments in relation to non-cancellable operating leases are payable
as follows:
Within one year
Later than one year but no later than five years
Later than five years

Consolidated

University

2018

2017

2018

2017

$'000

$'000

$'000

$'000

42,526
4,240
46,766

47,886
1,583
49,469

42,526
4,240
46,766

47,521
1,583
49,104

43,030
43,030

19,373
19,373

43,030
43,030

19,373
19,373

8,414
1,918
10,332

16,180
42
16,222

8,414
1,918
10,332

16,180
42
16,222

864
842
939
2,645

797
656
47
1,500

844
764
912
2,520

617
402
1,019

6.8

Contingencies

(a)

Contingent liabilities
As at 31 December 2018 or at the date of this report, there are no known contingent liabilities which are likely to materially affect
the Group’s financial position.

(b)

Contingent assets
Contingent assets exist in relation to funds bequeathed to the Group through a number of wills that are pending at year end. The
amount and timing of the future inflow of economic benefits cannot be reasonably determined.
As at 31 December 2018 or at the date of this report, there are no other known contingent assets which are likely to materially
affect the University’s financial position.
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7

Other disclosures
This section provides details on other required disclosures relating to the University and its subsidiaries compliance with accounting
standards.
• 7.1 Remuneration of auditors
• 7.5 Supplementary financial information
• 7.2 Restricted assets
• 7.6 Events occurring after the end of the reporting period
• 7.3 Subsidiaries and Associates
• 7.7 New standards issued but not yet effective
• 7.4 Related parties
• 7.8 Acquittal of Australian Government financial assistance

7.1

Remuneration of auditors

Consolidated
2018
$'000

University

2017
$'000

2018
$'000

2017
$'000

During the year, the following fees were paid for services provided by the
auditor of the parent entity, its related practices and non-related audit firms:
Audit and review of the Financial Statements
Office of the Auditor General
Total paid for audit and review of the Financial Statements

391
391

385
385

323
323

322
322

Other audit and assurance services*
Office of the Auditor General
ShineWing Australia
Santo Casilli Auditing and Accounting Services
Ernst and Young
Quantum Assurance
G Hubbard Audit and Accounting Services
KPMG Australia
Butler Settineri
C&G Accounting Services
Escott Aston Chartered Accountants
AMD Chartered Accountants
William Buck Audit (WA) Pty Ltd
RSM Australia Pty Ltd
Total paid for other audit and assurance services

14
1
13
166
3
20
3
2
29
251

14
81
8
71
2
332
1
7
2
1
519

14
1
13
166
3
20
3
2
29
251

14
81
8
71
2
332
1
7
2
1
519

Total remuneration of auditors

642

904

574

841

* Other audit and assurance services are related to compliance audits, internal audits, grant acquittals and research project audits.

7.2

Restricted assets

Consolidated
2018
2017
$'000
$'000
16,022
24,798
27,232
25,417
701,190
702,319
286,429
283,351
1,030,873
1,035,885

Cash and cash equivalents
Investment properties
Other financial assets
Property, plant and equipment
Total restricted assets

University
2018
2017
$'000
$'000
16,022
24,798
27,232
25,417
701,190
702,319
286,429
283,351
1,030,873
1,035,885

Critical accounting estimates and judgements: Restricted assets
The University receives assets from a large number of diverse and variable sources with a variety of legislative, contractual and compliance
obligations. The assets that are not available for discretionary use by the University and must be used for the purposes stipulated are
considered restricted and include:
• Research funds; and
• Endowment and gifted funds, including land endowed by the State Government and gifts and bequests subject to external requirements
formalised within a Will or Deed of Gift.

39
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7.3

Subsidiaries and Associates

(a)

Subsidiaries
Name of entity

Principal
place of
business

Class of
shares

The University Club of Western Australia Pty Ltd

Australia

UWA Sport Pty Ltd

Equity holding
%

Principal
activity

2018

2017

Ordinary

100

100

Events and
function centre

Australia

Ordinary

100

100

Sports and
recreational
activities

UWA Accommodation Services Pty Ltd

Australia

Ordinary

100

100

Student
accomodation

Young Lives Matter Foundation UWA Limited*

Australia

Ordinary

100

-

Youth suicide
prevention
research

* Limited by guarantee.
Accounting policy
The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of The University of Western Australia (‘parent
entity’) as at 31 December 2018 and the results of all subsidiaries for the year then ended. The University of Western Australia and its
subsidiaries together are referred to in this financial report as the Group or the consolidated entity.
Subsidiaries are all those entities (including structured entities) over which the Group has control. The Group has control over an investee when
it is exposed, or has rights, to variable returns from its involvement with the investee and has the ability to affect those returns through its power
over the investee. Power over the investee exists when the Group has existing rights that give it current ability to direct the relevant activities of
the investee. The existence and effect of potential voting rights that are currently exercisable or convertible are considered when assessing
whether the Group controls another entity. Returns are not necessarily monetary and can be only positive, only negative, or both positive and
negative.
Subsidiaries are fully consolidated from the date on which control is transferred to the Group. They are de-consolidated from the date that
control ceases.
The acquisition method of accounting is used to account for the acquisition of subsidiaries by the Group.
Intercompany transactions, balances and unrealised gains on transactions between Group companies are eliminated. Unrealised losses are
also eliminated unless the transaction provides evidence of the impairment of the asset transferred. Accounting policies of subsidiaries have
been changed where necessary to ensure consistency with the policies adopted by the Group.
(b)

Associates
Name of entity

Perth USAsia Centre Limited*

Country of
Class of
incorporation shares

Australia

Ordinary

Ownership interest
%
2018
2017
50

50

Carrying amount
$'000
2018
2017
-

-

Principal
activity
Collaborative
research on
US and
Australia
relationship

* The company is "Limited by Guarantee". The constitution of the company prohibits distribution of funds to the members. Accordingly, the result
of the company is equity accounted at nil value.
Accounting policy
Associates are all entities over which the Group has significant influence but not control, generally accompanying a shareholding of between 20
per cent and 50 per cent of the voting rights. Investments in associates are accounted for in the parent entity financial statements using the cost
method and in the consolidated financial statements using the equity method of accounting, after initially being recognised at cost. The Group’s
investment in associates includes goodwill (net of any accumulated impairment loss) identified on acquisition.
The Group’s share of its associates’ post acquisition profits or losses is recognised in the income statement, and its share of post acquisition
movements in reserves is recognised in reserves. The cumulative post acquisition movements are adjusted against the carrying amount of the
investment. Dividends receivable from associates are recognised in the parent entity’s income statement, while in the consolidated financial
statements they reduce the carrying amount of the investment.
Gains or losses resulting from ‘upstream’ and ‘downstream’ transactions, involving assets that do not constitute a business, are recognised in
the parent’s financial statements only to the extent of unrelated investors’ interests in the associate or joint venture. Gains or losses resulting
from the contribution of non-monetary assets in exchange for an equity interest are accounted for in the same method.
When the Group’s share of losses in an associate equals or exceeds its interest in the associate, including any other unsecured receivables, the
Group does not recognise further losses, unless it has incurred obligations or made payments on behalf of the associate.

40
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7.4

Related parties

(a)

Parent entity
The parent entity within the Group is The University of Western Australia.

(b)

Subsidiaries and associates
ꞏ Interests in subsidiaries are set out in note 7.3.
ꞏ Interests in associates are set out in note 7.3.

(c)

Key management personnel
Disclosures relating to key management personnel are set out in Note 3.4.

(d)

Transactions with related parties
The following transactions occurred with related parties:
Sales of goods and services
Subsidiaries
Grant revenue
Associates
Purchase of goods and services
Subsidiaries
Grant expense
Associates

(e)

Consolidated
2018
2017
$'000
$'000

2018
$'000

University

2017
$'000

7,969

7,950

-

-

-

-

-

-

7,562

5,697

500

300

500

305

-

209

325

-

717

351

Outstanding balances
The following balances are outstanding at the reporting date in relation to transactions with related parties:
Current receivables (sales of goods and services)
Subsidiaries
Current payables (purchases of goods and services)
Subsidiaries
-

-

In the current and previous financial year, no allowance for credit losses have been raised in relation to any outstanding balances, and no
expense has been recognised in respect of credit losses from related parties.
(f)

Terms and conditions
Amounts were billed based on market rates for such supplies/services and were due and payable under normal payment terms.

7.5

Supplementary financial information

(a)

Write-offs
Bad debts and other write-offs, written off by the Senate, University Club
Executive and UWA Sport Pty Ltd board during the financial year:
Trade and other receivables
Property, plant and equipment

(b)

Losses through theft, default and other causes
Losses through theft and default

7.6

Events occurring after the end of the reporting period

Consolidated
2018
2017
$'000
$'000

2018
$'000

University

2017
$'000

674
674

425
34
459

669
669

425
34
459

6
6

-

6
6

-

There are no known events occurring after the end of the reporting period up until the date of this report which are likely to materially affect the
Group’s financial position.
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7.7

Nature of change

AASB 15:
• replaces AASB 118 Revenue, AASB 111 Construction Contracts and
some revenue-related Interpretations:
− establishes a new revenue recognition model
− changes the basis for deciding whether revenue is to be recognised over
time or at a point in time
− provides new and more detailed guidance on specific topics (e.g.
multiple element arrangements, variable pricing, rights of return, warranties
and licensing)
− expands and improves disclosures about revenue.

AASB 16:
• replaces AASB 117 Leases and some lease-related Interpretations
• requires all leases to be accounted for ‘on-balance sheet’ by lessees,
other than short-term and low value asset leases
• provides new guidance on the application of the definition of lease and on
sale and lease back accounting
• largely retains the existing lessor accounting requirements in AASB 117
• requires new and different disclosures about leases.

AASB 17 requires all insurance contracts to be accounted for in a
consistent manner and requires insurance obligations to be accounted for
using current values. This standard predominately impacts providers of
insurance services.

Standard

AASB 15 Revenue
from Contracts with
Customers

AASB 16 Leases

AASB 17 Insurance
Contracts

New standards issued but not yet effective

1 Jan 2021

1 Jan 2019

1 Jan 2019

Effective date

No material impact.

AASB 2018-18 provide a relief allowing Not-for-Profit entities to not measure
peppercorn leases at fair value for initial measurement purposes when
transitioning to AASB 1058 and AASB 16. The Group will apply the option to
measure peppercorn leases initially at nominal value. The fair value of the
peppercorn leases of four separate ground leases associated with buildings
owned by the Group is $5.6 million.

Based on the Group’s assessment, it is expected that the first-time adoption
of AASB 16 for the year ending 31 December 2019 will impact on the
transactions and balances recognised in the financial statements, in
particular:
lease assets and financial liabilities on the balance sheet will increase by
$1.7 million (based on the facts at the date of the assessment).

The estimated impact of the adoption of these standards on the Group’s
equity as at 1 January 2019 is based on assessments undertaken to date.
The actual impact of adopting the standard may change as the group refines
its interpretation and classification of contracts and finalises the
implementation of a systemised process to calculate revenue as required
under the standard.

The total estimated adjustment to the opening balance of the Group’s equity
at 1 January 2019 is $94.1 million. The principal components of the estimated
adjustment are as follows:
A reduction in retained earnings of $93.2 million and corresponding
increase in deferred income (liabilities) in the balance sheet due to change in
the revenue recognition of income from research, research partners, external
funding to pay tuition fees and contracts from receipt basis under AASB 1004
to over a period of time in accordance with the expenditures; and
A reduction in retained earnings of $0.9 million and corresponding
increase in financial liabilities in the balance sheet due to external funding to
pay a stipend (or other cash) to student or researcher.

The Group has assessed the estimated impact that the initial application of
AASB 15 and AASB 1058 will have on its consolidated financial statements.

Likely impact on initial application

Certain new accounting standards and interpretations have been published that are not mandatory for 31 December 2018 reporting periods. The Group has elected not to early adopt any of these
standards. The Group's assessment of the impact of these new standards and interpretations is set out below:

for
year31ended
31 December 2018
for thethe
year ended
December 2018
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AASB 1059 Service
Concession
Arrangements:
Grantors

AASB 1058 clarifies and simplifies the income recognition requirements that apply to not-to-profit (NFP)
entities, in conjunction with AASB 15 Revenue from Contracts with Customers. These Standards
supersede all the income recognition requirements relating to private sector NFP entities, and the
majority of income recognition requirements relating to public sector NFP entities, previously in AASB
1004 Contributions.
Under AASB 1058, the timing of income recognition depends on whether a NFP transaction gives rise to
a liability or other performance obligation (a promise to transfer a good or service), or a contribution by
owners, related to an asset (such as cash or another asset) received by an entity.
This standard applies when a NFP entity enters into transactions where the consideration to acquire an
asset is significantly less than the fair value of the asset principally to enable the entity to further its
objectives.

AASB 1058 Income of
Not-for-Profit Entities

AASB 1059 addresses the accounting for a service concession arrangement by a grantor that is a public
sector entity by prescribing the accounting for the arrangement from the grantor’s perspective. It requires
the grantor to:
• recognise a service concession asset constructed, developed or acquired from a third party by the
operator, including an upgrade to an existing asset of the grantor, when the grantor controls the asset;
• reclassify an existing asset (including recognising previously unrecognised identifiable intangible
assets and land under roads) as a service concession asset when it meets the criteria for recognition as
a service concession asset;
• initially measure a service concession asset constructed, developed or acquired by the operator or
reclassified by the grantor at current replacement cost in accordance with the cost approach to fair value
in AASB 13 Fair Value Measurement. Subsequent to the initial recognition or reclassification of the
asset, the service concession asset is accounted for in accordance with AASB 116 Property, Plant and
Equipment or AASB 138 Intangible Assets, as appropriate, except as specified AASB 1059;
• recognise a corresponding liability measured initially at the fair value (current replacement cost) of the
service concession asset, adjusted for any other consideration between the grantor and the operator;
and
• disclose sufficient information to enable users of financial statements to understand the nature,
amount, timing and uncertainty of assets, liabilities, revenue and cash flows arising from service
concession arrangements.

These related amounts will be accounted for in accordance with the applicable Australian Accounting
Standard.

Upon initial recognition of the asset, AASB 1058 requires the entity to consider whether any other
financial statement elements (called ‘related amounts’) should be recognised, such as:
a Contributions by owners;
b Revenue, or a contract liability arising from a contract with a customer;
c A lease liability;
d A financial instrument; or
e A provision.

In the latter case, the entity will recognise and measure the asset at fair value in accordance with the
applicable Australian Accounting Standard (e.g. AASB 116 Property, Plant and Equipment).

Nature of change

Standard

for thethe
year ended
December 31
2018December 2018
for
year31ended
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No material impact.

Refer to the section on AASB 15 above.

1 Jan 2019

1 Jan 2020

Likely impact on initial application

Effective date
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AASB 2017-4
Amendments to
Australian Accounting
Standards –
Uncertainty over
Income Tax
Treatments

AASB 2017-1
Amendments to
Australian Accounting
Standards – Transfers
of Investment
Property, Annual
Improvements 20142016 Cycle and Other
Amendments

44

AASB 2017-4 amends AASB 1 First-time Adoption of Australian Accounting Standards to add
paragraphs arising from AASB Interpretation 23 Uncertainty over Income Tax Treatments.

This choice is available separately for each investment entity associate or joint venture; and
• AASB 140 Investment Property to reflect the principle that an entity transfers a property to, or from,
investment property when, and only when, there is a change in use of the property supported by
evidence that a change in use has occurred.

AASB 2017-1 amends:
• AASB 1 First-time Adoption of Australian Accounting Standards to delete some short-term exemptions
for first-time adopters that were available only for reporting periods that have passed and to add
exemptions arising from AASB Interpretation 22 Foreign Currency Transactions and Advance
Consideration;
• AASB 128 Investments in Associates and Joint Ventures to clarify that:
− a venture capital organisation, or a mutual fund, unit trust and similar entities may elect, at initial
recognition, to measure investments in an associate or joint venture at fair value through profit or loss
separately for each associate or joint venture; and
− an entity that is not an investment entity may elect to retain the fair value measurement applied by its
associates and joint ventures that are investment entities when applying the equity method.

1 Jan 2019

1 Jan 2019

No material impact.

No material impact.

Refer to the section on AASB 1058 above.

1 Jan 2019

AASB 2016-8 inserts Australian requirements and authoritative implementation guidance for not-forprofit (NFP) entities into AASB 9 Financial Instruments (2014) and AASB 15 Revenue from Contracts
with Customers. This guidance will assist not-for-profit entities in applying those Standards.

AASB 2016-8
Amendments to
Australian Accounting
Standards –
Australian
Implementation
Guidance for Not-forProfit Entities

NFP entities will generally apply AASB 15 where an agreement creates enforceable rights and
obligations and includes sufficiently specific promises to transfer goods or services to the customer or
third party beneficiaries.

Refer to the section on AASB 15 above.

AASB 2014-5 incorporates the consequential amendments arising from the issuance of AASB 15.

AASB2014-5
Amendments to
Australian Accounting
Standards arising
from AASB 15

Likely impact on initial application

Effective date
1 Jan 2019

Nature of change

Standard

for the year ended 31 December 2018
for
the year ended 31 December 2018
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No material impact.

1 Jan 2019

1 Jan 2019

1 Jan 2019

AASB 2017-6 amends AASB 9 Financial Instruments (2014) to permit entities to measure at amortised
cost or fair value through other comprehensive income particular financial assets that would otherwise
have contractual cash flows that are solely payments of principal and interest but do not meet that
condition only as a result of a prepayment feature.

AASB 2017-7 amends AASB 128 Investments in Associates and Joint Ventures to clarify that an entity is
required to account for long-term interests in an associate or joint venture.

AASB 2018-1 makes a number of relatively minor amendments to AASB 3 Business Combinations,
AASB 111 Joint Arrangements, AASB 112 Income Taxes and AASB 123 Borrowing Costs.

AASB 2017-6
Amendments to
Australian Accounting
Standards –
Prepayment Features
with Negative
Compensation

AASB 2017-7
Amendments to
Australian Accounting
Standards – Longterm Interests in
Associates and Joint
Ventures

AASB 2018-1 Annual
Improvements to IFRS
Standards 2015–2017
Cycle

45

No material impact.

1 Jan 2019

AASB 2017-5 defers the mandatory effective date of amendments to AASB 10 and AASB 128 that were
originally made in AASB 2014-10 Amendments to Australian Accounting Standards – Sale or
Contribution of Assets between an Investor and its Associate or Joint Venture.

AASB 2017-5
Amendments to
Australian Accounting
Standards – Effective
Date of Amendments
to AASB 10 and AASB
128 and Editorial
Corrections

No material impact.

No material impact.

Likely impact on initial application

Effective date

Nature of change

Standard

for the year ended 31 December 2018

for the year ended 31 December 2018
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No material impact.

1 Jan 2019

1 Jan 2019

AASB 2018-3 amends AASB 16 and AASB 1058 to establish reduced disclosure requirements for
entities preparing general purpose financial statements under Australian Accounting Standards –
Reduced Disclosure Requirements (Tier 2).

AASB 2018-4
-amends AASB 15 to add requirements and authoritative implementation guidance for application by notfor-profit public sector licensors to transactions involving the issue of licences.
-amends AASB 16 to clarify that licences that are in substance leases or contain leases, except licences
of intellectual property, fall within the scope of AASB 16.

AASB 2018-5 amends the effective date (application date) of AASB 1059 to 1 January 2020 instead of 1
January 2019.

AASB 2018-3
Amendments to
Australian Accounting
Standards – Reduced
Disclosure
Requirements

AASB 2018-4
Amendments to
Australian Accounting
Standards –
Australian
Implementation
Guidance for Not-forProfit Public Sector
Licensors

AASB 2018-5
Amendments to
Australian Accounting
Standards – Deferral
of AASB 1059

46

No material impact.

1 Jan 2019

AASB 2018-2 amends AASB 119 Employee Benefits to specify how an entity accounts for defined
benefit plans when a plan amendment, curtailment or settlement occurs during a reporting period. The
amendments require an entity to use the assumptions used for the re-measurement of the net defined
benefit liability or asset to determine the current service cost and the net interest for the remainder of the
reporting period after a plan event occurs. This Standard also clarifies that, when a plan event occurs, an
entity recognises the past service cost or a gain or loss on settlement separately from its assessment of
the asset ceiling.

AASB 2018-2
Amendments to
Australian Accounting
Standards – Plan
Amendment,
Curtailment or
Settlement

No material impact.

Likely impact on initial application
No material impact.

Effective date
1 Jan 2019

Nature of change

Standard

the year ended 31 December 2018
for theforyear
ended 31 December 2018
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No material impact.

1 Jan 2019

1 Jan 2019

AASB 2018-7 amends AASB 101 and AASB 108 to refine the definition of material in AASB 101. The
amendments clarify the definition of material and its application by improving the wording and aligning
the definition across AASB Standards and other publications.

AASB 2018-8 amends AASB 1, AASB 16, AASB 117, AASB 1049 and AASB 1058 to provide a
temporary option for not-for-profit entities to not apply the fair value initial measurement requirements for
right-of-use assets arising under leases with significantly below-market terms and conditions principally
to enable the entity to further its objectives.

Interpretation 23 clarifies how the recognition and measurement requirements of AASB 112 Income
Taxes are applied where there is uncertainty over income tax treatments.

AASB 2018-7
Amendments to
Australian Accounting
Standards – Definition
of Material

AASB 2018-8
Amendments to
Australian Accounting
Standards – Right-ofUse Assets of Not-forProfit Entities

Interpretation 23
Uncertainty Over
Income Tax
Treatments

No material impact.

No material impact.

1 Jan 2020

AASB 2018-6 amends AASB 3 to clarify the definition of a business, assisting entities to determine
whether a transaction should be accounted for as a business combination or as an asset acquisition.

AASB 2018-6
Amendments to
Australian Accounting
Standards – Business
Combination

Likely impact on initial application
No material impact.

Effective date
1 Jan 2020

Nature of change

Standard

for the
ended
31 December
2018
for theyear
year ended
31 December
2018

Notes
to TO
theTHE
financial
statements
NOTES
FINANCIAL
STATEMENTS
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NOTES TO THE FINANCIAL STATEMENTS

a)

31
1,082
(945)
137

1,051
1,051
1,101
(1,070)
31

1,101
1,101

2017
$'000

Surplus/(deficit) from the previous year
Total revenue including accrued revenue
Less expenses including accrued expenses
Surplus/(deficit) for the reporting period

Financial assistance received in CASH during the
reporting period (total cash received from the
Australian Government for the programs)
Net accrual adjustments
Revenue for the period
2.1(a)
101
101
(12)
89

149
149
(48)
101

718
152,452
(151,777)
675

151,874
(140)
151,734
1,097
158,958
(158,240)
718

157,877
(16)
157,861

University
Learning and Teaching
Total
Education - Commonwealth Grant Scheme and
Performance Fund
other Education grants (continued)
2018
2017
2018
2017
Note
$'000
$'000
$'000
$'000

3

2

154,821
(154,821)
-

154,821
154,821

2018
$'000

Access and
Participation Fund
2018
$'000

(3)
3
-

(3)
(3)

386
386
(386)
-

2017
$'000

National Priorities Pool

268
268
(41)
227

388
443
(175)
268

55
55
138
(138)
-

138
138
71
(71)
-

71
71

University
Promotion of
Disability Performance
Excellence in Learning
Funding 2
2018
2017
2018
2017
$'000
$'000
$'000
$'000

168
1,577
(1,503)
74

1,549
(140)
1,409
21
1,834
(1,666)
168

1,829
(16)
1,813

Indigenous Student
Success Program 3
2018
2017
$'000
$'000

48

150
150
(2)
148

2018
$'000

153
153
(3)
150

2017
$'000

Diversity and Structural
Adjustment Fund

Includes the basic CGS grant amount, CGS – Regional Loading, CGS – Enabling Loading, CGS – Medical student Loading, Allocated Places, Non Designated Courses and CGS – Special Advances from Future Years.
Disability Performance Funding includes Additional Support for Student with Disabilities and Australian Disability Clearinghouse on Education & Training.
Indigenous Student Success Program replaced the Indigenous Commonwealth Scholarships Program and the Indigenous Support Program as of 1 January 2017.

149,139
(149,139)
-

Surplus/(deficit) from the previous year
Total revenue including accrued revenue
Less expenses including accrued expenses
Surplus/(deficit) for the reporting period

1

149,139
149,139

Commonwealth Grant
Scheme 1
2018
2017
$'000
$'000

Financial assistance received in CASH during the
reporting period (total cash received from the
Australian Government for the programs)
Net accrual adjustments
Revenue for the period
2.1(a)

Education - Commonwealth Grant Scheme and
Note
other Education grants

for the year ended 31 December 2018

Notes
to the financial statements
7.8
Acquittal of Australian Government financial assistance

for the year ended 31 December 2018
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c)

b)

539
49,040
(49,040)
-

Surplus/(deficit) from the previous year
Total revenue including accrued revenue
Less expenses including accrued expenses
Surplus/(deficit) for the reporting period

2018
$'000

48,501
48,501

Note

Department of Education and Training
Research

539
48,354
(47,815)
539

47,815
47,815

2017
$'000

Research Training
Program

(94,152)
5,538

101,359
99,690

89,826
95,364

(96,346)
(982)

(1,669)

5,538

Financial assistance received in CASH during the
reporting period (total cash received from the
Australian Government for the programs)
Net accrual adjustments
Revenue for the period
2.1(b)

2.1(f)

Note

Cash Payable/(Receivable) at end of year

Cash Payable/(Receivable) at the beginning of
year
Financial assistance received in CASH during the
reporting period
Revenue earned

Higher Education Loan Programs (excl OSHELP)

HECS - HELP
(Commonwealth
Payments)
2018
2017
$'000
$'000

NOTES
TO THE
FINANCIAL
STATEMENTS
for
the year
ended
31 December
2018
for the year ended 31 December 2018

Notes to the financial statements

-

46,101
(46,101)
-

46,101
46,101

2018
$'000

-

(18,954)
-

18,954
18,954

2017
$'000

997
48,072
(48,072)
-

47,075
47,075

2017
$'000

49

539
95,141
(95,141)
-

94,602
94,602

2018
$'000

Total

(1,373)
-

1,373
1,373

-

-

1,536
96,426
(95,887)
539

94,890
94,890

2017
$'000

(1,321)
-

1,321
1,321

2017
$'000

SA - HELP

2018
$'000

University

University
Research Support
Program

(19,514)
-

19,514
19,514

2018
$'000

FEE - HELP

(117,233)
(982)

110,713
116,251

5,538

2018
$'000

Total

(114,427)
5,538

121,634
119,965

(1,669)

2017
$'000
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f)

e)

d)

11,669
28,858
(18,568)
10,290

Surplus/(deficit) from the previous year
Total revenue including accrued revenue
Less expenses including accrued expenses
Surplus/(deficit) for the reporting period

2018
$'000

17,189
17,189

Note

Financial assistance received in CASH during the
reporting period (total cash received from the
Australian Government for the programs)
Net accrual adjustments
Revenue for the period
2.1(d)

Australian Research Council Grants
(i) Discovery

661
2,870
(2,359)
511

Surplus/(deficit) from the previous year
Total revenue including accrued revenue
Less expenses including accrued expenses
Surplus/(deficit) for the reporting period

970
2,523
(1,862)
661

1,553
1,553

13,527
32,922
(21,253)
11,669

19,395
19,395

2017
$'000

Discovery

2,209
2,209

Note

University
Linkage Infrastructure,
Equipment and
Facilities Grant
2018
2017
$'000
$'000

30,233
12,770
8
43,011

5,109
10,331
(6,459)
3,872

5,222
5,222

2018
$'000

8,140
14,613
(9,504)
5,109

6,473
6,473

50

1,661
5,742
(4,794)
948

4,081
4,081

2018
$'000

3,249
9,641
(7,980)
1,661

6,392
6,392

2017
$'000

University
Network and Centres

2017
$'000

Linkages

6,029
6,029

Total domestic students Total overseas students
2018
2018
$'000
$'000
Note

Financial assistance received in CASH during the
reporting period (total cash received from the
Australian Government for the programs)
Net accrual adjustments
Revenue for the period
2.1(c)

Other Capital Funding

Research Training Program Fees offsets
Research Training Program Stipends
Research Training Program Allowances
Total for all types of support

Total Higher Education Provider Research
Training Program expenditure

for the year ended 31 December 2018
for
the year ended 31 December 2018

Notes
toTHE
the
financial
statements
NOTES TO
FINANCIAL
STATEMENTS

18,439
44,931
(29,821)
15,110

26,492
26,492

2018
$'000

Total

24,916
57,176
(38,737)
18,439

32,260
32,260

2017
$'000
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i)

h)

g)

5.6

Note

Unspent/(overspent) revenue from previous period
SA-HELP revenue earned
2.1(f)
Student services and amenities fees from students 2.3
Total revenue expendable in period
Student services expenses during period
Unspent/(overspent) student services revenue

Student services and amenities fee

1,322
1,581

Cash surplus/(deficit) from previous period
Cash surplus/(deficit) for reporting period

1,054
1,322

2,289
(2,021)
268

-

1,373
4,105
5,478
(5,478)
-

1,321
4,141
5,462
(5,462)
-

University
Student Services and
Amenities Fee
2018
2017
$'000
$'000

2,479
(2,220)
259

Cash received during the reporting period
Cash spent during the reporting period
Net cash received

OS-HELP

-

Cash surplus/(deficit) from previous period
Cash surplus/(deficit) for reporting period

72,913
(72,913)
-

University
OS-HELP
2018
2017
$'000
$'000

87,938
(87,938)
-

University
Other Australian
Government Financial
Assistance
2018
2017
$'000
$'000

Cash received during the reporting period
Cash spent during the reporting period
Net cash received

Other Australian Government Financial
Assistance

for the year ended 31 December 2018

for the year ended 31 December 2018

NOTES to
TO THE
STATEMENTS
Notes
theFINANCIAL
financial
statements
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Key performance
indicators
UWA’s mission is to provide
world-class education, research
and community engagement
for the advancement of the
prosperity and welfare of our
communities. The University
aspires to be recognised in the
world’s top 50 universities by
2050 for its commitment to
excellence in all its activities.
The following KPIs are designed
to evidence progress towards our
vision and mission.

A small number of KPIs have been
revised since the 2017 report
to reflect changing emphasis
and performance-reporting
mechanisms. These changes
are noted where relevant in the
following.
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1. Leadership in
education
Strategic goal

Services

To be recognised as a global leader in
university education.

UWA delivers excellent courses that
will engage, challenge and transform
students through a rich variety of
learning experiences.

Key performance indicators
Achievement of this goal will be
measured by the following indicators:

1.1 Share of first preferences in TISC
applications from school leavers
with an ATAR ≥ 95 (effectiveness)
1.2 Student satisfaction (effectiveness)
1.3 Graduate outcomes (effectiveness)
1.4 Equity access rate (effectiveness)

These metrics are the best
representation of UWA’s strategic
aspirations and their structure is
consistent with the measures reported
in 2017.
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1.1 Share of first preferences in
TISC applications from school
leavers with an ATAR ≥95
This effectiveness indicator measures
the University’s ability to attract the
highest performing school leavers.
The quality of incoming students is
an important driver of educational
performance and a marker of the
University’s reputation for academic
excellence and success. The following
table shows the proportion of school
leavers with an ATAR ≥95 that have

applied to study at UWA as a first
preference in TISC applications. The
2018 figures indicate that while UWA
remained the first choice university for
the majority of WA’s highest performing
school leavers, the University continues
to lose share of the high-performing
cohort as some of these students are
choosing other public WA universities.
While this decline is slowing, it has
not reversed as intended. Much of
the market share decline can be
attributed to the launch of a third

medical program in WA, attracting the
component of this cohort that may
have been unsuccessful in getting into
medicine at UWA. The remainder of
the decline is due to the launch of new
high-ATAR entry courses at other WA
public universities not offered at UWA.
Among other strategies, the University
is expanding its entry opportunities
and scholarships for offerings that
appeal to this segment to attract more
of the highest performing students.

Share of first preferences in TISC applications from school leavers with an ATAR ≥95, 2014–2018
Proportion of school leavers with an ATAR ≥95

2014

2015

2016

2017

2018

2018 target

74%

75%

70%

64%

61%

69%

Data source: Tertiary Institutions Service Centre (TISC).
Note: Population is limited to school leavers listing one of the four public WA universities as their first preference. Figures are rounded to the nearest whole number.

1.2 Student satisfaction
This effectiveness indicator provides
an insight to students’ perceptions
of the overall student experience at
UWA. It includes perspectives from
domestic and international students
in undergraduate and postgraduate
coursework and research degrees.
Students’ satisfaction with their
courses is derived from the Course
Experience Questionnaire (CEQ)
for coursework students and the
Postgraduate Research Experience

Questionnaire (PREQ) for Higher
Degree by Research students. In each
questionnaire, graduates are asked
to respond to the statement ‘Overall,
I was satisfied with the quality of
this course’ using a five-point scale,
ranging from ‘strongly disagree’ to
‘strongly agree’. Percentage agreement
is the proportion of graduates who
responded with ‘agree’ or ‘strongly
agree’ divided by the total number of
valid responses. These surveys are
undertaken four months following the
completion of a degree.

The below table shows the recent
decline in percentage agreement
results for coursework students has
halted with consistent results between
2017 and 2018. Strong performance
in the higher degree by research
student segment has been regained
after a dip in 2017. In 2019 initiatives
focusing on student experience,
teaching excellence and experiential
learning will be expanded to improve
student satisfaction. Measures will
be taken, as per the International
Student Barometer in 2018, to drive up
response rates.

Percentage agreement on the Overall Satisfaction Item in the Course Experience Questionnaire and
Postgraduate Research Experience Questionnaire, 2014–2018(a)
2014

2015

2016

2017

2018

2018 target

% agreement

80%

78%

76%

75%

75%

80%

WA average

83%

83%

82%

83%

82%

-

National average

83%

83%

82%

81%

81%

-

50%

37%

35%

38%

44%

-

% agreement

86%

87%

85%

82%

86%

85%

WA average

89%

87%

84%

82%

85%

-

National average

87%

87%

85%

84%

85%

-

61%

59%

52%

56%

73%

-

CEQ (b)

UWA response rate

(c)

PREQ (d)

UWA response rate

(c)

Data source: Course Experience Questionnaire (CEQ) and Postgraduate Research Experience Questionnaire (PREQ).
Notes: (a) Year refers to the reference year of the survey, e.g. 2016 represents 2015 graduates; (b) Responses of graduates of undergraduate and postgraduate
coursework degrees; (c) Offshore students are excluded from the CEQ and PREQ figures; (d) Responses of graduates of postgraduate research degrees.
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1.3 Graduate outcomes
To gain an indication of the quality of
the University’s students and courses,
and how well these meet individual,
global and industry needs, graduates
are surveyed four months after
they have finished their courses to
determine their employment status.
The following table shows the trends
in total employment rate, which is
the proportion of graduates who
are in either full-time or part-time
employment, as a percentage of those

The table below indicates that in 2018
the total employment rate for domestic
and international students who had
graduated from UWA was 84 per cent,
remaining consistent with recent years.
The trends seen in this data mirror
the performance of the WA average,
reflecting the nature of the current WA
labour market. In 2019, the University will
continue to strengthen its focus on Work
Integrated Learning (WIL), by delivering
500 additional placements for students,
and formalising its WIL strategy.

who are available for work (working
or seeking work, but not in full-time
study). The total employment rate
can also point to trends in the way
new graduates are seeking to work,
as well as changes in the local labour
market conditions. Gaining a better
understanding of the paths students
take after graduation also informs
the development of the University’s
educational experience and the
courses it offers.

Total employment rate of students(a) who completed coursework at UWA, 2014–2018(b)
2014

2015

2016

2017

2018

2018 target

UWA

87%

87%

84%

83%

84%

90%

WA average

89%

89%

87%

86%

85%

-

UWA response rate

46%

35%

32%

39%

46%

-

Data source: Graduate Destination Survey (pre-2016), Graduate Outcomes Survey (2016+).
Notes: (a) The respondents include domestic and international students who have completed either an undergraduate or postgraduate coursework degree or a higher
degree by research; (b) Year refers to the reference year of the survey, e.g. 2016 represents 2015 graduates.

1.4 Equity access rate
UWA recognises the importance of
achieving a more diverse student
population and has developed a
range of strategies to improve access
by students from designated equity
groups: low socioeconomic status
(SES) students, students from a nonEnglish speaking background (NESB),
Indigenous students, students with
disabilities and students from regional
and remote locations.

perform well towards achieving
some targets, though did not reach
target for students from non-English
speaking backgrounds, Indigenous
students and students from regional
and remote locations. Inclusion and
diversity continues to be a focus for the
recruitment and support of students
from equity groups through 2019,
supported by the Student Equity and
Participation Working Group and a
targeted equity strategy.

Accessibility to a world-class education
at UWA by the broader community
is inherent in UWA’s values. Access
rates from these equity groups
provide an indicator of the University’s
effectiveness towards achieving
diversity and accessibility.
The table below presents access
rates of domestic commencing
students belonging to designated
groups. In 2018 UWA continued to

Access rates(a) for equity groups commencing at UWA, 2014–2018
Low SES students

(b)

2014

2015

2016

2017

2018(e)

2018 target

9.0%

9.3%

13.9%

12.3%

13.1%

11.0%

(d)

5.6%

5.8%

5.2%

5.0%

4.0%

5.0%

Indigenous students

1.5%

1.7%

1.6%

1.5%(d)

1.4%

1.5%

Students with a disability

7.0%

7.7%

7.6%

7.8%

(d)

8.3%

8.0%

8.9%

8.9%

8.8%

7.7%

8.8%

10.0%

2.1%

2.0%

1.9%

1.5%

1.4%

1.7%

Students from a NESB

(c)

Students from a regional location

(f)

Students from a remote location(g)

Data source: Commonwealth Government Higher Education Student Data Collection Files, 2014–2018, Socio-Economic Indexes for Areas (SEIFA) 2011 applied to 2014
and 2015, SEIFA 2016 applied to 2016 onwards.
Notes: (a) The access rate is the proportion of the domestic commencing students who are from each equity group; (b) SES is attributed based on postcode of the permanent
home address. In SEIFA 2016, the classification of SES changed. In calculating this measure for 2018, this new classification was adopted and also applied for 2016 and 2017. As
a result, figures reported above for 2016 and 2017 differ to those reported in the 2017 Annual Report. In the 2017 Annual Report, the access rate for Low SES students reported
for 2016 was 10.3 per cent and for 2017 was 9.5 per cent. (c) NESB students comprise those who arrived in Australia in the previous 10 years and speak a language that is not
English at home; (d) Variation from previously reported figures is due to the inclusion of full-year data in the figures currently presented; (e) Based on preliminary data prior to
the March 2019 finalisation; (f) In SEIFA 2016, the classification of regional location changed. In calculating this measure for 2018, this new classification was adopted and also
applied for 2016 and 2017. As a result, figures reported above for 2016 and 2017 differ to those reported in the 2017 Annual Report. In the 2017 Annual Report, the access rate for
regional students reported for 2016 was 8.9 per cent and for 2017 was 8.2 per cent; (g) In SEIFA 2016, the classification of remote location changed. In calculating this measure
for 2018, this new classification was adopted and also applied for 2016 and 2017. Despite this change, figures reported above for 2016 and 2017 do not differ to those reported in
the 2017 Annual Report.
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2. Internationally
renowned research
Strategic goal
To strive for an international research
agenda of relevance to the community
it serves.

Services
UWA undertakes research across
all disciplines focused on issues
of relevance to its communities
and industries, while generating
understanding and solutions of global
value, and offers high-quality research
training principally through its higher
degree by research (HDR) programs.

Key performance indicators
Achievement of this goal will be
measured by the following indicators:
2.1 Research income (effectiveness)
2.2 Publications (effectiveness, 		
efficiency)
Data for the Excellence in Research for
Australia (ERA) (effectiveness) metric
will not be available until later in 2019
so will not be reported in this report.
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2.1 Research income
Research funds earned by an
institution provide an indication of its
effectiveness in conducting relevant
and valued research, while also
informing the community how the
University funds its efforts towards the
advancement of knowledge.
The Australian Competitive Grants
funds are allocated on the basis of
competitive bids to the Australian
Research Council (ARC), the National
Health and Medical Research Council
(NHMRC), primary industry research
and development corporations, and
other Commonwealth departments
and organisations. An institution’s

share of research income is a proxy
measure of research relevance and
competitiveness.
As shown in the table below, in 2017 the
University received $167 million in total
research income, which equates to
an average of just under $144,000 per
academic staff FTE (excluding casual
appointments). This total research
income places UWA eighth in Australia
for funding within the Group of Eight
universities.
The majority of this decline was
due to reduced Western Australian
Government investment into research
activities as a mechanism to deliver

budgetary containment measures.
The University continues to secure
improvements in funding performance
by growing and diversifying industry
and other research income to leverage
Federal and State Government
investment.
A key driver of low performance
against target for international
research income was due to a change
in the Department of Education and
Training’s Higher Education Research
Data Collection (HERDC) specifications
for 2017. The reporting of HDR student
fee income was no longer eligible to be
reported within this category, resulting
in reported performance being $5m
lower than expected.

Research income awarded to UWA, 2014–2017
2014

2015

2016

2017

2017 target

$204

$195

$190

$167

$175

$161,581

$157,324

$158,229

$143,914

$155,000

5.5%

5.2%

5.0%

4.2%

6.0%

6th

7th

7th

8th

-

Australian Competitive Grants ($M)

$108

$87

$86

$79

$85

International research income ($M)

$12

$16

$15

$15

$25

Research contract income ($M)

$19

$26

$28

$29

$32

Total research income ($M)
Total research income per academic FTE at Level B+ ($)
(a)

UWA share of total research income (%)
National rank

(b)

Data source: Commonwealth Government Higher Education Research Data Collections (HERDC); figures in millions are rounded to the nearest million. Sector-wide
changes in the Government reporting requirements resulted in some small changes in the way funding is categorised in 2017. 2017 is the most recent information
available for this indicator. It is anticipated 2018 data will be released by the Government in 2019.
Notes: (a) Full-time equivalence of academic staff at lecturer Level B and above, excluding casual appointments; (b) Rank based upon total research income per
academic staff FTE at Level B and above relative to Australian universities. No target is set as this is a benchmark only.
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2.2 Publications
UWA is committed to communicating
its research globally through highquality publications. The numbers
of refereed publications in reputable
journals are indicators measuring the
research output of a university.
Publications in the top journal quintile
are used to benchmark research
outputs regardless of differences in
size and disciplinary profiles, and to
showcase the presence of publications
in journals considered to be the most
prestigious around the world.
The numbers of weighted publications
per academic staff FTE are efficiency
indicators of research productivity.

UWA continues to maintain the
quantity of its publication output, as
measured by the output per academic
staff FTE. Quality, as measured by the
proportion of articles published in top
quintile journals, remains within the
boundaries of recent performance, but
fell below target. Quality of research
outputs will remain a strategic focus
for 2019.

Selected weighted(a) research publications per academic staff FTE(b)
2013

2014

2015

2016

2017

2017 target(c)

UWA weighted research publications per academic staff FTE

3.5

National weighted research publications per academic staff FTE

1.8

3.5

3.7

3.9

3.9

4.0

1.9

1.9

2.0

2.1

-

Percentage of UWA articles published in the top 20 per cent journals
% UWA articles published in the top 20% journals

(d)

2014

2015

2016

2017

2018

2018 target

47%

46%

47%

47%

47%

50%

Data source: Publications: (books, book chapters, articles in scholarly refereed journals and full written papers in refereed proceedings) as indexed in Scopus (scopus.
com); Staff FTE: Commonwealth Government Higher Education Staff Collection; Top 20 per cent journal list generated with Clarivate’s Journal Citation Report. Proportion of
articles published in the top 20 per cent of journals generated using the Science Citation Index-Expanded and Social Science Citation Index, in the Web of Science.
Notes: (a) Books are weighted 5:1; (b) Full-time equivalent of academic staff at Level B or above, excluding casual appointments; (c) Reported to 2017 instead of 2018 as data
in Scopus has not been finalised for 2018 due to timing of actual publication and the data collation in Scopus; national figures are for comparison only; (d) Top 20 per cent
journals are the top quintile journals based on the number of citations per citable publications as it relates to the Web of Science category to which it is mapped.
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3. Community and engagement
Strategic goal

Services

Key performance indicators

To be recognised for the strong and
mutually beneficial relationships forged
with stakeholders.

UWA engages with global stakeholders
and partners to contribute to the
intellectual, cultural and social lives
of its community; expand access to
capabilities and resources; and seek
feedback to focus and align research
and education with community need.

Achievement of this goal will be
measured by the following indicators:
3.1 Key rankings (effectiveness)
3.2 Media outcomes (effectiveness)
These metrics are the best
representation of UWA’s strategic
aspirations. Since the 2017 report,
the Development outcomes
indicator has been removed,
reflecting the completion of the
New Century Campaign.
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3.1 Key rankings
UWA aspires to be a global top 50
university and this indicator tracks its
progress towards the achievement of
this goal. To provide a robust reflection
of the University’s comparative
performance, UWA’s international
ranking is measured using the three
most influential international rankings
instruments:
• Shanghai Jiao Tong Academic
Ranking of World Universities
(ARWU) – based on research
measures.
• Quacquarelli Symonds (QS) World
University Ranking – based on
research measures, reputation
measures, the mix of international
staff and students and the staff to
student ratio.

• Times Higher Education (THE)

rankings and high quality of the higher
education sector.

World University Ranking – based
on research measures, a teaching
score and an international mix
component.

UWA remains committed to the
investment in research and teaching
excellence initiatives to improve impact
and reputational performance. Focus is
being placed on research and teaching
excellence to help drive progress in
these ranks.

UWA remains a top 100 university in
the ARWU and QS rankings in 2018
and fell within the target range.
UWA’s THE ranking fell to 134th
from 111th. Relative performance
on this ranking system underpins
this outcome, as UWA’s contributing
scores remained largely consistent
with 2017. Maintaining a position of
being WA’s leading university across
all of these ranking systems and
a top 100 university in two ranks
is a great achievement given the
competitiveness within these global

International ranks, 2014–2018
ARWU

2014

2015

2016

2017

2018

2018 target

88

87

96

91

93

90–95

QS

89

98

102

93

91

90–95

THE

157

109

125

111

134

110–115

Data sources:
ARWU: shanghairanking.com
QS: topuniversities.com
THE: timeshighereducation.co.uk/world-university-rankings
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3.2 Media outcomes
This effectiveness indicator provides a
measure of the University’s coverage
in the media, with media engagement
undertaken to communicate the
University’s successes and demonstrate
our impact and value to the communities
we serve.
Quarterly reporting on media coverage
is compiled by external company iSentia
for the University and this type of analysis

has been in place since January 2015.
The analysis is of Australian press and
broadcast media only and covers major
media outlets. Social media, journals,
blogs and some media publications are
not included.

The majority of coverage was positive
(57.1 per cent), with 40.9 per cent
classified as neutral, and only two per
cent considered negative. In 2019 a
targeted media strategy will drive UWA’s
media outcomes.

In 2018 the University continued to
attract a large volume of media coverage
with an increase in coverage from the
previous year.

Yearly comparison of media coverage, 2015–2018
Number of media items
Percentage of positive coverage

2015

2016

2017

2018

2018 target

5,846

5,460

4,414

4,691

5,500

55%

58.5%

50.5%

57.1%

60%

Data source: iSentia
Notes: The percentage of positive coverage outlined is based on a yearly average taken from the iSentia quarterly analysis. The quarterly analysis of positive coverage is
calculated through a random representative sample. The sample in 2018 was 2,191 items (47 per cent of total media items), and in 2017 the sample was 2,327 items (53 per
cent of total media items).
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4. Financial ratios
4.1. Teaching and research revenue
per staff dollar employed
(cost-effectiveness)
4.2. Operating margin (costeffectiveness)
These indicators are designed to
inform the operating efficiency and
cost productivity of the University’s
core activities. Performance on these
indicators is primarily driven by the
percentage of fee-paying equivalent
full-time student load (EFTSL) (to
yield a higher gross margin), as

well as the timing of income and
expenditure associated with research
grants, donations and capital grants.
These indicators are also influenced
by annual investment returns
and expenditure associated with
investment in academic excellence,
student experience and other
University strategic priorities.
Teaching and research revenue
per staff dollar employed was in
line with target, with reductions in
projected income managed through
employee costs.

The 2018 operating margin is lower
than target predominately due
to underperformance from the
University’s investments during 2018.
Contrasting the 2018 operating result to
that of 2017, the 2017 operating margin
benefited from the receipt of $27 million
associated with the second deed of gift
from the Minderoo Foundation, along
with strong performance from the
University’s investment corpus.

Financial ratios, 2014–2018
Teaching and research revenue per dollar of staff expenditure(a)
Operating margin

2014

2015

2016

2017

2018

2018 target

1.24

1.23

1.17

1.30

1.32

1.32

9.5%

3.5%

2.8%

8.4%

3.1%

5.0%

Data source: Audited financial statements.
Notes: (a) Staff expenditure is defined as salaries (plus on-costs: superannuation, payroll tax, workers’ compensations, leave expenses) as reported in the
Annual Report.
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Other financial disclosures
Major capital projects
The University defines major capital
projects as those costing more than
$5 million. During 2018 the University
spent $29 million on major capital
projects. Total capital expenditure in
2018 was $71.2 million.
The University places student
experience at the heart of its teaching
and research mission, and will continue
to invest in the modernisation of the
campus to achieve this aim.

Completed projects
Forrest Hall student accommodation
was completed in February 2018. The
$30 million building on the bank of
the Swan River offers contemporary
accommodation to world-leading PhD
students coming to study and live in
Western Australia.

Projects in progress
Works commenced in April 2018 on the
construction of the main build as part
of the $80 million transformational
EZONE UWA Student Hub project,
which will become Western Australia’s
premier engineering learning facility
when complete.
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Development approval of the $16.5
million Indigenous Studies building was
given in 2018. The precinct includes the
expansion of Prescott Court towards
Hackett Drive, enhancing internal and
external space integration. The building
will be completed in 2020.
The second stage of Forrest Hall,
comprising short-stay accommodation
and office space, achieved
development approval in November
2018. Stage 2 has been designed to
keep within the style of the existing
Forrest Hall building, and is expected
to be completed by early 2021.
Planning is under way to increase the
capacity of the mechanical system at
the Perth campus to support cooling
requirements. The University has
allocated $12 million to this project,
which will be completed in 2021.

Major projects in progress at 31 December 2018
Project

Estimated total
cost ($m)

Estimated
total cost to
complete ($m)

Expected year
of completion
(by year)

EZONE UWA Student Hub

80

51

2020

Indigenous Studies Building

17

15

2020

Forrest Hall Stage 2

38

37

2021

Chilled water plant

12

10

2021
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Our people and culture

Inclusion and diversity

The people priorities for 2018 focused
on the continued development of
the People and Culture Strategy. This
included the introduction of some
of the foundational aspects of this
strategy in areas such as recruitment,
organisational development, reward
and employee relations. Through our
Be Inspired campaign, we attracted
internationally renowned academics
to support us on our mission to
become a top 50 university by
2050. We refreshed our approach to
performance development along with a
remuneration structure for established
professors that recognises and values
high-quality achievement both fairly
and consistently. The Academic
Promotions Committee reviewed its
terms of reference and the support
provided to academics to facilitate
greater opportunities for career
progression.

UWA has a longstanding and
unwavering commitment to inclusion
and diversity which is coordinated by
the Inclusion and Diversity Committee
(IDC), chaired by the Senior Deputy
Vice-Chancellor. Working groups for
particular reference groups ensure
there is a continued focus on creating
an inclusive environment, particularly
across gender, culture and language
diversity, disability, LGBTIQA+ and
student equity.

Finally, we began the implementation
of the terms and conditions from the
new enterprise agreements, which led
to significant improvements to existing
policies, processes and practices.
Taken together, the actions we
implemented throughout 2018 ensured
our people practices are aligned to
the 2030 strategic vision as we move
into 2019.
In line with UWA2030 outcomes, our
focus in 2019 will be finalising our
formal People and Culture Strategy
that will be based on improving
workforce planning and development,
underpinned by progressive people
practices. These practices aim
to enable an engaged and highperforming culture that is responsive
to the evolving needs of the University
and its stakeholders.
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UWA continues to maintain its stellar
performance in LGBTIQA+ inclusion,
achieving Platinum Status as the
only university to be ranked as a
top 10 employer in the Australian
Workplace Equality Index (AWEI) since
the inception of the awards in 2011.
As part of this achievement, we have
developed a project entitled Project
Peacock, a series of online self-paced
modules designed to help staff learn
how to support and improve the
LGBTIQA+ student experience, which
will be available in 2019.
Inclusion and diversity is an integral
part of our culture and values, and
we are committed to ensuring it is
embedded across every facet of the
institution.

Employee relations
This year, Human Resources focused on
implementing the terms and conditions
from the new enterprise agreements.
This included significant improvements
to existing policies, processes and
practices to better align with UWA’s
values and culture.

In 2019, we will focus on refining the
support we provide to managers
and employees such that they are
enabled to better align the University’s
considerable capabilities with its
strategic intent.

Work health and safety
Executive commitment to
occupational safety, health and
injury management
UWA is committed to providing a safe
and healthy working and learning
environment for its staff, students,
visitors and contractors, and takes a
proactive approach to minimising the
potential for injury, illness and harm.
This commitment is articulated in
the University Policy on Work Health
and Safety, and supported by a range
of health and safety procedures,
guidelines and protocols that meet
legislative obligations.
All UWA staff are required to complete
a health and safety induction every
three years. Executive and senior staff
are required to complete due diligence
training which is designed to provide
officers with information on their
proactive duty of ‘due diligence’ and
how to exercise this duty at UWA. UWA
managers and supervisors are required
to complete a work, health and safety
for managers and supervisors course.
This course provides instruction on
their roles and responsibilities with
respect to Work Health and Safety
(WHS), injury management and
workers’ compensation.

Mechanism for consultation with
employees on occupational health
and safety and injury management
matters

There is a network of trained Health
and Safety Representatives that
support this framework and provide
consultation on safety matters.

UWA’s Health and Safety Consultative
Committee structure comprises the
following groups:

Workers’ compensation and injury
management

• University Health and Safety

•

•

Committee that consists of health
and safety representatives and
management representatives.
Specialist sub-committees for highrisk activities – Radiation Safety
Committee, Biosafety Committee,
and Diving and Boating Safety
Committee.
Faculty/School/Divisional Health
and Safety Committees.

UWA continues to provide a dedicated
service to assist staff returning to work
following injuries or illness through
its Injury Management and Wellbeing
team. This team provides best practice
injury management services for both
compensable and non-compensable
conditions, along with proactive and
targeted wellbeing initiatives.

Performance reporting

1
2
3

This ensures the University continues
to meet its obligations articulated in
both the University Policy on Injury
Management, and under the Workers’
Compensation and Injury Management
Act 1981. This proactive approach
enables area-specific injury prevention
projects across UWA to target positive
health and safety outcomes.

2017

2018

Incidents and injuries reported

263

261

Accepted workers’ compensation claims

33

25

Lost time injuries (LTIs)

13

14

Work days lost (LTI/Ds)

182

157

Measure

2016

2017

2018

Target

Comment

Number of fatalities
Lost time injury and disease incidence rate1

Zero

Zero

Zero

Zero

Met

0.2

0.3

0.4

Zero or 10% reduction in
incidence rate

Not met

Lost time injury and disease severity rate2

Zero

8

7

Zero or 10% reduction in
severity rate

Met

Percentage of injured workers returned to work
within 13 weeks 3

76

77

57

Greater than or equal
to 80% return to work
within 26 weeks

Not met

Percentage of injured workers returned to work
within 26 weeks 3

100

92

64

Percentage of managers trained in occupational
safety, health and injury management
responsibilities, including refresher training
within three years

30

33

31

Greater than or equal
to 80%

Not met

Lost time injury and disease incidence rate = Number of LTI/D divided by number of employees times 100.
Lost injury and disease time severity rate = Number of compensated injuries LTI/D > 60 days divided by the number of LTI/D times 100.
Injury management and return to work = Number of LTI/D with RTW outcome in 13/26 weeks divided by number of LTI/D reported times 100.

Notes
The performance figures reported above for 2017 are slightly higher than the data presented in the 2017 Annual Report, this is on account of timing of the report data (late claim submission,
delayed liability decisions) and the inclusion of UWA Affiliate data in the table above. UWA Affiliate data has been included in the 2018 figures.
The information provided in the table on this page aligns with the requirements of the Public Sector Commission reporting. Detailed information on the work health and safety, injury
management, and health and wellbeing program priorities, activities and reporting is provided in the Work Health and Safety Annual Report to the Audit and Risk Committee.
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Governance disclosures
Details of shares in any subsidiary body
of the agency held as a nominee or held
beneficially by a senior officer of the
agency.
There is nothing to report under this
heading.

Particulars of any interest in any existing
or proposed contract which a senior
officer, or a firm of which a senior officer is
a member, or any entity in which a senior
officer has a substantial financial interest
has made with the University.

The amount of any insurance
premium paid to indemnify any
director.
In 2018 the University paid a
premium of $209,699 for Directors’
and Officers’ Liability Insurance.

There is nothing to report under this
heading.

Other legal requirements
Public Interest Disclosure Act
There have been no Public Interest Disclosures in 2018.

Environmental legislation
In 2018 there were no breaches or alleged breaches by the University of
environmental regulations established under state or federal legislation.

Statement of compliance
with the record keeping plan
The University continues its commitment
to improving its information and data
management practices in alignment
with the UWA2030 vision, and to deliver
real business value by supporting
the University’s growth, reputation
and efficiency. Record keeping is a
fundamental pillar of information
governance, supporting effective
decision making, mitigating risks and
supporting legal compliance.
The University has a current approved
Record Keeping Plan (2012) and an
approved Sector Disposal Authority
in place in compliance with the State
Records Act 2000.
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Achievements and improvements in
2018 include:
• completion of a modern and
strategic review and rewrite of the
UWA Recordkeeping Plan (2018), and
its submission to the State Records
Commission for approval
• development and executive
endorsement of the UWA
Information Governance
Framework, for information
governance roles, new information
controls and an Information
Governance Steering Committee
• development of a suite of
information-based policies for
information retention, information
protection and information privacy

• training delivered to more

•

than 300 staff through group
presentations, workshops, oneto-one training and online training,
and
commencement of the upgrade
to TRIM* 9 to take advantage of
new functionality, and to make the
system compatible with the UWA
standard operating environment

*TRIM is the University’s official Electronic
Document and Records Management System.

uwa.edu.au 141

Media and advertising
expenditure
In compliance with section 175ZE of the Electoral Act 1907, the University is required to report on expenditure
incurred during the financial year in relation to advertising agencies, market research organisations, polling
organisations, direct mail organisations and media advertising organisations.
The details of the report are as follows:
Expenditure with advertising agencies

$2,707,700

The Content Agency
Adcorp Australia Ltd
Carat Australia Media Services Pty Ltd
Ignia Pty Ltd
Proton Promotional Advertising
Signifi Media Pty Ltd
Spirit Studio
Tangibility
The Brand Agency
The Content Agency

Expenditure with market research organisations

$134,872

Isentia Pty Limited
Culture Counts

Expenditure with polling organisations

Expenditure with direct mail organisations

$-

$26,410

The Poster Girls

Expenditure with media advertising organisations

$213,545

Austereo
AAedu International Ltd
Agriculture Today
Business News Pty Ltd
Community Newspapers
Koori Mail
News Australia Sales
RTR FM
Southern Cross Austereo Pty Ltd
West Australian Newspapers Limited

Total expenditure
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$3,082,527
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